803 Bforth Fifth Streeb , 
St. Charles, Missouri, 
January 30, 1942. 



Director, 

Federal Bureau of Investigation, 

United States Department of Justice, 

Washington, D.C. 

Dear Sirs : 

A few days' ago I inquired at the St. Louis bureau 
of the Federal Bureau of Investigation concerning the 
possibility of appointment as an agent in the service. 

They advised me to write your office, stating my present , 
circumstances and my intention of mating a formal 
application later. 



I am now enrolled as a full-time graduate,jdfrudent 
at Washington University* St. Louis. %r£hth 

full year of college wort. Dreviously^*g pvuulned a 
Bachelor of Science degree in ^ourna^dsm (1938) and a 
Master of Arts degree in history (1939). I an> now engaged 
in finishing my doctoral thesis in modern European history, 
and expect to receive ray ?h.D^ degree this coming June. 

All my college -degrees have been granted b y Washi n gt on 
University. My last year has been spent exclusively | 

in research wort. I am 23 y e&£s_ o p /-* S / / _ 

. , . ffVK ^outedX; ocordedT .7^ . * 

I am very interested m your service I^ted ? 

should lite to complete my degree this spr i ,ied 

' rfSBS5 ;<3^u^ribU5eB8^ u advis ed ™ 

wait vmttT'W ,u €i -feltwiriliSOTl'ioation; 
you sug jest MfcAti t&E Bpp^icition te filed frgEwRMd 
date? I| should, be jr.ery grateful to receive ’any 



date? I snouia. Dejvery graft 
you migi ./hafrEB 1? 1942 * 




FEDERAL BUREAU OF IHYESTIGAT10H 
H. DEPARTMENT OF JUSTICE 



Uk 1942 

,D F IHVFSTIG^ 

s-vestions . 



SincergLy yours, 

{j£r. ) ,Fern C. Stutenbroeter 
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..PHYSICAL EXAM < 











Tho aim of the Executive order cT _)mber 4, 1924, under' which this examination^ lie, is to obtain information as -to 

the physical condition of appointees tyRTOassified ciyil service .with a view to promot!w^5ciency and minimizing accidents 
and claims under United States employ eesf compensation laws. 



Notes for Examining Physician 

■ . . * < 

Weight.— Males, without clothing, and also in ordinary clothing ^without overcoat or hat (weigh twice); females, clothed, 
,J1 J wrap orhat. If overweight, state whether due to bone and muscle or to fat; ^ ' 

without boots or shoes; observe that no appliances are used to increase. 



but.without 

* Height. . 

The examination should include the following observations: 

i. Eyes. — Ptosis; discharge; -corneal scar; pterygium. In I 
-recording distant vision consider 20 feet as normal and report I 
all .vision. as a fraction with 20 feet as numerator and; the;; 
smallest type read at <20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee^ should be instructed to 
remove the glasses at least one-half hour before testing uncorrected 
vision. \ 

* 2. Ears. — Evidence of middle ear or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record' 20 
feet as .normal distance .for : conversational voice and record 

'deviation from' normal as fraction' with 20 as deno’minator~and 
actual distance as numerator. * 

, 3. Nose.— Ability to blow through each nostril. 'If free, a. 
'speculum examination would not' be indicated. 

4. Mouth and throat. — Missing \ teeth, pyorrhea; tonsils, 
hypertrophy or-disease. , . 

5. Qastro-intestihal.— Ulcers, inflammations, etc. 

6. Thyroid. — Presence of tumor in neck and tremor, 

exophthalmos;* nervous 'high-strung disposition, especially in* 
women. . , J f * 

7. Heart. — Murmurs. State whether functional of organic. 
If valvular disease exists, state whether or:not it is fully com- 

* pensated.' Arteriosclerosis. ' 



i 



- J 



8. Lungs. — It is necessary that the auscultatory cough be 
used. If tuberculosis is present, state whether active or 
arrested j if arrested, .state your opinion as to how long it" has* 
been quiescent. Sputum to be examined for tubercle bacilli, 
in all suspected cases. 

9. Hernia; — Give details ^ as to aJ size,j location,^ etc., and 

whether well-fitting truss is worn. Inguinal hernia exists when 
ring is enlarged and on coughing visceral impulse is felt which 
follows the finger on, withdrawal. I ; 

10. Varicocele. — If varicocele is present, state approximate 
size — e. g., size of -walnut, lemon, etc. 

11. Flat foot of such a nature as to incapacitate or-; become 
aggrayated'by work or be alleged later to Have been caused by 
accident or occupation. By “flat foot,” as' used, in .this form, 
is' meantatmifc foot with impaired* function; the term; being 
equivalent to “fallen or misplaced, arch,”,. an abnormal condi- 
tion/* Impairment of function is the point to be noted. An 
anatomically flat foot, but strong, is not disqualifying. 

12 and r 13. Scars,, deformities, atrophies,, and paralyses 
should be noted/ but it is not important that small insignificant 
scars or blemishes which might be referred to as marks of 
.identification, be recorded. t ' / v 

' 14.‘ This 'entry should include symptoms and .full* history of 
any mentaPor Hervous abnormality. B 
15. -Urinalysis to be made iin case of persons, over 40, and 
in all 5 ' cases where arteriosclerosis,; nephritis, or diabetes is 
i suspected, and : when obesity is found on examination. 

Record of urinalysis, if made: Sp; gr. Albumen Sugar ifcna. — Casts Nona 

Blood pressure: Mm. Hg. systolic ...... 1251 Mm. Hg. diastolic ^ 

If tachycardia is present, give pulse rate: Sitting ... Immediately* after exercise ........ Two minutes after 



exercise ... 



• Cardiac reserve . 



(Good, fair; or poor) 

' , I have found 'this applicant abnormal under the following headings: 

*. 

*' * ~ ♦ *^_*|* ' 1 + - *- 



None. 






-In my opinion, applicant is capable of performing duties Involving ..... physical exertion. 

p....- jfea Aas.,. ,00^,^;. Ho 

- Jjper^jQnS.*.: ..... ... .............. 

— -Kabn-jisgati-ve- - ; - 



( Signature of applicant) , 



O’ . 






{This space to be filled In, as & matter of Identification, by the applicant In own hand 
writing and in ink, in tho presence c ' 



U S Marine Hospital-, Kirlr,7Qod,Mo . 

* ~ ^ oT^minat fon) * 

April 16, 1942 *“ 



The examining 
physician 



Federal 

serrlco 




(If in Federal medical service, give title and branch) 

, Full time? .Part time? Fee paid? 



TTio personnel omccr should nil In the Planks below before sending tbls rorm to the Commission for action 

jojisnrHO-id3Q-s*n 

To bo appointed in .T.—Q...J .-. ; 

(Pepartme&t) « * (Bureau) 

Title of position 

.Type of appointment (check): □ Origij 

Number of certificate upon which applicant 



Transfer Reinstatement □ Classification 

o' appears (to be given in case of original appointment). — : 



sBiialMrosm 



TiN9 orricc ie— ioc« 






L ; 

FBI SAINT LOUIS 4 - 10-42 4*58 PM DJH 

DIRECTOR 
OATS , 

FOLLOWING SA APPLICANTS INTERVIEWED TODAY , NOT RECOMMENDED FOR 

APPOINTIVE CONSIDERATION - WOODROW THOMA^ffcER, JOHN G. 

'HUDDLESTON. ROBERT N, ^JOHNSTON. LESTER A^DUDENHOEFFER. 

MELVIN N'^BOVE. FERN C • /.STUKENBROEKER • E MB I 
EUGENE S.; VOGEL. 

r/,; 7r ; - 

NORRIS 

A AND H PLS ' v '• 

OK FBI WASH DC G-CO PM RGS 





Sfoderal SSurratt of Inueatigntfon 



llttttcii §'tatcs SBeprartmrnt of iiuatxcc 

Saint Louis, Missouri 
April 21, 1942 

' ^ i 

To: The Director, Federal Bureau of Investigation, United States 

< Department of Justice, Washington, D. C. 






Interviewing .Official : G. B. Norris, SAC 

o 

Name of Applicant: Fern Cullom Stukenbroeke r 



Interview date: April 10, 1942 
.Position: Special Agent 



Exam. Re -Exam. 



Oral : 

Written : 
Composite: 

1. GENERAL 




Age: 23 - Education and degrees: 

» Marital Status: Graduate of St. Charles High School, 

• St. Charles, Missouri; * ' 

Single Missouri "Extension College, Downtown 

Y. M. C. A., St. Louis, {Missouri. 1934- 

APPLICANT: 193$. W* 

Washington Univer^C^^SfcCpEtfSis, Mo., » 
BS*J. 1935-1938; M^L938-19®9; 1939- 
1942- FH.D. in, 1942. 



Applicant is 23 years old, 5* 8» tall, weight 145' pounds, (build stop! 
hair brown,' eyes brown,' complexion ruddy, marital status single^'y' ' ^ ^'Zs /foSx 

[Although applicant is very youthful, he is intelligent, aggressive and 
Vsincere. 'He dresses neatly, and has a good physical appearance. Because . \L. 

of. his apparent energy, ambition, intelligence 'and sinc erity, I desire to M Jfarc* 
recommend him for appointive consideration! 




67-3oZ~/g-r- 



Routed. T.\ * .ordea.. 

Search" ‘Z? 'keii...^. ^ 

tober - e r R 

FEDERAL BUREAU OF INVESTIGATinN 



2: 



3: 




Do you„cons.ider the Applicant qualified for the appointment^© %eeks\ 
and, if appointed^ do -you believe he would 'develop into better than 
.an average : employee? ‘ Yes 



SELECTIVE SERVICE INFORMATION: 
A. Has applicant* registered? 



Yes . If so, what is order number? 2757 




Approximate 1 date of induction? Classified' II-A as student. 

Does* applicant intend to claim exemption? No. 

If so-, what deferment classification? 

'What is applicant. 1 s - attitude toward military service? States ; he has no 



objection, and served two-years in R. 0. T. C. unit at Washington University. 



Test No 






r; 





4/ 
\y A. 
B. 



PERSONAL APPEARANCE: 

PERSONAL APPEARANCE AND APPROACH:* Excellent. 
DRESS: Neat. Flashy. Poor. Untidy. . - 



Good. Fair. Poor 




6 . 

u-at 

B. 

C. 
i/D. 

.7. 

A. 

B. 



8 . 



GENERAL INTELLIGENCE: 

Answers general questions definitely. Quickly. Vaguely, 

Has applicant studied Federal Procedure*? No* ■ 1 1 1 

Any investigative experience? If so, describe None * . 

Does the Applicant appear to be resourceful? Yes 
Does the Applicant appear to' have executive ability? Yes 
Is he likely to develop? Yes 

t* '■ 

GENERAL INFORMATION: 

What is h'is ultimate goal in life, aside from his desire to be 
connected with the FBI? Business ‘ 



What are his recreations and tastes? 

Baseball, tennis> roller skating, bowling. 
HEALTH RECORD: ' 



• r 



r. 
¥* — 






Good 

9. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: . 
• * 

None 



• 10. CITIZENSHIP OF APPLiCANT, WIFE AND PARENTS:* (IF NATURALIZED, DATE. 

AND PLACE) . « ' 

American 

11. ORGANIZATIONS, CLUBS, SOCIETIES, ETC: (INDICATE NATURE, PURPOSE 'AND - 

LOCATION). * * 

Missouri Historical Society, Columbia, Missouri 

12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: 

t 

None 

13.. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: 



8Q3 North Fifth Street, St. Charles, Missouri 





Ct -160 




1, 

y-/ 



im 3< 6 » 1942 

LQ’ulS 



Ui % 



BJ 

47^X135 

To: COMMUNICATIONS SEQTION . 

' ^AKS!9 g« W*««* !!M ™ mwm m ^T* 

FBHt fiTOLOrSfWtB®^?®^' Sf - iWH 4 ’ . ^^TOjtfuaiTMtr 

mmin® jmd worn- ffSiwrayE euvicii a® w:m 

s^rFivs rs^t* , - . * '. • *t*\. ' 




Mr. Toliort 

Mr. E. A^Tamrn 
Btf*’ C _ n — — 

Mr. Ciaylrj, f .._ 
Mhtafld iU— 



Mr, Nlchoiv . 

Mr. Tr*ey - . - 
Mr. Roien ^ * — 
Mr. Carbon" _, 

Mr. Colf*y. __ 

tt'r.-H«nrfan __ _ 

Mr* Hollomon _ 
Mr. Qw(n n T*mn» ( 
Mr. Nf»ae , - — 
MUiCan^ _ . 




.SENT VIA; 





Washington, D. C. 

Dear Sir: 

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will he governed by the following 
conditions : 



1. Upon appointment and within ten days after receipt thereof, I shall he 
required to proceed at my own expense to Washington, D. C., where I 
will take the oath of office and enter on duty. 

2 . That said, appointment will he on a probationary basis. 



3 . 



4. 



That my retention in the Bureau shall he dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment dis«£n*inued at any time and 

that I will not receive transport^! JnMh'd^4pr~to^ny-othqi; 0 goipt, 
at Government expense. Q 7 

That if appointed I may be sent to any par -terri- 

torial United States that the exigencies c ffc^^gjjjreau ' ^^SrS^may ‘require ; 
that my headquarters may be fixed in some jurisd^jOiph^Sliln'th&ny^al in 
which I have heretofore resided; that my headquar ters , may be i change'S**as 
the work of the Bureau may require; and 1 from 

one> station to another for personal reasons. 



5; 



That the confidential character of the relations o/C em^oyeegjof the 
Federal Bureau of Investigation with the public is fully understood by 
me, arid that the strictly confidential character of any and all information, 
secured by me, in connection directly or indirectly with my work as. a 
Special Agent, or the work of other employees of which I may become 
cognizant, is fully understood by me, and that neither during my tenure 
of service with the Federal Bureau of Irivestigation nor at any other time 
will I violate this corifidence, and I agree that I will not divulge any 
information of any kind or character whatsoever that may become known to 
me, to persons, not officially entitled thereto. 



I further agree that nothing connected with this certification is 
.to be. construed by me as an assurance that; an appointment will be tendered -me; 
that I fully understand all of the foregoirig and that the conditions specified 
herein are agreeable to me; that if appointed I will abide, by the foregoing 
conditions, and I am fully cognizant that the provisions mentioned above are to 
be complied with and they are to be* regarded as a part of my appointment if it 
is subsequently tendered to me and accepted 



Subscribed and sworn to before me this 



Very truly yours, 



LL 



.day .of. 



Notary/ Public 



A.D. 19 




CC-74 




0 0 

ifirtieral Surcau of Inucattgatlnn 

iJnifeJi States department of Ifusfirc 

Post Office Drawer V, Plaza Station 
Saint Louis, Missouri 
May 7, 1942 




BUREAU APPLICANT 



Director 

Federal Bureau of Investigation 
Washington, D; C. 

Dear Sir: 



An immediate investigation is Being made to determine 
the following named applicant’s character, reputation, ability, and 
qualifications for the position sought: 



Applicant: Fern Cullom Stukenbroeker Position: Special Agent 

Address: 803 North Fifth Street, St. Charles, Missouri. 

REFERENCES AND PERSONAL HISTORY 



Kansas City Field Division 

The applicant was born at Nevada, MyreAQri , 




St. Louis Field Division 

References: Guy C. Motle^, 

Missouri; Webster Karrenbrock, 
Charles, Missouri; Ralph C. ,Hayrt$|’; 



December 16, 1918. 



'Gh&tms, 



133 Clay ^i^Dai^/si . 

Charles, Missouri; Dr. L. B. Harmon, 556 Jefferson, ^Tndenwood bojJtqg^ Sij. 
Charles, Missouri; Earl G. Hestwood, Harvester! figSSRAiU8liB^.U ) 8 §t> iBSsRSfeyOS' 
Charles, Missouri. The applicant is 23 years or age, ’ si rigle, torn 'Nevada',' 
Missouri , December 16, 1918. Attended St. Charles, Mo. Hig^Spf^ol,/ 1930-34* 
diploma. Attended Missouri "Extension College, St. Loui^'l^A-oS/^ Attended 
Washington University, St. Louis,, Missouri, 1935-38, BSJ Degree r ** Attended 
Washington University, St; Louis, 1938-39* MA Degree. Attended Washington 
University, St. Louis, 1939-42, PHD Degree, June, 1942. Bnployed by Kiwanis 
Club, St. Charles, -Missouri, two summers. Employed by V/ashington University 
News Bureau for four years. Employed by Washington University Department of 
History as reading assistant. Ascertain reputations of following members of 
applicant’s family: Father, George H. Stukenbroeker; Mother, Esther Stuken- 

broeker; Brother, 'Donald Wayne Stukenbroeker; Sister, Beverly Jean Stuken- 
broeker; all residing 803 North Fifth Streep St. Charles, Missouri. Brother, 



George Lemo^ne Stukq'nBroeker, Canton, Missouri; Aunt, Mrs. Idene Reinhardt, 
postmistress/ Gore, Missouri. 

' % 

A v thorough *and complete investigation will be made and submitted 
to the Bureau by' teletype. < ^ , 

Ve^tfuly^yours - v 

GG:hck 

67-2717 B." NORRIS 

cc - Kansas City Special Agent in Charge 
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PEAR. FERN CULLOM^STUKENBROEKER, APPLICANT SA. APPLICANT 

BORN DECEMBER SIXTEEN NINETEEN EIGHTEEN NEVADA, MISSOURI. /RECORDS 

ST. CHARLES HIGH SCHOOL REFLECT APPLICANT RECEIVED DIPLOMA JUNE 

I FIFTEEN, NINETEEN THIRTY FOUR, EIGHTEEN AND ONE HALF UNITS, UPPER 

FIFTH OF CLASS. GOOD ATTENDANCE RECORD. ACTIVE BAND AND PUBLIC 

* 

P SPEAKING. RECORDS MISSOURI EXTENSION COLLEGE, SEPTEMBER 

NINETEEN THIRTY FOUR TO JUNE THIRTY FIVE SHOW THIRTY FIVE SEMESTER 

HOURS CREDIT. RECORDS WASHINGTON UNIVERSITY REFLECT 

* 

APPLICANT AS ATTENDING THERE SEPTEMBER TWENTY FOUR NINETEEN THIRTY 

* » 

FOUR TO PRESENT. BACHELOR IN JOURNALISM DEGRE E JUNE SEVEN, NINETEEN 

* *K * 

THIRTY EIGHT. MA DEGREE JUNE SIX, NINETEEN THIRTY NINE. DUE TO 
RECEIVE PHD DEGREE MAY EIGHTEEN NINETEEN FORTY TWO. ALL COLLEGE GRADES 
ABOVE AVERAGE. TEACHERS, ASSOCIATES, AND SUPERIORS STATE 
APPLICANT FINE STUDENT, GOOD CHARACTER, INDUSTRIOUS, PATRIOTIC. 



EMPLOYMENT VERY SATISFACTORY WASHINGTO, 



ST CHARLES KIWANIS CLUB, WASH 




7ERSITY HISTORY DEPARTMENT, 



NIVERSITY JNfesSSSef-NEWS BUREAU.. 



wpOOI®® 

ALL REFERENCES VERY FAVORABLE. INVESTpfr^3^R^lSe^sn7rMTCTOF GOOD 
CHARACTER, LAW ABIDING, PATRIOTIC, REsl^^^t^^l^^^^fe'lACTORY. 



NO CRIMINAL RECORD. DRAFT STATUS TWO UNjA}^0£0ST THIRTY 

ONE NINETEEN FORTY TWO, AS STUDENT. ARPLICA^ ‘A^, 1 ^Is. JEDSNE REIN- 

1 FEDERAL BUREAU uF kvg^TS&J 



HARDT, EMPLOYED AS POSTMASTER, GORE, MISSOURI. ~ 

oopy ** 



NORRIS 



» s 




EDGAR HOOVER 
DIRECTOR 



d 




WII 

67-308185 

SA 

. . 4/10/42 

Witten Rating: 73/5 Age? 23 

Oral tt : 63% Single 

Composite n : 68# 

EDUCATION 

St* Charles High School, St. 

Charles, Mo., 1930-1934, Grad. 



Mo. Extension College, St. Louis, 

Mo., 1934-1935 

Wash. Univ., St. Louis, Mo., 1935- 
1938, B. S.J. Degree j 1938-1939, 

M.A. Degree and since 1939, Candidate 
for Ph.D. Degree, June 1942. 2 yrs. 

ROTC 

Opinion upon Austria-Hungary, 1900-1914” < 



3tei»eral {Bureau of inurattgation 
’ ‘United states department nf Justice 
333aal7tngton,Si. GL 
TELETYPE BRIEF OF INVESTIGATION 

o 

. RE: FERN CULLOM STUKENBROEKER 
Special Agent Applicant 



May 14, 1942, 



B.S.J. - Washington University 
M.A. - Washington University 
Candidate for Ph.D. -'Y/ashington 
University («*une 1942.) 

Applicant graduated in the upper fifth of his 
class. Good attendance record. Active in band 
and public speaking. 

Applicant received 35 semester hours credit. 

Grades above average. 

Applicant received above average grades. Teachers 
and superiors state applicant fine student*, good 
character j industrious and patriotic. Applicant*? 
thesis for his M.A. Degree was ”The Attitude of 
Great Britain Towards Turkey, 1908-1914”, and his 
doctoral thesis is entitled **British‘ 'Public 
R.O.T.C. training was not mentioned in teletype. 



EXPERIENCE 

Ki wards Club, St. Charles, Mo., 2 summers Employment very satisfactory. 
writing publicity (dates not given) 

Yfesh. Univ.,NSt;-Louis v , , •. ' ‘, 

Mo., Dept, of History, graduate reading tt ” 

assistant (dates not given) 



Senior High School, St. Charles, Mo., 
substitute teaching (dates not given) 

Wash. Univ. ,N§hs Bureau,, St. Louis, 
Mo.. Managing Editor, 4 years (dates 
not given) < 

REFERENCES 

Guy C . Motley, Lindemrood College 
Webster Karrenbrock K 






n’SJ 







& 









Speak highly of applicant, 



.-Mr. Alley 1 
.Mrs. Atkinson ofi 
j. .Miss Guigon 
/TO: ‘.Mrs. Jacobs ^ 

.Mrs. Wacko rman‘ v j 
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Searched^. . . . 


% 1/ 


Serialized. .... 


* * /qr 


Checked. 
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REFERENCES (CONT.) 

Ralph C. Haynes, Locust Hill Dairy 
Dr. L. B. Harmon, Lindenwood College 
Earl G. Hestwood, U. S. Post Office, 
all St. Charles, Mo. 

MEMBER OF ORGANIZATIONS 

RELATIVES IN GOVERNMENT SERVICE 
Mrs. Idene Reinhardt, Postmistress, 
Gore, Mo., aunt. 

MISCELLANEOUS 
Neighborhood investigation 
of applicant and relatives 

Born Dec. 16, 1918, Nevada, Mo. 



Languages 
Criminal Record 
Selective Service Act 



d he ha 8 no objection to : 
es no action before Augus' 

Personal interview with Interviewing Reports applicant has a good personal appearance. 

Official G. B. Norris, 4/10/42 approach and personality? is self-confident? has 

average tact? answers general questions qiickly? 
appears to be resourceful? appears to have executive ability? and is likely to develop? 
however, he has not studied Federal Procedure? and has not had any investigative experience. 
Interviewing Official Norris further states applicant is of stocky build: that although 
applicant is very youthfu l . he is intelligent, aggressive and sincere. He dresses neatly 
and has a good physical appearance. Because of his apparent energy, ambition, intelligence 
and sincerity. Interviewing Official Norris desires to recommend him for appointive con- 
sideration. Recommendation: Favorable. 

OUTSTANDING ENDORSERS AND OTHER INTERESTED PERSONS None. 

Applicant’s .physical report dated April 16, 1942, reflects his vision as normal without 
glasses? color vision normal by Ishihara plates? and he is recommended for arduous phya. cal 
exertion. 




Missouri Historical Society 



Verified. 



Favorable. Applicant stated that his father 
is a high school teacher. 

Verified. No un-American sympathies were dis- 
closed in the investigation. 

Fair reading knowledge of French. 

None. 

Local Board states applicant c lassified 2A . 
D eferred until August 31. 1942. as student. 

mi litsury service. Subsequent investigation shows \ A | 
b 31*1942. Applicant has never been called for physical 




W. R. Glavin 
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A, APRIL SIXTEEN. NTHr-nr™ * CLASS T 



a a**, «rrwuANT WAS PLACED IN CLA<i< 

A, APRIL SIXTEEN, NINETEEN FORTY TOO THE BEBfmwttt „ ' 

pvnrr,^ * THE «E2E«]gexx: DEFERMENT TO 

EXPIRE AUGUST 3TOsmx THTRTV rmc LNT TO 

UAO THIRTY FIRST, NINETEEN FORTY TWO. APPLTCam- 

ANTiZlf!! I 1 ?!! ™ mSICAL “NATION AND DRAFT BOARD 



AND DR 

ANTICIPATES NO ACTION RFPoor a,,™^ 

I N BEF0RE THIRTY FIRST NEXT 

A A H PLS NORRIS 

WA R U THERE PLS. 







o <$ 

iflriieral (Bureau of I-nuestigatiou 
Hnlfch states Stepartuumt of Jfuatice 




The Saint Louis Office is in receipt of the following 
letter from FERN C. STUKENBRQEKER, 803 North Fifth Street, St. 
Charles, Missouri: 

n Sometime last spring I made application through your 

office for employment as an agent in the service of the Federal 
Bureau of Investigation. At that time I completed the various steps 
you requested, but as yet I have heard no further relative informa- 
tion. Hence, I wonder if my application is still under consideration 
or whether action has already been completed. 



Since I made application I graduated from Washington 
University on June 2, 1942 with my Doctor of Philosophy degree and 
four days later, June 6 , 1942, was married to Miss Sara Jefferson 
of Union City, Tennessee. 

'* I should be highly appreciative, Mr. Norris, for That- 






i -M 
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67-303185 -11 August 31, 1942 



Special Agent ip Charge 
St. Louis. Missouri 

' ' & 

Rot, CUIiDli STfelBROBKER 
APPLICANT - SPLCIAL AGENT 

Rear Sir: 

Receipt is acknowledged of your coj±unication 
dated August 20* 1942, relative to the status, of the ap- 
plication of the aboy© applicant, 

loU are advised that Mr. Ctukenbrooker’a hand 
is pn> the eligible list, but he cannot be considered as 
f ully qualified until such ii&o as he is able to pass the 
French translation test. 

Very 1 truly yours , 



John Edges* Hoover 
Director 



Mr- Tolso n 
Mr. Er A. Tamttv. 
Mr* Cleg# 

Mr, Glavi n 
Mr* badd. 



Nichols^ 
Mr, Rosen 
^ Mr> T^racy 
Mr, Cairso^ 



^lr, Goffe y 
Mr. Hendon 
Kr&mc r 
McGuir e 
\ Quinn Tamnu 
\Nease 



f 






t. 



COMMUNICATIONS SECTiON 

M X » L P D 3 

* auu n m, 

ftOtfiA. fetf» e j «? {SirCCTKATl'Ht 

u, $ 



1?* 'ft !•»* 

tfrl 

£* EC-:itfir t$coi« 



Sfljf S S3 |!U 



l Gandy^ 
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Director, 

Federal Bureau of Investigation, 
United States Department of Justice, 
Washington, D.C# 

Dear Sirs: ' 



803 Worth Fifth Street, 

St. Charles, Missouri, 
September 28, 1942. 

T 






I recently made application through the St. Louis 
office for a position of special agent in the Federal 
Bureau of Investigation. I was then given a special 
written and physical examination and a personal 
interview with the’ special agent in charge. 

Several weeks ago I inquired by letter as. to the 
status of my application and received a reply from 
Mr* Gr.B. Dorris to the effect that my name had "been * 
placed on the eligible list” but could not be considered 
until I had successfully passed a French translation 
test. Yesterday I called in person at the FBI office 
in St. Louis to straighten odt the matter, but Mr. Dorris 
said that he had submitted his fall report on me to 
Y/ashington and I must write you concerning what additional 
steps must be taken to complete my eligibility. 

Hence I am eager to know just v&tat else I must do 
in order to be considered for an appointment. Last June 
I graduated from Y/ashington University (St. Louis) with 
my Doctor of Ebilosophy degree in history. For the past 
two years I have been practically exclusively occupied 
in investigation and research for the preparation of my 
dQctoral thesis. I previously obtained a Bac helot' of Science 
degree, in journalism and a Master of Arts degreg, Ajrt ni atn'yy 





from the same institution. 



I would be highly appreciative iflytJuc cul^Qii^^rmV/y-J , 



hJ - 







SE 



Q rj 







me relative to completing all the lualfecatidn^m&essary-,, 
for appointment. I will gladly supply whatever “furt] 
information you might desire. 

jFEggRAL BUREAU OF INVESH6ATIQ N 

Thanking you in advance for your consideration, I a^ei 



mt fy v * 




Very truly yours 

Q&Vw 0. 




*^£h(xy~.Cs..j. i 



UNI’\ - ^STATES CIVIL SERVICE COMr^6ION 

CERTIFICATE OF MEDICAL EXAMINATION 

» A Applicant must fill in dotted lines-.bejow to he£)/y life . / 



i£& JEsUL-lJUJL— 

(SCI) __ (Data of birth) 

2JLS& 

(Department and bureau to which you are to, bo employed) 





> , (PS^co address) 

_____ 

(Tltlo of examlna^^^ken) 



1. Have you any physical defect or disease or disability whatsoever? 



(City or town to which you are to be employed) 

..2m. 



2. If answer is “yes” give details , 



PHYSICIAN SHOULD FILL IN THE FOLLOWING 



inches/ *. — - — pounds. .3:™. pounds, f. Males, with and without clothing; females, 

(Height, withou t shoes) (Weight, to clothing) (Weight, without clothing) ( clothed, but without wrap, or hat. 

•To be taken for males only upon special written request of the official ordering examination. 

Items checked (V) were examined and found, normal . Deviations, from normal are noted . (See instructions on reverse .side, 

numbered to correspond with items below.) ' , , 

20_ 20 JO JOr , « 

1. Eyes: Distant vision: Without glasses: Right: Left: ^5 With glasses if worn: Right: Lett: * * 

Near vision: t *> 

What is the longest and the shortest distance at which the following specimens of Jaeger No. I and Jaeger No. 2 can be 
read by the applicant? If No. 1 is read with ease, No. 2 ly^ed not be given. Test each eye separately. 

/ 0 With the view of promoting health and efficiency and of mlnlmixlne Without glasses: With glasses. If used: 

/ .1 / A ) accidents among Federal employee#, the heads of the several executive _ A 70 _ 

qt n AT* t I yf departments and Independent establishments having a medical person- ’ It. In. tO_.vi.5i. in. >R. ...... In.,tO . in. 

1 / 1 / I As v nd arc directed to malce auch physical examination of applicants for "l . - n _ ' ± t 

l L.'.A. In. to .52. in. Vi.....;. In. to ta. 

0 I and employees to the Federal classified service as may bo wnt, 

y 1 requested by the CivU Service Commission or its authorized WIttouf glasses: With glacis. If used: 

^ * ^^rhteordeJwill supplement the Executive orders of May 29 In t *° Jn# 

* and June 18, 1923 (Executive order, September ^l^.^ ^ l. ln . to ^ L. to. 10^™, In. 

*-*- w »* > - Evidence of disease or injury: Right JtfoUQ. Left .... N?*}®- - ...... 

Color vision: Is color vision normal when Ishihara or other color plate test is used? X&S Jil 

if If not,. can applicant, pass lantern, yarn or other comparable test? ... ... ... 

<2. Ears: (Consider denominators indicated here as normal. Reconi as numerat ors the greatest distance hea rd.) /Ordinary 
conversation: Right ear — 20 Left ear— 20 Evidence of disease or injfin^^igh^'ear . r . wir£i" 



was 



fR. — — In.: to in. 



20 fU . «. 20 ft. ^ ~ w A W j IT 4 HE ,7-2 

3. Nose, sinus disease, etc. — .IfeXlSSl — SL.rj £. Jig)) 

4. Mouth and throat 

5. Qastro-intestinal ... M|| ~PfO^"2-|942- 

6. Thyroid (especially in women) ..«p^Qp2IRx..^ ....... * ■ • n 

7. Heart and blood vessels ....... ...... 






7. Heart and blood vessels ....... ..... j...... . :.y. ....... ..V-V-VJ*. j..... 

Blood pressure: Mm. Hg. systolic ... ..1.30. Mm. Hg. |diastol?c^ 

Is organic heart disease present? .JNp. If organic heart disease is pr| fempl3sate<I^5^:i| :. 

8. Lungs: Right .... ... Left 1 --J1 *-*- — - L 1_ 1 !. ..... 

History of tuberculosis? ..—No ..... ... If so, has the disease been arrested for at least 1 year? y ... ........ .... 

If there Is a history of tuberculosis, is any type of collapse therapy being received at present? (If sbfgive full details under 

9. Hernia IfcnB™. : ..... 

(If present, name variety: Inguinal, ventral/ femoral, etc.; read deflnltlonjon reverse before answering) 

If present, is it supported bv a well-fitting truss? .... \J- 

10. Varicose veins"./. None ___ /„. ■ .... 



'(If present, state location and degree) 



Varicocele (see note 10 oh reverse suie) 

11. Feet: Is flat, foot present? .. JH.O. Degree of impairment of function .NPRS. .... 

* ’ ' (None, slight, moderate, severe) 

12, Deformities, atrophies, and other abnormalities, diseases, or defects not included above ..... jStan£L ....... 



13- Scars ofserious injury or disease ...HQHQ ......... .... ...... 

14. Nervous system (sec note 14 on reverse side) -Normal, ... ..... ....... ....... - ...... 

Is there any history of a “nervous breakdown”? ..._No v 

If hospitalized, give name of hospital and location — — ..... 

15. (a) Urinalysis (see reverse ^side) (6) Venereal disease 

16. Obtain, from applicant statement of disabilities, past and present, give diagnosis and your comments under u 

17- Doe3 Veterans Administration recognize service-connected disability in this case?..NS If “yes,” cover in your < 

(Yes or no) * jj 0 

18. Has examinee ever received disability retirement from U. S. Civil Service Commission? — ......... 



Remarks.” 

comments. 



(Yescrno) 

This certificate is to be returned to the official requesting the examination 



15— 1006-1 



[over] 




Cb 

5r onsep 



C> 



The aim of the Executive order oT&eptcmber 4, 1924, under which this examination is made, is to obtain information as to 
the physical condition of appointees to the classified civil service with a view to promoting efficiency and minimizing accidents 
and rfnimfl under United States employees' compensation laws, 

* Notes for Examining Physician 

Weight.— Males, without clothing, and also in ordinary clothing without overcoat pr hat (weigh twice); females, clothed, 
but without wrap or hat; If overweight, state whether due to bone and muscle or to fat. 

Height. — Without boots or shoes; observe that no appliances are used to increase. 

The examination should include the following observations: 



1. Eyes. — Ptosis: discharge; corneal scar; pterygium. In 
recording distant vision consider 20 feet as normal and report 
all vision as a fraction with 20 feet as numerator and the 
smallest type read at 20 feet as denominator. If glasses are 
used, record for each eye the finding with and without glasses. 
Near vision must be reported. In testing vision without 
glasses the applicant or appointee 'should oe instructed to 
remove the glasses at least one-half hour before testing uncorrected 
vision, 

2. Ears. — Evidence o^ middle ear or mastoid disease; condi- 
tion of drums; discharge. In recording hearing, record 20 ' 
feet as normal distance for, conversational voice and record 
deviation from normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Noso. — Ability to blow through each nostril. If free, a 
speculum examination would not be indicated. 

4. Mouth and throat. — Missing teeth, pyorrhea; tonsils, 
hypertrophy or disease. 

5. Gastro-ihtestinal. — Ulcers, inflammations, etc. 

6. Thyroid. — Presence of tumor in neck and tremor, 
exophthalmos; nervous high-strung disposition, especially in 
women. 

7. Heart. — Murmurs. State whether functional or organic. 
If valvular disease exists, state whether or not it is fully com- 
pensated. Arteriosclerosis. 



8. Lungs. — It is necessary that the auscultatory cough be 

used. If tuberculosis is , present, state whether active or 
arrested: if arrested, state your opinion as to how long it has 
been quiescent. Sputum to be examined, for tubercle bacilli 
in all suspected cases. ~ 

9. Hernia. — Give details as to size, location, etc., and 
whether well-fitting truss is worn. Inguinal hernia exists when 
ring, is enlarged and on coughing visceral impulse is felt which 
follows the finger on withdrawal. 

10. Varicocele.— If varicocele is present, state approximate^ 

size-re. g., size of walnut, lemon, etc. , ^ 

11. Flat foot of such a nature as to 1 incapacitate or become 
aggravated by work or be alleged later to have been caused by 
accident or occupation. By "flat foot,” as used in this form, 
is meant a weak foot with impaired function, the term being 
equivalent to “fallen or misplaced arch,” an abnormal condi- 
tion. Impairment of function is the point to be noted. An 
anatomically flat foot, but strong, is not disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses 
should be noted, but it is not important that small insignificant 
scars or blemishes which might be referred to as marks of 
identification be recorded. 

14. This entry should include symptoms and full history of 
any mental or nervous abnormality. 

' 15.- Urinalysis to be made in case of persons over 40, and 
in all cases where arteriosclerosis, nephritis, or diabetes is 



pensated. Arteriosclerosis. I suspected, , and when obesity Is found on examination. 

Record of urinalysis, if made: Sp. gr iQPS.™*— - Albumen „,,.„None Sugar — Casts .NpBfi... 

If tachycardia is present, give pulse rate: Sitting ... Immediately after exercise - Two minutes after 

exercise .Cardiac reserve ... ..... Blood none* BUS - few# 

(Good, fair, or poor) ^ , , * 

Kahn negative# 



I have found this applicant abnormal under the following headings: 



In my opinion, applicant is capable of performing 'duties involving — . 
Remarks: 



A?.dBOUS physical exertion; 

(Arduous, moderate, or light) 




(Signature of appli 



-v 



Meant In own hand 



-U§_^rLri0_Hosi^ JgygjJJg f 

w (Place of examination) * b© a d U |y j a ■ B 

. — -Qptt — — - — ........ 



M. D. 



(Date of examination) 



c?i^dicln? r i and branch) *“ 

(M.D.) I . Fee paid? . 



, Full* time? 



m 



THo personnel officer should nil In the blanks below before sending this ropn^o tgo On amission for action 

*ousii; doidS'i \\V 

Dinted in 1 a_ 

(Department) (Bureau) 



To bo appointed in £„.£L- J WL; 

(Department) (Bureau) 

Title of position - :L~L. 

* & • 

Typo of appointment (checker □i/to’ginal appointment □ Transfer □ Reinstatement'" □ Classification 



Number of certificate upon whffia applicant's mame^appears (to bo given in case of original appointment) 



U. *. C0Y£* N MINT MINTING OfflCt 1&— lCXtt’l 





67-J031C5 



o 



a 



* ' 



'w v * X w 



To: COMMON XC AT iGIIS SECTION 

Tr-^ismt t tic fot 



JEDL’IAL BUREAU OB’ INVESTlGATIOf 
UfUTUB ■STATES DEPARTMENT OF JUSTICE 

OCTODER 6* 1942 
ST. LOUIS 



11 rfi’&lf ^C r M¥S^lf!f3!l&!5 0 SA APPLICANT. RECCT^? IOCitt, E-OAPP TPUTEH H* 



rr* 

v 



c*ul% *r> acc^tain pefuiite je> ttptopate SELrcTm; settice iP!KrrATic:r 
A?JD A? TOT'AT PATE OF lEDUCTIGP. rUTEL I»T3IATELY. 



hooter 



Mr* Tol$on 

Mr* C. A* Tamm 
Mr* Cleee __ 
Mr. Gteytn ^ 
Mr. Udd 

Mr* Wtchols > 

Mr. ftosen 
Mr* Tracy ^ 

Mr* Carson . 
Mr* Coffey 
Jlifr* Hendon 
Mr. HOI toman ^ 
Mr, Mcfcutro 






JIX 

67-3031C5 



O federal BUREAU OF INVESTJGAlJ^! 

" UNITE® STATES- DEPARTMENT OF JUSTICE 



C*C-i50 



To: COMMUNICATIONS SECTION- 



OCTOBER. 9 , 1942 
ST. LOUIS 



Transmit the following Message to: 

ssipiT rxsrs&j. 'Sirryjit tm&Tzaw, ptestigaiion, msm puiaaa stespapESEa,. 

SEEK* toTJ L’OSTH ?t*tR ST.z~Z r $T. SA: Al’PLICANT* ATCTpy* 

* *■ k 

msiiiNGxoN- mm., st. lcuis,. imp teen te$ 32 &^ to jmtyttg,. ph.d degree* 
Asomfiiiir ip eh?loycd, ip so,, vsfciyr sake. cqiducT collet-,; thorough aid 
UPTQ. tUTE CREDIT, CRIMINAL AND ILIClvQEOED ILTPSTEGiUTIONS Al aLL PUCES 
OP RESIPBECS. HARRIED, *TOS KAjDEN 'WAKE SARA JEFFERSON. BEQUEST HFB 
PHYSICAL. 



Mr. E. Ai Timm t 
IJr, C|?tc ., 



HOOVER 



>lr * Trascy _ 
fir. Carson 



MNjiolJoman 
Mr; flcGuire - 
Mi> QuInn Tamm^ 
Wt( 4 Neaie . - 



net ~ ( j ;?:« 



j&f 
^ ‘ 






SENT VIA 




U Per 





tje p 

67-308185 

Octobor 12 i 19i»2 



U 

Mr. Forh CL, Stukeribroeker 
:803 Worth Fifth Street 
St. pharles,, Missouri 



Dear Mr. Stukenbrooker: 

Roference is. made to your letter of recent 
date relative ‘to your application for the position of 
Special. Agent in the Fodoral Bureau of investigation. 

Ton are requested to contact the .Special 
Agdnt in Charge at the St. Louis. Field Division and 
cake arrangements to be afforded the French translation 
teat. The address of the St. Louis Field Division is 
1*23 Whited States Court Ho,uso and Custom House Building 
St*. Louis, Ussouri. 



Sincerely yours, 



John Edgar Hoover 
Director 



CC S.t. Louis 



Mf.Tolson . 

Mr. A. Tamm 

Mr. Cfe**. 

Mr.. GUvln _ 

Mr. lLsdd . 

Mr, Nlchpl* 

Mr ..Tracy ________ 

Mr, Rosen, * 

Mr. Carson _ 

Mr. Coflay , 

Mr. H»ndon, ^ 
Mr. Hotlomart ___ 
Mr Gul«» Tamm 
Mr.Nease 
Ml** 0««a, _____ 





COMMUNICATIONS SECTION 
M A a E D 7 

& 0OT 1 2 ?S42 






rEcws, 

v, s. otpA^wr of 3usr.eE 







0 




0 



May 14, 1942 



FERN 'CULLOK STUKENBROEKER tffa SA APPLICANT 
Missouri 



67-308185 



Father, George H. Stukenbroeker, Missouri jtj 
Mother, Esther Stukenbroeker, Missouri /V 
•Brothers, George Lemoyne Stukenbroeker, Missouri fi/0 
Donald Wayne, Stukenbroeker, Missouri 
Sister, Beverly Jean Stukenbroeker, Missouri 










ifieheral Sureau of Imiestfgatfntt 

llmteii States Department of Justice 

SaintLouis, Missouri 
October 29* 1942' 



AIR HAIL - SPECIAL DELIVERY 

v * * * * v * 

Director, 

Federal Bureau of Investigation, 

Washington, D. C* ■ — 

> O 

Re: FERN CULLOM STUKENBROEKER 
APPLICANT - SPECIAL AGENT 



Dear Sir: 



Reference is made to Bureau teletypo dated October 19* 1942* 
requesting advice as to whether, the above named applicant 'had 
submitted a new physical* 

Applicant has taken the second physical examination and the 
results of same are transmitted herewith to the Bureau* 

He was also afforded the French translation test at the 
St. Louis Office, the results of which are also being transmitted 
.herewith to the Bureau* 



a 



■ Very truly yours , 





G. B. NORRIS, 

Special Agent in Charge* 



GBNsdjh 
Ends. / 
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FEDERAL BUREAU OF INVESTIGATION 
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Ca^ bjJlttM* yO^C^T ^rs^tUiu 7 — 

'*y*~t*' CfoJlu^ <s_ jfx£^0o^eJ C^dUUJlJl 

jtfMCAJL* .s<4> ^y^yQj 

/y{l/v+-0*J^ zfcihc$r <^u2> ^-e5^ 

K/&S& 

/&-&*'”*• Q" jfav'd&A' , jbtsrtJLi 
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££vC»JL 
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Forth -Fifth Street, 
St. Charles, Missouri, 
Fovember 7 , 1948 . 



Director, 

Federal Bureau of Investigation, 

United States Department of Justice, 

Washington, D.C. 

Dear Sirs : 

_ , , Recently in compliance v/ith your reauest 

I tooi a French translation test ana a secoS 
physical examination in connection with, nro- 
application for special agent in the Federal 
Bureau of Investigation. 

would appreciative if you 

ol% application? 6 the status 



Sincerely yours, 

jbm c. ' ' 

Fern C. Stukenbroeleer 





jB7- 3 # g ; 2 r- 

80ut»d. 'jfst. Hworded. . . 

?fteek«! . 

ggHtAltr^ l & W^SSTtSATCri I 





10-14 AM PB 




Mr. Tolcon 

Mr. E, A,re&cx, 

Mr. cish;. ,J, 
Mr. Olavia'.. 

ilr: isdt 
* * 

Mr* *■«. 

Mr. Jlosca 

Mr. Tracy...... . 

Mr. Caraon 

Mr. Coffey 

Mr. Hm&.&**. 

Mr. Kramer.**, -.**.*, 
Mr. McCu!' o ..*«.**. , 
Mr. <&laa7a&mw, 
Mr. Ncose 
Mlea Geady. 



FBI SAINT LOUIS 10-8-42 
DIRECTOR 
SHARP 

EER ^ ^HatPw STUKENBROEKER, SA APPLICANT* LOCAL BOARD NUMBER 

AH^^qT S fwTPrv H proe? , ^JcS 0111 ^ REP0RTS APPLICANTS DEFERMENT EXPIRED 
AUGUST THIRTY FIRST* LAST* IF APPLICANT DOES NOT RECEIVE 

APPOINTMENT AS SPECIAL AGENT WILL BE ‘INDUCTED IMMEDIATELY* ^ / 
BOARD STATES THEY BELIEVE APPLICANT MORE VALUABLE IN FBI AND 7 J 
0F F BUREAU CC0RD HAVE GRANTED ADDITIONAL deferment PENDING DECISION^ 
NORRIS 

ACK AND HOLD 

OK FBI WASH DC WV 11-1 7AM 




/ 







MtaUutd iHu-iiit, i J 

liK/MraitflBi 



| f } \ i, 1 * aiD..,,, 

^vin 44 .„-, 

fcwj..,*,. I 

Mr, Nlch&ls s;i . 
Mr.RoJen,,,,^.,,, 



i Mr, } a.eon 



Mr C Ay . 
Mr, Hainan , 
Mr, Kramer 

kr.J'.U'.e, 



Mr, QujbTaam, 
MjONit-h 



BI ST LOUIS ( . 11-3-42 12*01 AH HOB JM^ 

DRINK. FERN CULLOM STUKENBROEKER, SA APPLICANT. PHYSICAL 
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TELETYPE BRIEF OF SUPPLEMENTAL INVESTIGATION 

<9 



November 7, 1942 



RE: FERN CULLOM STUKENBROEKER 
Special Agent Applicant 

Age: 23 
Married 






B.S . J . -Washington University 
M. A.' -Washington University • 
Ph.D. -Washington University 



Applicant was interviewed and examined in April 1942, by Interviewing Official | 

G. B, Norris who recommended him favorably but stated he was of stocky build and very I 

youthful. A character and fitness investigation was conducted at which time no unfavorable 
information was disclosed; however, Local Board advised Applicant was classified 2-A, 
deferred until August 31', 1942, as student. Applicant's name was placed on the Eligible 
List on Hay 21, 1942. Tfte following is a summary of the recent supplemental investigation 
conducted in this case: 



EDUCATION 

Washington Univ., St. Louis, Mo., 
1935-1938, B.S, J. degree; 1938-1939, 
M. A. degree; 1939-1942, Ph.D. degree. 
2 yrs. ROTC. 



Applicant received Ph.D. degree. History Major, June 2 
1942. Marks excellent. 



EXPERIENCE 

St. Charles High School, St. Charles, Employers term applicant trustworthy, patriotic, sty 
Mo., teacher of public speaking and industrious, good appearance^ reputation excellent.- 
current events, since Sept .1942. 

A 

MISCELLANEOUS ■ . 

Neighborhood investigation Neighbors term applicant as trustworthy, patriotic. 



reputation. 



investigation Neighbors term applicant as trustworthy, patriotic, 

studious, industrious, good appearance,; excellent 
Contacts describe wife as patriotic, trustworthy', excellent reputation. 



Criminal Record 

Selective Service A c t 

does not receive appointment a 



they beixve applicant more -v 
ment pending decision of/B 




None. 

Local Board #1, St. Charles. Missouri, reports appli- i 
c ant's deferment expired August 31. 1942. If applic ar 
pgcial Agent, will be inducted immediately. Board states 
le in FBI and of own accord have '.granted additional defer 



X NOV 2 1 1941 



' 2>i>t / 

..... /file number) 



Routed ...... 

Searched. ....... 

Serialized. SrA 

Checked 

Filed. . . . .].(?. . . 
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0UT3TAMDING ENDORSERS AND OTHER INTERESTED -PERSONS - None. 

Applicant's physical report dated October 2*2, 1942, reflects vision as 20/15 both 
out glasses; color vision normal by Ishihara or other color plate test; and he is 
for arduous physical exertion. 
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eyes with 
recommend 
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£har§e. to account of Federal Bureau .of Invent xgat ton 'Jfl&Bhift&ton, D* C, 

^ Goverrimerit, Paid TWg 



V 

13<R 



Transmit the following .message to: 



vovwm 10 , 1942 

D 

131. FERN C. STUKHiBSGEKER/ 
£03 mm FIFTH STREET 
ST*. CHART.ES, MISSOURI 



YOU ARE OFFERED APPOINTMENT SPECIAL AGENT THIS BUREAU SALARY THIRTY TWO HUNDRED. PER 

^ ** 1 

, i 

ANNUM LESS five PERCENT DEDUCTION. FOR RETIREMENT PURPOSES, ALLOWED EXPENSE^ OF 
TRAVEL ANP 'OPERATION UNDER -EXISTING' REGULATIONS AND: SIX, -DOLLARS DAY LIEU OF 
SUBSISTENCE WHEN ABSENT HEADQUARTERS WHICH WILL BE, FIXED AT WASHINGTON 1 . DO EFFECTIVE 
WITH ENTRY ON DUTY AW) THEREAFTER CHANGED IN ACCORDANCE WITH- FIELD ASSIGNMENTS/ . , 
NOTIFY THIS OFFICE BY WIRE IF THIS APPOINTMENT ACCEPTED. IF YOU ACCEPT PROCEED TO 
WASHINGTON AT YOUR OWN EXPENSE REPORT TO- ROOM^^ TfJO FIVE SIX UNITED STATES 
DEPARTMENT Of JUSTICE BUILDING PENNSYLVANIA AVENUE BETWEEN NINTH AND TENTH STREETS- 
NORTHWEST AT NINE AM ON NOVEMBER, SIXTEENTH 1° LNTER ON DUTY, RIGID PHYSICAL.. 

EXAMINATION MUST RE TAKEN AT WASHINGTON AND. IF SAME REFLECTS YOU ARE NOT CAPABLE 
PERFORMING STRENUOUS DUTIES- OR THAT YOUR COLOR VISION OR VISION NOT NORMAL -OR THAT 
YOU HAVE ANY DEFECT WHICH. MIGHT INTERFERE WITH YOUR USE OF FIREARMS APPOINTMENT WILL 
BE CANCELLED. FBI STANDARDS REQUIRE UNCORRECTED VISION NO LESS THAN TWENTY FORTY IN 

i 

ONE EYE AND TWENTY FIFTY IN THE OTHER EYE CORRECTED WITH GLASSES TO NORMAL- VISION 
QF TWENTY TWENTY, ARRANGE PERSONAL MATTERS THAT YOU MAY ACCEPT ASSIGNMENT WHERE 
: Mr< mm ES NEEDED. CONSIDER THIS STRICTLY CONFIDENTIAL AND PRESENT wire upon reporting, 

Mr,-. 1S‘. A. Tamm 



• M -^' gj^j?ESERVES RIGHT" TO REFUSE ACCEPTANCE OF ANY RESIGNATION OF A SPECIAL AGENT UNLESS 



' Mr! l?al ^f ' W 1 RTX PAIS NOTICE OF INTENTION TO RESJ 

»• - ..’*»• * . it 1 >• . <F “ 

J Mr.' WASHINGTON .^0 OR QUAN'TICO. VIRC 

‘ ‘Mr* Trac; 




GIVEN AT .^UANTICO PER DIEM^g^THREE DQLLARSvAND' TWENT^FIVE CENTS, WILL BE 

Mr ; S^fe~N07 POSSIBLE FOR WIVES OR FAMILIES' OF APROINt|eS TO ^E BOVA^Ed' -AT QUAlfeiCO 

* feamar ' ^ f fjM.i 

' lyllNGT-TRAlNING PERIOD. SpSflML AGENTS ftfelM^N TRAINiNtTEEQUIEE FOLLOWING -GYMNASIUM - 
-. iac^ut re . ‘J ti J 4 



Mr. Rjl 
Mr 
Mr 

Mr.. QylnnTamm 
Mr 



|||mInTtwq .athletic trunks elastic waist 

Mia8 sl^W — -- V U} * iM u 1 Per 



t4 *> 






•j-J- 







■OliSw'ge tOi $h©, accduAt of Federal Bureau of Investigation , m Washington . B>.C. 
ypf ' ' - A* Government Paid TWS ^ 

L*r. Ecru- C* Stukonbr$$%? , - 2 - KpVcmber 10* 1942, 

51b* CbarlPa, l&sSQuri ", 

Transmit the following message to? 

- TWO ATHLETIC SUPPORTERS , QNE GRAY SWEAT SHIRT,, ONE PAIR OP WHITE GYMNASIUM SHOES 
EITHER HIGH. OR LOW AND ONE PAIR SHOWER ROOM* CLOGS'., SHOULD YOU HAVE THIS EQUIPMENT 
IN YOUR POSSESSION AT PRESENT TIME SUGGEST YOU- BRING IT TO WASHINGTON WITH YOU- 

Otherwise necessary to secure same subsequent to Entry on duty, before reporting 1 

•FOR DUTY- YOU SHOULD PROVIDE YOURSELF WITH SUFFICIENtPUNDS TO 'ENABLE YOU TO- LIVE 
FOR AT LEAST ONE MONTH BEFORE RECEIVING YOUR' FIRST SALARY CHECK;. W WB BUTT YOU 
DESIRE TO ACCEPT £lI5. APPOIOTCST IT TILL £2 NECESSARY It)?. YCG TO ELGlGR YOUR PRESENT 
POSITION BETH TRS SI. CiaTlfRE UIGII 2.C2XL* 

JCWi EDGAR ECQVia* DIRECTOR 

FEDERAL BUREAU OP INSTIGATION , 

CC: Communications Soction 





SENT VIA 




Per 



T 



■ff'h 
■ t 

r 






L 




I 






FEDERAL BUREAU OF INVESTIGATION 



From: Chief Clerk's Office Room 5513 J. 



November 10, 1942 




To iiJL_Reading Room 
^ M r. Glavin 

FOR APPROVAL TO GO OUT 

Appointment, Mr. Fern C. Stukenbroeker, 
Special Agent, CAF 9, $3200 per annum. 

No outstanding political endorsers., ' 

B.S.J. Degree Yfashington, University, St. t 
Louis, Missouri 

M. A. Degree Washington, University, St. 
Louis, Missouri 

Fn.D. Degree Y/ashington University, St. 
Louis, Missouri 

Selective Service: Draft Board reports that 

applicant T/ill be inducted immediately 
if'he does not receive appointment 
from the Federal Bureau of Investigatic 







CC-266 



'6 y 



W. R. Glavin 
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Stefccral Bn mm of Jnueattgatum 
SSoiteii §tatca .Br^artment at Snatica 
•Biaaljmgton, 5D. <£* 

November 17, 1942 
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MEMORANDUM 



' If 

A search of the files of this Division 

0 

fails to disclose any record of- Porn Cullom Stukenbroeker, 

employee , whose fingerprint’ card 'has been 

retained here. The fingerprint classification 

in. this case is 19 L 17 Yf 110*" 18. 

li 1 R iio 

y r * 

\ 
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UNITED 
STATES 
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WH17 14 XC 

ISTCH ARLES MO NOV 12 1942 1100A 
J E HOOVER j DIRECTOR FBI 

U,S DEPT OF JUSTICE WASHDC 

WIJ.L ACCEPT APPOINTMENT AS SPECIAL AGENT. 
WASHINGTON NOVEMBER SIXTEENTH NINE OCLOCK 
FERN C^T-UKENBROEKER. 



1233PM 
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CC-270 

RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS 
FEDERAL BUREAU* OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 

o 

NAME Fern C. Stukenbroeker AGE 23. YEARS, 11 MONTHS 

NATIVITY(state of birth’) Missouri MARRIED. SINGLE, WIDOWED: married NUMBER OF CHILDREN non e 
FAMILY HISTORY none ■ 



HISTORY OF ILLNESS OR INJURY none 



AD AND FACE N* ' | . ~ 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) N» ; 

DISTANT VISION RT. 20/ 20 corrected to 20 / 

LT. 20/ 20 , corrected to 20/ 

p COLOR PERCEPTION N* 

f (state edition of Stilling's plates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS N» ... — 

[ ' EARS: HEARING RT. WHISPERED VOIC E 15 / l5»^ CO&^feRSATIONAL SPEECH 15 / l5’ 

^ LT. WHISPERED VOICE 15 / l5'« 15 , - , /.f p « 

DISEASE OR DEFECTS_ N. V. ^ 1 Cj'~? ....3 G&J 



DISEASE OR DEFECTS. 
, !* NOSE N. 



SINUSES. 



V TONGUE, PALATE, PHARYNX, LARYNX, TONSILS, 

TEETH AND GUMS(d isease or anatomical defect): 

MISSING TEET H 1-13-16-17-20-30-21 

NONVITAL TEET H none 

PERIAPICAL DISEASE none 

MARKED MALOCCLUSION 02 

PYORRHEA ALVEOLARIS none 
TEETH REPLACED BY BRIDGES 13 



DENTURE S partial replacii 
REMARKS ' 



(Disease or anatomical defect, obstruct ic 1 

Searched .f... Checked/^ 

X, LARYNX, TONSILS Tonsils, nedium< sll a ^^2 

1 rtsaik tafctjj-AU or IMVEBIIGAHOK 



1 * 3 4S« , '7-«k 



m 12 I> 14 IS IS 



m 






mrlBB tiMmmmtmmmm 



_ 17 |$ J9 ZQ zx 22 zz u 2 j M ZJ 2t w 30 31 J2 

S/ Lt> (,jg) P» Hoogerhyde USHR 



(Signature of Dental Officer) 

GENERAL BUILD AND APPEARANCE Medium ' 

TEMPERATURE 98 »6 CHEST AT EXPIRATION 33 

HEIGHT 67£ CHEST AT INSPIRATION 36 

WEIGH T 147 CIRCUMFERENCE OF ABDOMEN AT UMBILICUS 32 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE none • . . 

SKIN, HAIR, AND GLANDS 

NECK (abnormalities, thyroid gland, tracheal larynx) Nj 1 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) 






o 



<3 



*■ 



J 



THORAX (size, shape, movement, rib cage, mediastinum) N» 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. Ni 



CARDIO -VASCULAR SYSTEM N. 

HEART (note all signs of cardiac involvement) none 



PULSE: BEFORE EXERCISE 90 BLOOD PRESSURE: SYSTOLIC ■ 140 

AFTER EXERCISE 100 DIASTOLIC 60 

THREE MINUTES AFTE R ' 90 

CONDITION OF ARTERIES good CHARACTER OF PULSE reg. 

CONDITION OF VEINS , ■ HEMORRHOIDS. IL 

ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) N» 



GENITO-URINARY SYSTEM • N. 


URINALYSIS: SP. GR. 1.012 ALB. 


_ neg. 


SUGAR 


neg. 


MICROSCOPICAL . 


VENEREAL DISEASE 








* 



NERVOUS SYSTEM N> : 

(organic or functional disorders) 

ROMBERG M» * INCOORDINATION (gait, speech) N* 

REFLEXES, SUPERFICIAL ; DEEP(knee, ankle, elbow) N. TREMORS none 

SEROLOGICAL TESTS Kahn negative 1 BLOOD TYPE A- 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION 1932 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES 1 „ | 

DATE OF LAST COURS E 1932 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS 



CAPABLE. OF PERFORMING DUTIES INVOLVING any PHYSICAL EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE . IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT' ENTAIL THE PRACTICAL USE OF FIREARMS V6S - . (yes or no) 

(when ho is given state cause) 

FINDINGS, RECOMMENDATIONS AND REMARKS (as. per boards, when necessary). 

i ~ physically qualified ; 



S/ H. G. Little - 



DATE OF EXAMINATION 11-23-42: 







I, solemnly 
swear that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will. hear 
true faith and allegiance to thie same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 
of M .the. Arcrai) .q£ .Snv.QqtigAtion* .u.nitQ4 - , . 
States Dqp^teent of Justice, ? 

on which I am about to enter: So help me God. 



(Sign here) 



0 . 



Subscribed and sworn to before me this 
.../.& day of . 



1943L 



.• 1 



Notary Public 



DATE OF ENTRY ON DUTY 
DATE OF BIRTH 
PLACE OF BIRTH* 

* If foreign born, date of naturalization 
LEGAL VOTING RESIDENCE 



f. ff.fr?. 

( f? j. 





. . ... _ 



DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT AC 1 



(Yes or no) // . 




DEPARTMENT OF JUSTICE 

WASHINGTON, D.C. 






ADORIS8 REPLY TO 
**TKK ATTORNEY’ GENERAL” 
AND REFER TO 
INITIALS AND NUMBER 



Hovesbor 10, %%2 



Up* Fern C*^Siukenbroekar 
Federal Bureau of Investigation 
Department of Justice 

Boar Hr* Stukenbroekor; 

You are hereby appointed a Special. Agent, in the Federal 
Bureau of Investigation , Department of Justice, with salary at the 
rate .of $3200 per annum in Grade CAF-9* You will also be allowed 
your expenses of travel and operation and per diem in lieu of sub- 
sistence in accordance with existing regulations when absent from 
official headquarters, which are hereby fixed at Washington, D. C«, 
effective upon your entry on duty, to which point you should proceed 
at youi* own expense in order to assume your official duties. Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under whose supervision and instructions 
you will be employed. 

Your salary, expenses , and per diem will be paid from the 
appropriation for "Salaries and Expenses, Federal Bureau of Investi- 
gation, (National Defense), « FIELD*. 

This appointment will take effect when you enter on duty 
at Washington, D. C. 

This letter is not to be considered as operating creden- 
tials and is not to be so used. Operating credentials are issued 
separately. 



Respectfully, 



h*L 






By the Attorney General; 

The' Assistant to the. Attorney General. 






Attorney General. 

4 






Additional 





ADDRESS REPLY TO 
♦THE ATTORNEY GENERAL" 



INITIALS AND NUMBER DEPARTMENT OF JUSTICE 

WASHINGTON, D.C. 

November 10, 1942 




? 



Mr. Fern C. Stukenbroeker 
Federal Bureau of Investigation 
Department of Justice 

Dear Mr. Stukenbroeker: 

You are hereby appointed a Special Agent in the Federal 
Bureau of Investigation, Department of Justice, with 'salary at the 
rate of $3200 per annum in Grade CAF-9* You will also be allowed 
your expenses of travel and operation and per diem in lieu of sub- 
sistence in accordance with existing regulations when absent from 
official headquarters, which are hereby fixed at Washington, D. C., 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties. Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under whose supervision and instructions 
you will be employed. 

Your salary, expenses, and per diem will be paid from the 
appropriation for "Salaries and Expenses, Federal Bureau of Investi- 
gation ^ (National Defense), »• FIELD. 

This appointment will take effect when you enter on duty 
at Washington, D. C. 

This letter is not to be considered as operating creden- 
tials and is not to be so used. Operating credentials are issued 
separately. -n 




■r 

Respectfully,, 





VI 

\ 






Mtesshop 5# 1942 



Legal • Board , Satgbefr' 1 V 
Seleafciva Sar&I©e %st 
Si*/' Charles* IdMM*. 



fcreaM> 

Mr. Pam <&'■ SholHmbmeleer* 
'4W» 

.$& % 




',/ : with, -D.8*3, . Fsnt.4&4' (Bayised) executed fojr at® under date of 

December 2, 1942* - requesting that beoupati^aai def ermez$ la ■ Class 
Il-S-be granted to Ms*"- It isill be rwiedthat £r* Stt^sabroeKer 



Mr. To Ison 
Jr ! E, £>•' 
Mr. .Clegg 




Mr . /G laving 
Mr T 

Mr; Nichols 
Mr . Rosen . 

: MxC ^rae ^l'fr?^ 

Mr * . Car sjon, 

Mrl Cof |ey ; 

Mr Heii&Q$^ 

M x J Ktnmer^ 

■ Mr. 

' Mr'; *pa- 
• Mr, Qu fnh 
-Mr. Neas e 
Miss Gandy ; . : . 
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SELECTIVE SERVICE SYSTEM A 

AFFIDAVIT-OCCUPATIONAL CLASSIFICATION (Industrial) 

(Affidavit— Occupational Classification (General), Form 42, is provided 
for use in activities where the items on this form are not applicable) 



Name of registrant : 

Selective Service Order No 2.752. Age ... 23. 

Local Board 1 ,.&aint..Char.lea. Sainl-Charles 

(Number) (County) (City) 

Title of present job .-„.SpACial..AgflHt 



JiSfiflUl 

(State) 



State whether journeyman, apprentice, helper, certificated, licensed, professional engineer, etc. : 



Describe duties actually performed ...Seft.att8.ch®ent« — 

p resentl y p a r forming duties In a posit ion ^ich_Ms„been-jlealgnateil.aa..cri'tlcal 

(Be specific— include name of machine or machine tool, process, materials, etc.) 

t.n t .h a f ye functioning of thi s B ureau b y G en er al B_er_shgy oX.J;hLeJlajtlonaL_ 

Selective Servic e He adq uarter s in Local Board Mease.lum^ 

l aflued under d a te of December.. ^ 

Date employed N ove m ber 16, 1942 Date entered present job — 

Average weekly rate of pay, $ 32 00 a n nually Average hours worked per week ..See„attachment- 

Prior work experience 



Educational background and Ph,D. Degrees J'ashingtOR.Uriversity 

(Fill out if necessary to establish employee’s qualifications for a particular job) 



How long will it take you to replace this employee ? See. attachmOTt 



What specific steps have you taken to secure or train a replacement for this registrant? 

See. attachment — 



D.S. 8. Form 4 2 A 

(PovisAfl Q-l.1-49') 



[OVER] 




V 
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AFFIDAVIT (OCCUPATIONAL CLASSIFICATION (Industrial) — Continued. 



Name of company 
Address of company 



gpriflral Burea u of Investiga t ion , United States Department of Ju stice 

(Corporation, partnership, individual— if self-employed, so state) 

Washingto n. B. C. 



Description of the activities of this company 



(Location of plant, office, or division where registrant is employed) 

See attachment 



State specifically what proportion of your products currently produced are : 

(a) for use in the war effort SfiLattadiment 

( b ) for civilian use - 

Is expansion or further conversion contemplated in war production? Sae. attachment.. 



Number employees N umber additional N umber additional 

now needed in next 6 months needed in next year 

Explain See _ at t achm ent. 



Is a replacement training program in operation ? — Contemplated ? 

Explain Se e att a ch ment : 



This form was completed at the plant or office of the company located at 

Washing t o n, B . C . 

and all correspondence relative to this affidavit should be so addressed. 

I : J . Edgar Ho o v er t do solemnly swear (or affirm) 

that I am : the Director 0 f the above-named company, and that the 

(Official position) 

foregoing statements are true to the best of my knowledge and belief. 



(Signature) 

Subscribed and sworn to before me this 2nd day of JJgSfimber. , 19 j42„, 



(Signature of official administering oath) 



(Official designation of official administering oath) 

INSTRUCTIONS: This form is to be filled out by an employer or other person who has knowledge of the registrant’s 
eligibility for Class II deferment as a necessary man in his civilian occupation or activity. If the registrant is deferred , 
the employer must notify the Local Board promptly of any change in the registrant's job status , or if his employment is 
terminated. 



U. S. GOVERNMENT PRINTING OFFICE : I *4*— 0-483249 




The Federal Bowfeu of Investigation has been d&Mgnated as the sole civilian 
government- investigative agency having jurisdiction over the investigation of matters 
pertaining to national defense such' as espionage, sabotage, registration of agents of 
foreign principals, sedition, treason, and the like, and further, the Federal Bureau 
of Investigation has sole investigative jurisdiction in a great number of other 
Federal statutes which embrace bank robbery,’ kidnaping, extortion, white slave traffic, 
National Motor .Vehicle Theft Act, and numerous others. This Bureau has also been 
designated by Congress as the agency officially responsible for the tabulation and 
dissemination of police statistics for the .entire country* Under an act of- Congress 
these statistics are gathered and are distributed to thousands of interested police 
and affiliated agencies every six months so that trends in crime, crime records, and 
crime control can be known to those to. whom it is of most .interest. Further than' 

. this, the Federal Bureau of Investigation has been designated as the agency having 
jurisdiction over the classification and maintenance of fingerprint records not only 
on a national basis but on an international basis. The greatest depository of finger- 
print records in the world is maintained by the Federal' Bureau of Investigation in 
Washington, b. C. We have oyer fifty-three million sets of, fingerprints on hand 
today and are receiving fingerprint, records at a rate of approximately.,105,000 each 
day. The military and naval authorities have, issued orders that all employees of 
manufacturing 'plants operating under contracts with the War Department or Navy Apart- 
ment must be fingerprinted and their fingerprints sent to the Federal Bureau ,'of 
Investigation for search. against our existing files. Obviously the purpose of such 
an order is to ascertain the criminal background, if any, of persons who are occupying 
positions where they have access to confidential information and to eliminate from 
such positions those persons whose records indicate that their interests are not those 
of- our government. 

We are also .receiving. fingerprint record's of all persons enlisting or 
being inducted into the army and other military and naval services. All employees 
of the Federal government are fingerprinted and their fingerprints searched through 
our files for prior criminsd records, again* for the purpose of guarding against' the 
employment of persons in the Federal government whose backgrounds indicate that 
they might' not function to the best interests of our government. We are receiving 
thousands of criminal fingerprints from all police agencies throughout the country 
and it is essential that these fingerprints be handled promptly and the contributing 
agency advised of any prior .record so that justice may be intelligently administered* 
By means of this procedure the Federal Bureau of Investigation is able to identify 
thousands of fugitives from justice each year who otherwise might not be identified 
by local police agencies who do not have the benefit of prior criminal records as 
reflected on fingerprint cards which were made at the time of some previous arrest. 
Many such persons are -wanted for a previous criminal act by some other law enforce- 
ment agency and are presently attempting to disguise their true identity through 
assuming a fictitious name. This ruse- on their part is penetrated through the 
science of fingerprinting and the Federal Bureau of Investigation is enabled to 
advise the interested local law enforcement agency of. the true identity of the 
individual and he can be held for appropriate prosecutive action, whereas’ if not 
identified, he quite possibly would have been released to continue his depredations 
against society. 

■ 1 % 

Our criminological laboratory handles the scientific examination of evi- 
dence in cases investigated by the Federal and local law enforcement agencies. A 
very high percentage of the' work, presently being performed by the Technical Labora- 
tory is in connection with the national war effort. Evidence collected in suspected 
sabotage cases is examined by the scientists in our laboratory who are qualified to 
handle examinations of almost any technical nature. The personnel in the Technical 
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Laboratory have been tr^^bd through education and e*perC**^e to handle such subjects 
as. analytical chemistry, qualitative and quantitative analysis, ballistics tests, 
microanalysis examinations, spectrographic examinations, cryptograph and cryptanalysis 
work, and many other highly technical examinations. 

• The Files Section of the Federal Bureau of Investigation contains files on - 
hundreds of thousands of individuals whose activities are of the greatest importance 
to the country today. It is highly important that we maintain in the Files Section 
a nucleus of experienced personnel, so that the information contained therein can be 
made readily available to the supervisory personnel of this Bureau.- and also be made 
available to other governmental agencies such as the State Department, Military 
Intelligence Division, Office of Naval Intelligence,- and the Immigration and Natural- 
ization service.. It is most essential that, only the most trusted employees be 
.assigned to this work because of the highly 1 confidential material that is contained 
in our files. . , 

All of the functions of the Federal Bureau of Investigation are so closely 
inter-related that it is essential that qualified and experienced personnel be. ' 
available not only to perform their own work but to train new employees. The 
Congress of the United States has passed several .bills within the phst year approv- 
ing an increase in the personnel. TThen it is considered that the work of this 
^Bureau" is highly confidential it can be appreciated that the selection of personnel 
must be made with great care. It has been our experience that only one employee is 
obtained from every one hundred persons who have applied. It is necessary that 
each employee be investigated thoroughly so that there will be no possibility of 
having a person in our service who is not loyal to the United States. We have found 
that it is extremely difficult to secure qualified person^ for almost any of the 
positions that are available. At the present time we have approximately 1,500 em- 
ployees less than the number that has been authorized by Congress. Every effort is 
being made to obtain these additional employees as they are badly needed in order 
for us to properly carry on the work that has been assigned to U3. We are endeavor- 
ing to obtain these additional persons without interfering in any way with the admin- 
istration of the Selective Training and Service Act. In all positions where possible 
we are utilizing the services of female employees. With the exception of Special . 
Agents’ and Laboratory Scientists* positions, no appointment of male employees whp 
may be eligible for military service are being made. It is absolutely necessary, 
however, that our experienced personnel be maintained so that the new personnel can 
be adequately supervised and trained. 

A n employees of the Federal Bureau of Investigation have been working at 
top speed to keep abreast "of" our duties. The regular workweek has been extended to" 
,44 hours, and in addition to that, employees are performing, a tremendous amount of 
overtime and no compensation whatever is paid for the overtime service performed. 

Our Special Agent investigators are performing no less than four hours a day overr- 
time service and the clerical personnel is performing between one -and two hours a 
day overtime service. Obviously very little consideration- can be -given to replac- 
ing an experienced employee until such time as we are able to build up oiir present 
staff to the number authorized and needed. 

** Special Agents of the Federal Bureau of Investigation are given twelve 
weeks of training which embraces 535 hours of study. Daring that period pf time 
they are trained not only in investigative techniques and procedures, but -are quali- 
fied in the handling of firearms, mechanical devices, and technical devices in use 
by. the Bureau. After entering the Field service which follows their training period, 
their skill of course increases with their length of service in the Field. It would 
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obviously, therefore, bCZlLpossible to adequately replacCH^i experienced Special 
Agent until the replacement had been In the service an equal length of time. 



The science of the classification of fingerprints is one of the most 
exacting in the world today. Employees in law enforcement organizations handling 
fingerprint activities are of a profession “which demands the utmost skill and 
honesty in the practice of that profession. In the Federal Bureau of Investigation 
we train Fingerprint Technicians through classroom and practical study for a period 
of approximately six ninths. At the end of that time those employees are qualified 
to examine sets of fingerprints and to identify like sets. This -science cannot be 
taught -overnight and the loss of .a fingerprint man at any stage of his training or 
employment is a severe blow to the' Federal Bureau of Investigation at this time 
when we are receiving thousands of sets of prints from all of the coordinated activ- 
ities of the Government and from local law enforcement agencies. 



The Laboratory Scientists of the Federal Bureau of Investigation, all 
^graduate scientists, are thoroughly schooled in the science of criminology and today 
; h&re performing duties pertaining to the successful war effort one hundred percent 
;tof; their time. Their training in this field, embracing all. sciences of laboratory 
examination which includes" cryptography, chemistry, ballistics, geology, serology, 
ari'd many others, has been invaluable in the solving of espionage, sabotage, and 
other subversive activities. It is essential that these scientists many times per- 
form their scientific work in the field under such conditions that they could not 
be replaced with employees not possessing their physical attributes. 



Bureau employees in positions aforementioned and for whom deferments are 
requested possess technical and scientific skills which renders them irreplaceable 
to the Federal Bureau of Investigation at this time. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and thatfthe foregoing statements are true 
“to the best of my knowledge and belief. 



Subscribed and sworn to before me this . 2°^ day o f Deoetaber 




Notary Public 






Q 



Q 



DATE: 



. MEMORANDUM FOR MR. CLEGG: 



RE: SELECTIVE SERVICE ACT 



There is being set out below my status with regard to the 
Selective Service Act: 



I did fr d4d"not) register for the .draft. 

If not, why not? 

My local board order number is: Z7S7 

My National lottery number is: 
Questionnaire received? 

Classification Assigned: 

Was deferment requested? 

If so, by whom requested? 



it -A 

ya & 




Action taken on request 
Marital status: gA 

Number and address of Local Board,: O p-** /*** - - ZZT . . 

Very truly yours, 

* 



j 




C-. 



Special Agent 



p.J&& 









yy r 




7$ 



& 




CC-275 
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FEDERAL BUREAU OF INVESTIGATION 



o 

mm 



Mr, 

Miss 



\ 



JLf T ^ ^ Dstic 

a — i \ t i r 

New appointment l\_J (Transfer I 1 Promotion L 



Separation 



t s 



X. Title: 

3. Salary: 

5. Division: 



7„ Titlcsr^d^Jt 
9. Salary "*53? £« <£££* 

11. Division. 

13. Effective*?i*-i £**■£• 



PRESENT STATUS 
2, Grade: 

A. Seat of Government 
Field: 

g. Appropriation*. 
PROPOSED ACTION 



! B 






8. Grade : 



.;*■ *? n 



10. Seat of Government: |_j 
Field:* (5Q 

12. Appropriation: 






**■ — * ^v 



"a 



£ > 



Additional : 
14. Position: Vice: 

Identical : 




CS, tdtf, asm wta tepeot£uUy Sl ' tamed ‘ 

T tee**?* 



Mr * T DbO ’ Select i v e Corvico 
Mr. B. A. Tamm , - 

Mr. Clegg.,,, .. 

-Mr. fiiav»P,/':)t»A 
Mr . Ladd 
Mr. Hivdols 
Mr 
Mr 
Mr 

Mr, Cofjte 






* 






\ 



•VJ 



. Hivaols^ — , '/ f _ 

;. Tracy J _ - ;; * ,rt * : w 'r%^ * j L\ * ' 

>. Carso rJ ^ •*. )j y i 

Mr. C % i -’i {*’,, > 

Mr. Hendon' Jjlv V Lj i ’**'• 






_ Jwi-u 



U' * 



\\ B 



Mr. jKrsmer. 
Mr. McGuire 
Mr 

Mr- Nea.se; 
Miss Gandy „ 





»<•.; i;r?"2 /.•I 






DECLASSIFICATION AUTHORITY DERIVED FROM: 
I AUTOHAT I C DECLASSIFICATION GTJ ID 
12-19-2011 



o 



v* 

CCr240a 



t a* r*M f* 



-?42 



PERSONAL AND, C 



0. 

Irv tore C* StukonVpek^ 
i.AfJeral i urcca c-f InvcGtisati^n 
TfaS^d&sfccnjf, L\* 3*. ' * 



pear Mr. C& !:on^rpokor: 

The Bureau is in Receipt of the report; of the 
physical examination .afforded you at the United States^ 

Marine hospital,* Quantico.;, Virginia;, oh X-42* 

* 

This report .reflects; the following physical defects; 




Hone 



The Board of Examining Physio ians makes the- following 
recommendatiohs ; 



Vrscihaiish :fci* sr:rXL”cx* : 
fer 

Inc' hil' ti:h for 



It reports that you .are capable of performing, 
strenuous physical, exertion,, and. have ho physical defects 
that would interfere With your participation in- raids, pr 
other work involving the practical use Qf firearms;. 



For your information, it Was determined* during this, 
examination, that, your hi Cod is international Type ** $>?■». Jl 



w a i l, c d u ; 
* ZZC8 fttt. j. 

p 

FEOfliAl EJfttAy yf IftVUr^Altrv 

-s&« 



Sincerely yours , 



A 








John Edgar Hoover 
c lta director 




f \ t 




JOHN EDGAR HOOVER 
DIRECTOR 




3teheral Stamm of inueattgattrirt 
ITmtel} §tatea Hepart mcnt of itaaftcc 
£t?aat?uigton, 53. CL 



December 14, 1942 
MEMORANDUM FOR MR. CIEGoifJ^g^/ 



Re: FERN C. STUKENBROEKER 
New Agents Glass #10 
11-16-42 to 2-6-43 
SELECTIVE SERVICE CLASSIFICATION 



This is to advise that the above trainee has 
been reclassified by his local Selective Service 
Board from Class II-A to Class II-B. This class- 
ification is effective until June 8, 1943. 

Respectfully submitted, 

,Fern C. Stukenbroeker 





Standard Form No. 47 
Approved by the Bureau 
.of the Budget 
May 15, 1941 



PERSONNEL AFFIDAVIT 



9 . B.S.. 





(Department or agency) ^ 

Name — 

tr*t * i.iir.i. ' it 1 l>.t. 



'(Bureau or division) 




JLC 



(Given name, initial or Initials, if any, and last name. Print or type) 



SectioiT9A of Public 252— 76th. Congress, approved August 2,. 1939; otherwise known as the “Hatch 
Act,” provides : 

“(1) It. shall beunlawful for any person employed in any capacity by any agency of the Federal Government, 
whose compensation, or any part .thereof, is paid from funds authorized or .appropriated by any Act of Congress, 
to have membership in any political -party or. organization which advocates the overthrow of our constitutional form 
of government in the United States. 

“(2) Any person violating the provisions of this section shall be immediately removed' from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used .to pay the compensation of such person 

It .is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person', who advocates, or who is a member of an organization that 
advocates, the. overthrow of the Government.of the.United States by force or violence, and that an affi-- 
davit shallbe considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an.organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts,provide further that any^ person who advocates, or who is ’a 
member of ah .organization that advocates, the overthrow of the- Government of’ the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro- 
priation, -shall be guilty of a felony and, upon conviction,.shall be fined'not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu- 
tion for,- any otherprovisions of existing law. 



I, do solemnly swear 

(or affirm) that Lhave read and understand the foregoing; that I do not advocate the over- 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member 'of any political party of 
organization' that advocates the overthrow of the.Government of the United States by force 




Director 

F.B.I. 



C? 



cS> 



Stefcetral (Bureau of Inuestigation 

Uttftrfc §tatca department of Ihtsttcr 
Saint Louis, Missouri 
January 4 , 1943 



Re: FERN C. STUKENBRDEKER, Special Agent 

SELECTIVE SERVICE 



Dear Sir: 

Reference is made to your letter to Local Board 
Number 1, St* Charles, Missouri dated December 5, 1942, 
regarding Special Agent STUKENBROEKER, a copy of which letter 
was forwarded to this office. 

This is to advise that Local Board Number 1, 

St* Charles, Missouri has been contacted by an Agent of this 
office and Mr, R. A, WALTER, clerk of the local board, advised 
that Mr, STUKENBROEKER was classified 2-B on December 8, 1942, 
for a period of six months. 

Yours truly. 



TODihmt 




| 

oh 



G. B. NORRIS Qfl/f' 
Special^gent itruGnarge 



Y * v ;.f; . , ... 

3JArf?U53 

| . \ " '* * ~y‘ ' TV 











NAME W C, STUKEIBROECER I 

Age — &£*""' 1 

MARITAL STAtOS' - Married 

LEGAL RESIDENCE - *St._ Charles, Missouri 

TIltE - Special' A gent 

EDUCATION - B.S., 1938, U.A., 1939, Ph.l)., 1942, Washington University 
PREVIOUS EXPERIENCE Glerkj Publicity Work. . 

OFFICE OF PREFERENCE None 

' * ) ' 



t 



Stukohhypejco? was born at Nevada, iiiscoUri, and has spehfc 
most of his life pi that state. Most of hite time, since reaching his 
seniority, has-been spent in college, nowever, he hag been employed 
as a clerk in k grocery store and has done sqme publicity work for 
his local Kivratrie Club, Re was also employed at one time in the, 
Metallurgical Department of McQuay-N orris Company in the manufacture 
of machine gun cores. For the past year he has worked oh his thesis 
tha subject of same being "British Public Opinion Towards Austria-- 
Hungary 1900-1914” This Agont has a reading knowledge of French. 

His hobbies are sports , particularly baseball and, tennis, and doing 
general research work in connection with a thesis.*. 



I 1 



I . 



Mr. T.ol.s$n_ 

Mf. jti. A, -Tamm . 
Mt. Clegg . , 

Mr . Glavi h 

Mr* Ladd 

Mt . N i Cbo I s 

Mr. Rosen_^ 

Mr, Tracy , 



STUKENBr.OEKER ip above average in his class. He is I 

.certainly well equipped mentally and participates frequently in, 
classroom discussions and ’seems to be. Alert at all times, fie is 
confident in his own ability and appeals intelligent and friendly. 

He absorbed the course material in ah. above average fashion, his 
grades being in the high upper bracket of his class, fie makes an 
average personal appearance. However, it is noted that he has stained 
teeth. This. Agent is email of stature and investigative work Will be 
entirely' foreign, tp him, it is believed, that he will best develop in 
a small, office undor a Watchful Special Agent in Charge. 



A. email, office iii a New England State, fs recommended. 



Mr.Cgraon 
Mr , Ceftey 
Mr. Hendon 
Mr, Kramer . 

Mr. MoGaire - 

Mr . Quinn, Tamm 

Mr. Nettae 
Mi $8 Gand y . 




January 6, 1943 
&ib 



Bpecial Agent in Charge 
Boitlaoro, Maryland 



Dear Sir* 

,A This is to advise you that 'Special Agent 

*.• 0. l>6ukenbroeker # V;ho entered on duty Hovember 16, 1942, 
in Gradl Caf-9, at a salary of $3,200 per annum.,, has beep 
directed to report to you for assignment,.* The training 
school terminates on February fi, 1943, on which date- 
he will proceed to your division, You should advise the 
date of bis arrival. 

You are instructed to continue the training of 
the Agent so that he may receive experience, in all branches 
of the work of the Byreau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Buies, and Regulations, you should include statements as to 
the kinds of cases .on- which the, employee has been engaged, 
his ability pr lack thereof in any certain phase, of the work, 
and particularly his ability to perform more involved in- 
vestigations, such os bankruptcy* It is further desired 
that you give your personal attention to the development, of 
' this employee along administrative and executive lines and 
that any pertinent information indicating possibilities, for 
assignment to such work be reported to the Washington head- 
quarters, of the. Bureau from' time to tim e *. " . 




* i t ii'£* 








Very truly yours, 



John Edgar Hoover 
. Director 




V* 




DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-19-2011 



June 3, 1943 



local Board Kucher 1 
Selective Service System 
St. Charles, Kissouri 



TSS&reaaXr 

Gentlemen: 



t Koforcnce Is made to the Selective Service case of Hr. Fora 43# 

3tuk«a;broeker, who is registered at your Board as Order ites&er 2757* Tcu 
will recall that as a result of «y previous request for occupational de- 
ferment he host been placed in Glass II-3. Hr. Stukesbroekcr, who is 24 
years pf ago, entered this Bureau on Kpvecber 16, 1942, and holds the posi- 
tion of Special Agent, deceiving §3200 per annum. 

Under the provisions of Executive Order 9309/ Section II, Bara- 
graphs 2 and % the Chairman of the Ua t l&npower Commission has approved a 
Regional Committee for the Federal Bureau of Investigation* All requests 
for occupational deferment cade by this Bureau are reviewed and approved 
by the Agency Cossitteo in question. 



Under Section III, Barograph 1, of Executive Order 5309, the key 
positions of the Federal Bureau of Investigation are to bo passed upon by 
the Kovicvr Corxittce of the Ear Empower Coasisaion. Data covering such 
key positions hsva boon furnished to that Review Committee and, functiohr 
ing under tho aforementioned Section, tho Agency Committee of this Bureau, 
having determined that tho aforementioned position i3 a key position, re— 
quests occupational dofomcat for fir* Stulionbrookcr* 



Mr. 

Mr 

•Mr, 

Mr 



To is on i appreciate your cooperation in this i^^cr, and sheuli there 

e, a. toaiftcgr additional information you eay desire wit^bgard to this case, 
ciegg oleasc do net hesitate to call upon me* 1 sha^Tceop you promptly adviced 
coffev of any change in the occupational status of. t^is rC jdUtranU 

J'lavin 

Ladd ect Review Committee 
Nichols tar Manpower Commission 



Baltiraore 






Mr 
Mr. 

'<T\ 

V;r 

Mr, 

m ^® E f r,6A W 

Mr. Mumf<» qfc — JUN“4fc... E IS. 




^kown , 
oroxy yo; 



7 -io jyjgd^l * 



Rosen dS 

ro C v COJf 



1 mtei 



perl 



Jt 



Mr v\ 

Ml Quinn! Tp^g^ BUREAU 0F |gfcsdaMtt& 
Mr. Nease U. S. DEPARTMENT OF insure 
Miss Gandy 



y 









0 O 

3te&cral tSurrau of Jinucattgafttm 
-Urntri* §fafoa department of iluatxce 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. G. 

Dear Sir: 



For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal -Bureau of Investigation, 

United States Department of Justice, who has contributed to this fund sub- 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5) , made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be .made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, ? 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe-keeping and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief' Clerk of said 
Bureau shall receive all contributions - and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider 'the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The following person is hereby designated as my beneficiary: 

Name Mrs . F.C. Stukenbroeker Address 2116 Kentucky Ave., Baltimore, 

Md. 

Relationshi p Wi fe . Date d April 29 , 1943 





April 3, 1943 



0 . 



Hr. Fern.C. Qtukenbroker 
Federal Bureau of Investigation 
United States Department of Justice 
Baltimore, Maryland 



Dear Sir:* 



This will acknowledge receipt of your 
$5.00 contribution to the Special Agents' Insur- 
ance Fund. 



There is attached a hew reyised benefi- 
ciary form and it is desired that you carefully 
read this form and executa it, giving the full- 
name and address of your beneficiary.. 

It is requested that this new form be' 
returned to the Bureau promptly; 

Very truly -yours, 



Attachment 



John, Edgar Hoover 
Director 



CO M W l) i < I CATIONS SECTION : 
mailed 

* APR 3 CT3 * 

HMk. VUEAU OFSHVcSnSATIOM ! 
, t'AjnSIXT Cf JUSriCS 







DECLASSIFICATION AUTHORITY' DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-19-2011 



■*< 

February 22; 1943 

PERSONAL AND TintgSBBSffilglL 



Special Agent in, Charge 
Baltimore; Maryland 



Dear Sir; 

There are transmitted herewith .the, following 
papers concerning Special Agent Fern 0. Stukenbrooker, 
who entered on duty in the Bureau on November 10, 1942, 
as an Agent; 



Field vocation record 
Personnel status, report 
Efficiency report 
Report of physical examination 
Field leave record card 
Field firearms record card 



The efficiency report id for your confidential 
information, and may be used by you as a guide, in the 
future training of this employee,. The vocation record 
and the reports pn personnel status, efficiency, and 
physical condition', should be placed in the Agent's Field' 
Personnel File, 



1 Mr* 
Mr, 
Mr* 
Mr* 
Mr* 
Mr. 
'Mr, 
Mr\ 
Mr< 

. Mr, 
Mr. 
Mr* 

Mir. 

Mx* 

Mr. 

Mis 



*T$l$ph 



Er* A, 

Clegg. I 

Glavin 

LaAA 



Niohol^ 

Rosen 






Hendon 
Kramer, 
McGuire 
Quinn Tamrjj 
Nease 




» rl 1343 P«- 



s Gandy. 



4 ,ffcc£.rti.e'. ^ '* * s ''’ 
v — ■ MtfMW 1 -'' ‘-'l 






Very truly yours, 

K , t*. . 






John Edgar Hoover 
tfitectcr 







FTG:ER 



FEDERAL BUREAU OF INVESTIGATION 
UNlQ STATES DEPARTMENT OF JUSTICE 

MEMORANDUM FOR MR. TOLSOl 






TRAINING SCHOOL FOR NEW SPEC AGENTS - EFFICIENCY REPORT 



RE: FERN C. STUKENBROEKER 




Date Submitted February 9,j 
Age 24 



Date of Training School 11-16-42 to 2-6-43 

Legal Residence St. Charles, jjissouri Marital Status Married 

Offices of Preference None. Assigned to Baltimore 

Education: B.S., 1938, M.A. , 1939, Ph.D. , 1942, Washington University. 



Mr. Tol son 
Mr. E. A. Tamm, 

Mr. Slcgg 
fey, 

Mr. Glavin 
Mr. Ladd, 

Mr. Nichols™,...... 

Mr. Rosen ........... 

Mr. Tracy ...... . .... 

Mr. Carson ........ 

ft 2#40“*on 



Sir. McGuire .... .... . 

Mr. Mamford ........ 

Mr. Piper ............ 



Mr. Quinn Tamm.... 

T t TrrN cx r se...... .... .. 

Miss Gandy.......... 



Previous Experience: 



None. 



Training School Grades 










Examination, Manual of Instructions 




95 


nuvu wi.y 

Visual Memory Test 


....ra.ir 


Examination, National Defense 


87i- 


Auto Driving 


—Satisfactory 


Laboratory Examination. 


99 


.Moot Court 


Good 


NMVTA Special Interview Test 


Good 


Uniform Crime Reporting 


100 


Searches at Crime Scene 


Good 


Practical Public Speaking Very good 


Fingerprint Identification 


96' 


Practical Photo Problem 


Excellent 


FirearmsJrraining 




Hip Shooting: 


96 


.30 Rifle: 


64 


Practical Pistol Course: 


80 


>-Machine Gun: 


93 


Shotgun : 


100 







\y 



Stukenbroeker was born at Nevada, Missouri, and has spent most of his life 
in that state. Most of his time, since reaching his seniority, has been spent in 
college. However, he has been employed as a clerk in a grocery store and has done 
some publicity work for his local Kiwanis Club. He was also employed at one time in 
the Metallurgical Department of McQuay-Nor r i s Company in the manufacture of machine 
gun cores. For the past year he has worked on his thesis for his Ph.D. degree in 
journalism. This Agent has a reading knowledge of French. 

This Agent makes an average personal appearance. He is slightly youthful 
in appearance, but makes up for this with self-assurance and aggressiveness. His 
personality is good, and he appears .above average in intelligence. 

Stukenbroeker at first in training school had too much of the pedagocical 
approach and mannerisms about him. He showed definite improyement .in overcoming these 
and generally improving his personality. 

Although this agent is qualified in the use of all Bureau firearms, it is 
suggested that during firearms training in the field. that he be given special attention 
with the .30 Rifle, as he experienced some difficulty with this weapon during initial 
firearms training. 



t 



V 



n 




jr ^ 



This Agent was above the average of his class in training school and 
should develop into an at least average agent in the field. 



Very truly yours, 






H. H. Clegg 




JOHN EDGAR HOOVER 
DIRECTOR 






3tet»0ral Sureau of Jnucsttgatinn 
States Department of ifttstice 
lOasljmgtott, D. CL 




New. Agents Class #10 
11-16-42 to 2-6-43 



This is to certify that the above-named trainee has 
been afforded an automobile driver's test. During this test, 
he operated the automobile in a satisfactory manner. 



Respectfully, 




STUKENBROEKER holds a Missouri driver's license, and has 
driven 'approximately 60,000 miles. 





JOHN EDGAR HOOVER. 
DIRECTOR 




O <9 

iflctieral bureau of Erturattsattott 
SSttfftefr States department of ^nature 
H&aalpngtatt, d. <£. 

Quantico, Virginia 
January 27, 1943 



MEMORANDUM FOR MR. CLEGG 



ff 






Re: Farn C .VStukenbroeker 

New Agents Class # 10 
E. 0. D. 11/16/42. 



I hereby certify that the above-named Special Agent 
is qualified in the use of all Bureau firearms and that he 
has made qualifying scores in each required firearms course. 




I 




£0 




<3 



CCS 



January £6, 1943 



Me. To la on. 



* 

/ f 

Mr *> 

FedsfllPMW^gation 
U-.‘S. Department of Justice , 

Washington, p», C. 

i 

Dear Sir; , _ 

■ 1 

Mr. B. a, Tamm"" This .will acknowledge the, receipt of yo ( ur contribution of 
Mr' Cleee to the fund to be paid to, the designated beneficiary of any 

Mel GljmiT T&bticipating Special Agent of the Bureau who dies, from any pause 

Mr.* Ladd J ^except sejf -destruction, while employed as a Special Agent, Pay* 

Mr, Nichols men ^ WiW' be made for death by self-destruction after the Agent 
Mr* Boson — ~^ as ^ e6n a member of the fund- for two years, 

Mr! Trkyj^Ml^S 4CT<C\ 



Mr, Carbon 
Mr, Colley. 
Mr, Hendon 
Mr. KraMefr. 



-M a r u e o 7 



jfrn'^3 m. 



McQiiirfe (liBQil) $?£ 

i ! A QgMBiT (ff JliSWr 



Mr. Harbo, 

Mr. Quinn Tami^ 
Mr. Neaso 
Miss Gandy 



Sincerely yours* 



A 





cP 



cP 



iHrdrral Surratt of Inucaflgafton 
Itnftrti § fit tea department of Jfuatice 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub- 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the- sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex- 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 

The following person is hereby designated as my benificiary: 
Ksme ff^T/fr. Address ^ ^ 

Relationship_ s Dated 




M ft 

r&i / 



.Dated, 



Very truly yours, 




Special Agent 

Fern C. Stukenbroeker 





■Washington, D, C. 
■July 1, 1943 



Director, IBI 



Dear Sir* 



This, is to advise that Special Agent yaw 0* STUXBl'ffiROSKER 
arrived in this district under transfer from’ the Baltimore field 
Office at 9*35 a.cu, June 20, 1943* 

Agent STCKEHBR03K13B is residing at 2705 Webster Street j If* E., 
Kayitoo'd Oardons, Mount Rainier, Maryland. His telephone number is 
WArfield 6200. 

In the event of an emergency he has- requested that 
Mrs. S. J. STfRERBROEKBR, wife, 2705 Webster Street, ir. tfaynopd 
Dardens* Mount tinier, Maryland, be. notified. 

Very truly yours. 



Off HOTTED 
SAC 






t 



mmrnii atom 



App.NotReq. 



W M h 1 



w 0 a\ 



St, Charles, M‘"ge’>ri ' 



HlllltHflMUmHIIIMl 



(Local Board Bate Stamp With ,Code) i 

You are advised that— 



Fern Cr ^ StuWraetoM- /CVMmi 

(Mm,) > (Middle name) ' ’ F l.n.ttjL 

Order No has been classified in Class JlsB 



until , 19 JS 

y (Insert date lor Claes II-A and II-B only)— . 

bm Local Board, 



* z ^ 

□ Board of. Appeal (by vote of..... to 

i 

13 Ment 



3? 



ujf 



*) II 1/J m h luJ 1 



hdiiifiiiiHmiKitiiirm 




XOS^QQQfr clerk oflocal board) u-m 




1 



Appeal Procedure 



0 



Any person entitled to do so may take an appeal to the hoard of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

(1) By filingwith the local hoard a written notice of appeal, Such notice need notbe in any particular form 

hut must state the name of the registrant and the name and identity of the person appealing so as to 

show the right of appeal 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire , (Form 40) , 

When amappeal is taken from the classification or reclassification of a registrant and when such appeal is 
upon the ground that the registrant should have been deferred by reason of his occupation, the appeal shall he 
transferred to the board of appeal having jurisdiction over the area in which the registrant is employed, provided 
all of the following, conditions are met (hut not otherwise) : 

i' 

(1) The first person to appeal from such classification or reclassification files with his appeal a written 

request for such transfer; 

(2) The written request states in what respect an occupational question is involved; and' 

(3) The written request states the name of the registrant’s employer and the street address, <clmnty, and 

State where the registrant is employed, ' 

' H/ ’ l I ^ 

-The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying tlie respects, in which he believes the Jocal boanLcxMimay direct attention to any infor- 
mation in the registrant’s file which he believes the local boara ^consider or give sufficient weight, and 
may»8et'Out"hrfull any information which was offered to the |c@ hpard and which thelocal’board failed or 
refused to include, in the registrant’s file. 

Appeal to the President from classification by the |odj djf^eallijaM taken at any time within 10 days 
after the date of mailing of notice to registrant, provided fliWegistraht was classified by the hoard of appeal in 
cither Class I-A, Class M-J), or Class lV-E and one or more members of the board of appeal dissented from such 
classification. Other^seJffia decision of; the hoard of appealQSffiPiept when an appeal is taken to the Presi- 
dent either by the.StaWirecror of SelejtjjeService or thdffljS^SBMective Service on the. ground that he 
• deems it to bein Motional interest ornmary to avoid an .injustice, 

• it,p5 ill : rw . 

1 







1R383H, 0.f.COYMKXtlff NINTHS CmCC 



m ►* 

HI ci 




1 




0 o 

Si? tiered 33urean of Jnuestlgation 

-Hmtcti §tatea ^Department of Jlnatlce 

Post Office Drawer V, Plaza Station 
Saint Louis (1) Missouri 
July 28, 1943 



Director, FBI 



RE: 



FERN CrSTUKENBROEKEt 
SPECIAL AGENT 



Dear Sir: 

Reference is made to Bureau letter dated June 3, 
1943, concerning the Selective Service status of the above-- 
named Special Agent* 



Mr. R. A. Wolters, Clerk, Local Board #1, saint 
Charles, Missouri, has advised that STUKENBROEKER has been 
classified 2-B for a period expiring December 10, 1943* 

Very truly yours, 

JJF:mlp G. B. NORRIS, SAC ^ 







C. S. C. Dept. Cir. No. 302 



olSt\dt nrr regular ( * interim**^ ) 

rvCS^JlV 1 VJr PROBATIONARY— 1ST ( ) 2 ^ ) ) 

EFFIGIENCY RATING 



Annual Efflciencpr^Repoyt- 



Classification Symbols 

CAF- 9 53,2 00 

,X|£rvi5y t , (Grade); ^ "(pass) ^ 



As of based on performance during period from to J?— 5 it - - 3r_?Ji3 

„„ Federal Bureau o£ Investigation 

(Nam© of employee) (Title of position) (Bureau) 

U. S* Department of Justice Baltimore Field Office 



(Division) 



(Section) 



(Subsection or unit) 



(Field office) 



pN LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
-+ if outstanding 



Underline the elements which are especially important in the position. check one' 

Bate only on elements pertinent to the position. 

a . Do not rate on elements in italics except for employees in admin- A , . . f 

istrative, supervisory, or planning positions. ' or 

b . Bate administrative, supervisory, and planning employees on all supervisory, or 

elements pertinent to the ^position whether in italics or not. planning . — . — — □ 

Before rating, b.ecome thoroughly familiar with instructions in the 
rating manual. _ All others — ..... — □ 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application o£ techniques and* pro- 

cedures. 

(4) Presentability of work (appropriateness of ar- 

rangement and appearance of work)., 

(5) Attention to broad phases of 'assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) ' Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Bate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? ) 

(Yes or no) 

'(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. , , \ 

(17) Initiative. " 

(18) Besourcefulness. *\\ ^ ' 

(19) Dependability. ^>1 * 

(20) Physical fitness for the work. * 




(21) Effectiveness in, planning broad programs. 

(£2) Effectiveness, in adapting the work program to 
V broader or frelated programs. 

(28) Effectiveness in devising procedures . 

(2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(£5) Effectiveness in directing , reviewing , and check- 
ing the work of subordinates . 

(£6) Effectiveness in instructing , training , and 
developing subordinates in the work . 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space , personnel , 

and equipment needs . 

(£9) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

(8 0 ) Ability to make deemons . 

(81) Effectiveness in delegating clearly defined 

authority to act. 

state any other elements considered 



- ^JfJl 




STANDARD 

Deviations must be explained on reverse side of this form 



Adjective Numerical 
rating rating 



All underlined elements marked plus, and no element 

marked minus 

A majority of underlined elements marked plus, and no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks,, or — ' 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements: 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 
plus marks 

A majority of underlinpd^lementb marked minus 



Adjective 

rating 

Excellent.. 



Very good™ 




*‘£$.1. 8°osL 



Fair 

Unsatisfactory*. 



Beviewing 

■ official- — 1 

4, 5, or 6 j k ave reacL this report 

i Initials 

7 or 8 — 1 



On the whole, do yovLcon^Jder the conduct of this employee to be satisfactory? 



Rated by 



(Signature 




(See back of form) 



Reviewed 

(Sfgnature/oi^reviewing official) 

Bating approved by efficiency ratin c^commi ttee 



Special A ge nt i n Charge March 31* T X9h3. 

" * (TfUbSnt"b7r « ctor 0 

FW«raf Bureau «f lavwllgtttt* & * 1 

(TiS)* ""’"(Date) 



Report to employee 



(Adjective rating) 



(Numerical rating) 










Q> 




BALTIMORE FIELD OFFICE 
March 31, 19h3 



, , — 4 

Ret FERN C. STUKENBROEKER-Special Agent 
ANNUAL EFFICIENCY REPORT 



A* This Agent presents an average personal appearance, although somewhat 
youthful. Ke has a very pleasant personality and a most friendly and 
cooperative manner. He has sufficient initiative and resourcefulness c 
to handle his work in a satisfactory manner. He is very enthusiastic 
about the work of the Bureau and responds amiably to criticism and 
correction. 

B. He dictates at an average rate of speed and is a satisfactory automobile 

driver. He has testified satisfactorily before the United States Comm- 
issioner in this District. He could show improvement in the use of fire- 
arms and until he has improved in this phase of the Bureau’s work I would 
hesitate to use him on the more dangerous type of assignment. There has 
been no occasion to use him on a physical surveillance. He can type 
well enough to prepare rough drafts but isnafa qualified to tak^K^horthand. 
He has the ability to organize his reports^ ana they require average 

supervision. This Agent has a pleasant personality and is able' to impress 
both law enforcement officials and business contacts favorably. He has 
demonstrated the ability to organize and initiate investigations in a 

. creditable manner. 

C. Since being assigned to this office he has handled routine criminal in- 
vestigations exclusively. 

D. ' To date he has revealed no executive, administrative, or supervisory 

ability. * 

E. He has not been assigned exclusively to a technical surveillance. 

F. He performs an average amount of overtime and handles a slightly above 
average volume of work. 

G. It is not felt that this Agent has the necessary qualifications for con- 
sideration for an SIS assignment. 

• >$■ 

I consider his development s ligh t ly better than average. 




GH:AM 




3tetirral bureau of Jmicsttgaffott 



United states SJcpartmcttt of Sfuatfcr 
Washington, D. C. 

August 14, 1943 



Director -FBI 



a 



Re: Fern C. Stukenbroeker 
Special Agent 



Dear Sir: 



This is to advise that Special Agent Fern C. Stukenbroeker, 
who is presently assigned to this Office, has reported to me that 
local Board #1, St. Charles County, St. Charles, Missouri, under 
date of June 10, 1943, granted him a continuation of his class 2-B 
deferment for an additional six months. 

This classification is effective until December 10, 

1943. 








0 o 

\ •* 



Baltimore 3, Maryland 
.August .2, 1943 



Director,- FBI 



Bear Sir tr 

Deference le made to, Bureau teletype- dated July” 26, 
1943,' requestihg that transfer efficiency reports he subnit- 
ted Immediately on the above named 'agents. 

52he, personnel file, of Agent BBIDHT hae already Been 
'transmitted to the Dew Tork Office, and apparently the copy 
of the letter of transmittal was inadvertently' forwarded to 
the Hew fork Office, as there ia no copy in this file. Ifhe 
administrative file of this agent reflects that he departed, 
from this office on Kay 22, 1943, and it- would appear that 
possibly no transfer, efficiency report, was written concerning 
him in view of the short period of tine which had, elapsed after 
the submission of his annual efficiency report. Without hi* 
personnel file it is impossible to determine any nope about- this 
Ratter as his supervisors here do not have an independent: recol- 
lection. of it. If the Bureau still desires a report concerning 
hia, please advise this Office, and an effort, will be nade to - 
Collect that, information which the supervisors can recall con- 
cerning this agent. 

The sane situation pertains to Special Agent F. 0. 
SSOKEtJB^OSCEa, with the exception that he; departed froa this 
office on June 20, 1943, sprite ta the Washington Field Office* 
It, is not. known whether another report wae prepared concerning 
hin after the regular -annual efficiency report. 

Very truly yours. 



jS/ViCQ 
66-299. 
ccs 66-465 



J. if. VjtHOBHf / ^ 

SAQ' 





-J 



o 



FERN G. STUKENBROEKER 

SPECIAL AGENT 

INTERIM EFFICIENCI REPORT 




Agent Stukenbroeker presents a good physical 
appearance and possesses a friendly personality. He is cooperatxve 
at all times and is amenable to suggestions. 

This Agent was afforded an opportunity to testify 
at a Moot Court, and his voice was good, carried well, and his 
answers were responsive to questions propounded. 



1 Since reporting for duty in this Division, . 4<o 

Agent Stukenbroeker has been assigned almost .exclusively to a ig y con ^ 
technical surveillance, and his services in this connection have 
been most satisfactory. 



Agent Stukenbroeker is about average in the use 
of firearms, and it is ray opinion he could be utilized on a dangerous 

assignment. 

At this time, he is entitled to the rating of GOOD. 



Agent’s Initials 









f Standard Form No. 51 
Appr. Jan. 5. 1942 
C.S. C. DepLCir.No. 302 

/ 



/Sc 'REGULAR C .); INTERIM 
Ur PROBATIONARY— 1 ST ( ) 2 d 



EFFICIENCY RATING 



Classification Symbols 

CAF-9 $32 00 

(Service) .(Grade) . (Class) 



As of „§e|)tember M 3Jtii43-. based on performance during period from .... to 1 43 

FE R N C. S TUKENBRQEKER SPECIAL AGpT ,, .FEDEBAIt.BJJEEM„OFl.JUlVFS.TIGATIQN 

\ ^ame of employee) (Title of position) (Bureau) 

WASHINGTON 



(Division) ’ ^(Section) (Subsectio n or unit) (Field offi ce) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1/ Underline the elements Which are especially important in the position. check one 

2. Rate only on elements pertinent to the position. , 

a. Do not rate on elements in italics except for employees in admin- A . . • f - f - 
istrative, supervisory, or planning positions. ‘ \ 



6. Rate administrative, supbrvisory,; and planning employees on all 
elements pertinent to the ■‘Position whether in italics or not. 

3. Before rating,’ become thoroughly familiar with instructions in the 
rating manual. . , , " / . 



supervisory, or 
planning ..... '□ 

All others XQC 



(1) Maintenance of equipment, tools, instruments.. 

(2) Mechanical skill. 

(3) Skill in the application of "techniques and pro- 

cedures. 

(4) Presentability of, work, (appropriateness of ar- 

rangement and appearance of work) . 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign- 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? ) 

(Yes or no) 

(14) Ability to organize his work. 

( 16) Effectiveness in meeting and dealing with 
others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

( 19) Dependability. 

(20) Physical fitness for the work. 



(21 ) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 
, broader or related' programs^ 

(23) Effectiveness in devising procedures . 

(2A) Effectiveness in laying out work arid establish - 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing , reviewing, and checks 

ing the work of subordinates. 

(26) Effectiveness in instructing , training, and 

developing subordinates in the work , 

(27) Effectiveness in promoting high working, morale . 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 

ence to time limits aim deadlines . 

(30) Ability to make decisions. 

(31) Effectiveness in delegating clearly defined 

authority to act. 



STATE ANY OTHER- ELEMENTS CONSIDERED 



(C) 



Adjective 

rating 

Excellent.. 



Very* good— 



„ _ STANDARD 

A Deviations must be explained on reverse side of t 



All underlined elements marked plus, and no element 

marked minus 1 i— 

A majority of underlined elements marked plus, and:no 

element marked minus 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, pr — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 
compensated by plus marks on underlined elements — — 
A majority of underlined elements marked at least with 
check, ^and minus marks not fully compensated by 

A majority of underlined elements marked minus 




Adjective Numerical 
ratine rating 



Rating 

officials 



Reviewing 

official- 



Fair... 1—1 

Unsatisfactory — ! 



Employee’s 
7or f Initials: . 



On the whole, da you consider thexonduct of this employee to be satisfactory ? ■, 



m 



Rated by 

r aw r ' (Stature of rating official) \* (Tide) 

/^sjimature of reviewing official) (Tide) 

Rating approved, by^efficiency rating committee ... Report to employee 



«... ........ (See back of form) 

(Yes or no) . 



_ _Sept_emb^ 

(Date) 



l/j <) 6 W 



(Adjective rating) (Numerical rating) 



10 — 20177-1 








literal Summ of Jttuusfigattott 
19mte2i states department at iJuatice 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

* 

» For inclusion in the fund to be paid to the widow or designated beneficiary of 

any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to August 31, 1943, and who dies from 
any cause except self-destruction while employed as a Special Agent, I am forwarding here- 
~ with (by CHECK - MONEY ORDER) the sum of ten dollars (310.00), made payable to the Chief 
Clerk of said Bureau, to be included in said fund. Payment will be made for death by self- 
destruction after the Agent nas-been a member of the fund for two years. It is understood 
and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said 
fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fundj which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters'. The Chief Clerk of said Bureau shall receive all contributions and account for 
' same to the Director. 




Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of 310,000. 




TOfifsERB 



J'dvcnbor 1943 



Local Hoard h’uhbor 1 

Holoctlvo Scrvlco FyiAess f * 

JSt/qharleo,. iarjeo\irl Ct rue? cixsca H?r.:t:!3nK:sn 

Order Kuhbor 2757 



Ccr.tlescns 



7fco novisw CohaitiOd of thd T.ar U&patior Cci^iesicn# d»ts£>- 
llehod ur.dor the provisions of !h;o entire Order f )2Q0> has do to rained 
thopositlon of Cpocial dccnt hold by J*r* Cii&etbreoher to bo a key 
position within tho jeoanln^ of caid i^cuttvo Order* 

Sho Apbiicy Ccrr:ittoo of this Etooaty which h»a been estab- 
lished in accordance with tho provisions of fgac&bivo trdor 9c09j 
rocccricndo that tho attached Foma 42 and 42 ^ bo fom:rd<$d b> you 
roqaaatine occupational deferment cn behalf of Hr* Ctukcnbrpckcr* 



n 



Tolson 

£. A. Ygaa^ 
Clfeg g 

Coffe y t - -- 
Glavln 
Ladd' 



ftichoi s * 
Rose n X 



-Tracy 

Aeers 

Carson 

Harb o 
Hendo n 
tetfort H ’ 

StarXe^ j 

Quinn Tai^r 

Nease 2 

Gand y 



I would appreciate having those affidavits cade a part of 
tho file of tho aboyc~r*arpd registrants and rcg.ua, ot yew ocr.oideratxpa. 
of the core when you determine his elasoificaticn* dfccild you want 
any additional Information do not hesitate^ call -upon no* X eholl 
fceop you prssptly adviced of ary cl&spo j&|gae occupational statue of 
this registrant*. 



vrn f 



“?'T 

I f * 



-fc JS 2 - 

'^V.cosoly yuurcj 







John 



A 

! 8 U^C 



ft* 

vsfor 



Liroct 



CC^ | I^viovr Coesaitteo, T7ar lianpowar ^rsdeston. v 



S3elo& 

‘Xt\l 

MC \ la^ington Field 

• r ' 



1v43 1 
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24 



IDRtf CULLOM STDICmiBEOBKER 
2757 

1 St.t Charles St. Charles Hlscouri 



> Ifay Stukenbroekpr is a Spocial Agont and as such holds a. key 

position as designated by the Review Conaittoe of the Watf Manpower Com- 
mission with in the meaning of Ehcocutive Order 93Q3). The performance 
of his duties is 'essential and critical to tho pxocutidn of the work 
assigned by law and Executive Directive' to. tho I'edoral Bureau of Inves- 
tigation. - ' ' 



v To tho Federal Bureau of Investigation is assigned, the re- 

sponsibility of investigating &li acts of espionage, sabotage apd aH 
actions tending to .undemine the- internal security of tho nation* tie 
©list also investigate and enforce dll thbde federal statutes' assigned 
to the investigative, jurisdiction of this Bureau such as* bank robbery, 
kidnaping, interference with the interstate transportation of goods, 
National Stolen Property Act, Nhitp Slave Traffic Act, etc. j tho en- 
forcement of which are necessary id the preservation pf tho national 
.health, safety and interest. 

Tq carry dn. this work it is noedsaary to maintain a corps 
of trained invostigatprs. fcr. Ctukehbropkor is such a trained Special 
Agent. In tho ’attached Fpm 42 3 further information relative to 'mr, 
StvOcenbrookor. is set forth,. 



J. Edgar Hoover 



Washington^, i)« C * . 
27th November 43 

t 



Kotdry Public 




•p’jmxi 



ST^.'SIiBuCSKER 




O 



FEE! 

2757 

I St. Charles 

Social Agent 

tf* C. Department of Justice 



December 16 
'jSt« Charles 



1918 24 

Missouri 



* 

Federal Bureau of Investigation 



Coe .attachment. Lir. Stukenbroojccr is an investigatory" agent 
.charged with the datyof investigating violations of the laws of the United 
States* collecting evidehee in cases in which the XTnited Ctatoais or nay bo 
a party in interest, artd performing other duties deposed uppn bin by law. 

Gan be contacted through 

1'over.ber 16, 1942 F* B, 1. headquarters 3200 

Washington, D.. <J. 

XX X X 



MiscQuhi ^xt*. College Sti ho :ic* Me. Xj% 
BachingtorT IMverstty Ct* louis* ilo. 
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See attachment 
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& 



,June 7, 



Sod attacHnont 



See attachnent 



See. aibtaqhjsoajj 



Approxlraitdly 
4S0Q ' ISO 
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Seo attachment 



Seo. attachment 



Clyde A. Sqleofi 
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SPECIAL AGENTS 




This position has been designated as a key position by the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga- 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic- 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and * 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty- three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis- 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform, 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured 1 who primarily are qualified in the sciences, such' as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog- 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must, meet the physical standards and requirements for 
this position, .which are exceedingly high. They must have vision of no less than 
20/40 in one, eye, 20/50 uricorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents, in the Federal, Bureau of 
Investigation attend training classes for a period of sixteen weeks ~ the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training* they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If a trainee fails to pass' any of 
these examinations, he is dropped from the school. . 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless, of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents, of the Federal Bureau of Investi- 
gatipn presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able" to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 
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Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those neces- 
sary ^or the development of latent fingerprints, concealed or obliterated numbers 
•upon firearms, to understand the use of code messages, to conduct physical* surveil- 
lances of subjects of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary character to enable them to fit 
in an undercover capacity into the activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

The arduousness arid importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them- in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureai^ of Investigation who at that time 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate thoir remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was Aside that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941<, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national -defense functions of the FBI should 
not be impaired by, the removal of trained personnel from critical positions in 
the Bureau. 

The position of Special Agent has always been considered the most crit- 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
canno.t continue to retain its personnel in this critical position, aid and comfort 
would most certainly be given to the enemy and others whose, interests are inimical 
to the best interests of the country today. Up to the present time the full com- 
plement of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and* sworn to before me this 27th day of November 19 43 



Notary Public 



JWU/inht 




DECLASSIFICATION. AUTHORITY EE RIVED FROM: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-19-2011 
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you arc instructed to eubadt epeeial efficiency reports 
imedi&toly relative to tho j&ant peraonnol Hated bolom 

v Henry E» lenta ( 

[Fern C. Stukonbrockor \ 

Yesy truly yours* 



John Edgar Hoover 
Director 



Mr. To! son 

Mr. E. A. Tamm^ 
Mr* Clegg 
Mr. Coffey 
Mr. Glavin 

Mr. Ladd_ ; 

Mr. Nichols 
Mr., Rosen ^ ^ 

Mr., Tracy . _ 
„Mr. Carson f 

Mr., Harbo 
Mr. Hendon 

Mr. McGuire ^ 

Mr. Mum ford ; 

Mr. Piper 

Mr. Quinn Tamm w 

Mfc., Nease - - 

Miss Gand y _ 
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IN REPLY. PLEASE REFER TO 
FILE NO 




Jfeto al Stent of Jttuosftgafmn 
Initoii §tafca Iteparittmti of teflco 



Director 

Federal Bureau of Investigation 
United States Department of' Justice 
Washington, D. C. 



Dear Sir: 




For inclusion in the fund to be paid to the widow or designated “beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has. contributed to this fund' subsequent to December 18, 1943', and' who dies 
from any cause except selfrdestruction while employed as a Special Agent, I am forward- 
ing herewith (by CHECK - MONEY ORDER) the sum of ten dollars ($10.00), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. .Payment will be made for' 
death by self-destruction after the Agent has been a member of the fund for two year§. 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which 1 understand is to be administered in the following 
manner: 



The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent; 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to ,the Director. 



Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the' sum of $10,000. 



The following- person is hereby designated as my beneficiary:, 0 we s .. 

Name/fos. lT, Addres s ll (111 ), 

Relationship^ Mfc- Dated Akif, Iff 3. . 












•STUKENBROEKER, FERN G. 

Special Agent 

Special Efficiency Report 



* 

S 



-r, 



The above-named Agent presents a neat personal appearance 
at all times and is possessed of a friendly personality. 

He has been assigned exclusively to a highly confidential 
technical surveillance and appears to be somewhat interested in 
this type of work. He has performed his duties in a very efficient 
manner. 



The firearms record of this Agent reflects better-than- 
average scores, and for this reason it is believed' he can be used 
on dangerous assignments. He is a qualified automobile driver. 
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Appr. Jan. 5. 1942 " 

0 , 3. C. Pept. Cir, No, 392 



As of . 



Dl/^DT r\V REGULAR ( ); IHTERIM^S) 

KQivJ/Kl Ur PROBATIONARY— 1ST ( )2 pLI J > 

EFFICIENCY RATING 



Clujlflcation Symbols 

CAF-9. $3200 

(Grada) 



(Service) 



(Class) 



. based on performance during period from SsptjQinbQr. X2 D6C6nib9I* 6» 19^ 3 



FERN C. STUKENBROEKER Special Agent FBI 

tr----- '(Name of employee) (Tiiti© of position) (Bureau) 



: Washington 

(DMalon)* (Section), (Subnotion or unit) (Field office) 
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ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 



1. Underline the elements which are especially important in the position. 

2. Hate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

% Hate administrative, supervisory, and planning employees on all 
" elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. " ■ 



CHECK ONES 

Administrative, 
supervisory, or 
planning 

All Others 



□ 

& 



(1) Maintenance of equipment, tools, instruments, 

(2) Mechanical skill. 

j (§)_ Skill in the application Of techniques and 

procedures. ' 

— (2) Presentability of Work X appropriateness of ar- 
rangement and appearance of work), 

— u (5) Attention to broad phases of assignments, 

(6), Attention to pertinent detail* 

(7) Accuracy of operations* 

(8). Accuracy of final results. 

— — (9) Accuracy of judgments or decisions. 

-,(10) Effectiveness itf presenting ideas or facts. 

(11) Industry. 

(12) Bate of progress oh or completion of assign- 
ments. - 

(13), Amount of acceptable work produced. (Is mark 

based on production records? ) 

(13) Ability to organize his work. 1Yca or no) 

- (15) Effectiveness in meeting and dealing with 

others. 



r (21) Effectiveness in planning broad programs . 

, (22)' Effectiveness in adapting the work program to 

loader or related programs. 

(28) Effectiveness in devising procedures . 

, (2$) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates. 

r - (25) Effectiveness in directing, reviewing, and check- 

ing the work of subordinates . 

(2$). Effectiveness % n instructing, training, and 

developing* subordinates in the work. 

, (27) Effectiveness in promoting high working morale. 

'(28) Effectiveness in determining space , , personnel , 

and equipment needs. 

- (29), Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines \ 

-J(80) i Ability to make decisions . 

, (51) Effectiveness in delegating ’ clearly defined 

authority to act* 

STATE ANY OTHER ELEMENTS CONSIDERED 



(16) Cooperativeness, 

(17) Initiative. 

(18) Resourcefulness, 

T (19)" Dependability. 



(A) 



(B) 



(20)' Physical fitness for the work. (C) — , 
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STANDARD 

Deviations must be explained on reverse bide of this form 


Adjective Numerical 
rating rating 

Bating Good 


All underlined elements marked plus, and ft 0 element Ad raUnT 

marked minus ... - Excellent 1 


A majority of underlined elements marked plus, and no 

dement marked minus Very good 2 or 3 

All underlined elements marked at least with, a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over- 


Reviewing 
- official. _ i 

.jsML 


WLOie Vv\l JJJr 441 4UJ Vi* liilVAv* 1414W4 V4 V***V**wj«mm ■ * ■■ m 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by _ 0 

plus marks - Pair 7 or 8 

A majority of underlined elements marked minus — Unsatisfactory- 9 


Initials 



On the wjwje, do you consider the conduct’ Of this employee 




Reviewed by 



(Signature of reviewing official) 



to' be satisfactory? 



SAC 

(Title) 



(Title) ' 



(See back of form) 

(Yea or no) 

_ Decemb er 8 5 X9A 3 

’ (Date)’ 



(Date) 



Rating approved by efficiency rating committee 

ie— W177-1 v (Date) 



Report to employee 

(Adjective rating) (Numerical rating) 






« 



9 «v* 

Ifrw 001 



St, Charles, Missouri 






12 - 9 - 45 . 



! 













You are a- 
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Order No. 
until- 
fey [3 Local Board. 

Q Board of Appeal (Iqrwtoof 

. □ PrestoJ^ . 

(fcSSSw® 






















19, 



44 






to. 



.)■ 



1 SwtoW^oiu 1.. j, 

/. 1 M till \ 



i>-7 
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/*■*! Appeal Procedure 

Any person entitled to doWnay take an appeal to the board of appeafwithin 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

i 

(1) By filing with the local board a written notice of appeal. Such notice need not be in any particular form 

but must state the name of the registrant and the name and identity of the person appealing so as to 
• show the right of appeal. 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire ^Form 40) < * 



When an appeal is taken from the classification^ reclassification of a registrant and when such* appeal is 
upon the ground4at the registrant should have been'deferred by reason of his occupation, the appeal shall be 
transferred to the board of appeal having jurisdiction over the area in which the registrant is employed, provided 
all of the following conditions are met jbut not otherwise^: 

(1) The first person to 'appeal from such classification or reclassification files with his appeal a written 

request for such transfer; * 

(2) The written request 6tates in what respect an occupational question is involved; and 

' *'* ■ \ | . 

(3) The written request states the»name of the .registrant’s employer and the street address, county, and 

State where the registrant is$mployed. \ 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erred, may'direct attention to any infor- 
mation imthe registrant’s file which he believes the local bdard-has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in4he registrant’s file. 



ford of appeal may he taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by y the board of appeal in 
either Class I-A, Class I-A-O, or Class 1V-E and one or morememhers of the hoard of appeal dissented fromsuch 
classification. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to bo in the national interest oriecessary to%id an injustice* 

* 1H3S3W u< s. COYQNHtNT MIKTINfl OffICI 
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EDGAR HOOVER 
DIRECTOR 




Jllidnm 



Mr. Tolson 




Special Agent ■ 
Washington Fig Id Office 

REALLOCATION 



Agent Stuckenbroeker entered on duty 11-1642, is in grade CAF-9, 

$3200, and is being considered at this time for reallocation to , " — " 
grade CAP-10, $3500 per annum* A permanent brief of his file is attached. 



Mr. Quinn Tamm_ 
Tele. Room , 

Mr. Nease 

Miss Beahni 

Miss Gandy 



RECOMMENDATION 






FEDERAL BUREAU OF lNYESTl (^"W 



Mr. 

Miss 

Mrs. 



CC-275 

Vrep»r-'. i w J ' ^ 

ibtiCjJ - - ’■ ' jrV- ' w 



r 

Mr. Tern C. Stukenbroeker 



Vilca -i ■ 

Date December 27. 1943 



New appointment 



Transfer 



1 T 1 

Promotion 1 A | Separation 



1. Title; Special. Agent 
3. Salary: $3200 per annum 

5. Division.: 

7, Title: Special Agenit 
9. Salary: $3500 per annum 

11, Division: 

13. Effective: January 1, 1944 
15. Remarks: 



PRESENT STATUS 

2 . Grade: CAT 9 

4. Seat of Government: FT 
Field; H 

6. Appropriation: "Salaries and Expenses, FBI" 

(Rational Defense 

PROPOSED ACTION 

8. Grade; CAT lo 

10. Seat of Government: ( [ 

Field:* [D[ 

12. Appropriation: "Salaries and Expenses, FBI n 

(Rational Defense) 



14. Position; 



Additional :]5 
Vice;: 

Identical : 



Mr. To Ison 
Mr. E. A. Tamm 



A udit Section 

Mr. Ladd 



Mr. Nichols 

Mr. Rosen 

Mr . Tracy , — - — 

Mr . Hendon # 

llr.' Wd’GuFJiTIII * 




Mr. £uinn. ,! 

Mr- Neas e... ;» ,h- ... t | 



Respectfully submitted, 












» j (Title) 

Plrectori Federal Bureau of Investigation 
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literal Durran of Inursitsaiton 
Hntteti ©fates Department of Justice 



Washington, D.C., 
February 3, 1944* 



Director, 

Federal Bureau of' Investigation, 

United States Department of Justice, 

Washington, D,C« 

Dear Sirs - * s * 

o 

This iy to adyise that Special Agent, Fern C • Stukeribroeker , 
who is presently assigned- to the Washington Field Office, has 
informed me that ha recently received a renewal of his 2-B draft 
classification from Local Board #1, St, Charles , Missouri, This 
deferment, granted on December 9, 1943, has a sir months limit 
and is- now effective until Juns 9, 1944, 



Very truly yours, 

J i ln.fi?, . 

Guy Hottel 

Special Sigent in Charge 
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/ DEP^f MENT OF JUSTICE >- 

WASHINGTON, D. C. 

Nome: Dote: tspti&trSf 



.Nature of Action: O&fca* ££ $5583$ 



Effective: TLjft$& 



isi $3‘ 



CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 



NATURE OF. POSITION 



POSITION 



(a) NEW 



grAde 

SALARY $$81® 

BUREAU OR . 

DIVISION, 






P. C. No. 

(b) ADDTNL. JDENT. 
' * 

P. C.No. 



HEADQUARTERS, 



(c) VICE 



appropriation 






DEPARTMENTAL 
OR FIELD' 



*5#3A 



DATE OF OATH 










[ T 



Quwkation adviQ • 



ipp,NotScq. 





3-9'-44 







(Date of mailing of Not!» of Classification to Registrant) 



You are advised that- 
Fcm 



■ ■■■■■MtlRlPMMMiVMaMtMIMlVMligHSfVMaBlliliaillllHIliaMIIHMHMHaiHaiftaMMMiHItillVtltMUi 1 



Order No lias Been classified in CW 

m tii/ ' 6-9. 10 44 

UMMA *MHa*HaiiMMaiaia«MiM*««uaata«attaiaa«aaa«l«*MifM*Maatt 4 /imhh^ 

(Insert date for Class II-A and II-B only) •» 

by [[ Local Board. 

@ Board of Appeal (by voteof .....1..... to ...JL.), 

[j President, 

" uj| M/ 




■UlliniBllMIlH 



clerkof local board) i6-jjj3W 





I J. 




Any person entitled to do 



Appeal Procedure '' 

so may take an appeal to the hoard of appeal within 10 days after the above date 



(1) By filing with the local hoard a written notice of appeal, Such notice need not he in any particular form 

but must state the name of the registrant and the name and identity of the person appealing so as to 

show the right of appeal, 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire ; (Form 40). 

When an appeal is taken from the classification or reclassification of a registrant and when such appeal is 
upon the ground that the registrant should have been deferred by reason of his occupation, the appeal shall be 
transferred to the hoard of appeal having jurisdiction over the area in which the registrant is employed, provided 
all of the following conditions are met (but not otherwise) : 

(1) The first person to appeal from such classification or reclassification files with his appeal a written 

request for such transfer; 

(2) The written request states in what respect an occupational question is involved; and 

(3) The written request states the name of the registrant’s employer and the street address, county, and 

State where the registrant is employed, 

* 

The person appealing ; may attaclrto his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the localhoard erred, may direct attention to any infor- 
mation in the registrant’s file which heklieves the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local hoard and which die local board failed or 
refused to include in the registrant’s file, 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to’registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class 1 -AtO, or Class IV-E and one or more members of die board of appeal dissented from such 
classification. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director ofSSlective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 

i 
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Tolson 

E. A. Tamm * 
Clegg 

Cpffe F ~~ 

Gla'vln 

Ladd "~ 

Nichols^ " ■ 
Rosen 

Trac y" 

Acers 
Carson 
Harbo 
Hendon . 
Muntfora . 
Starke* 



Quinn 

Nease 

Gandy 7 






Ob' 



.\3". To.lso n . 

Mr. E, A. Taci 0 n_ 
Mr. Clegg^ 



Mr. Coffey 
Mrvaiavirr 7 
Mr.^-Ladd ~ 



Nichols. 
Mr.. rRosert- ■ 



Mr. Trac y '-V 
"Mr , Mohr • 



Mr, Carson 
Mr, Hendon - 
Mr, :.!umford_ 
Mr. Jones . 



Mr.. Quinn . Tamm__ 
Mr. Kease ” 



Miss .Gandy" ' 




SPECIAL AGENTS 




DUTIES ACTUALLY PERFORMED : This employee is a Special Tgent of the Federal Bureau 

of Investigation and in such capacity performs criminal and civil investigative 
work in connection with the many matters under the primary jurisdiction of the 
Federal Bureau of Investigation. At the present time and since the declaration of 
the first limited emergency in 1939* Special -Agents of the Federal Bureau of 
Investigation have been utilized a great majority of the time in investigating 
matters pertaining to espionage, sabotage, counter-espionage, and like matters under 
.the primary jurisdiction .of the Federal Bureau of Investigation. This Agent, in 
his present capacity, is charged with the responsibility of conducting such inves- 
tigations so that the internal security of the country may be safeguarded. In 
addition .to the many matters of internal security which must be investigated by 
Special Agents of the Federal Bureau of Investigation, there is also under the 
jurisdiction of the Federal Bureau of Investigation the enforcement of the kid- 
naping, extortion, bank robbery, white slavery, motor vehicle theft and numerous 
other statutes. In performing the duties of a Special Agent in the Federal Bureau 
of Investigation, every Special Agent must be thoroughly qualified to handle all 
types of our work. It is not possible to have specialists in one line of endeavor 
and the work, due to its ardu'ousness, makes it necessary that every Agent be 
capable of performing arduous physical exertion, that every Agent be fully qual- 
ified in the use of all types, of firearms utilized by the Federal Bureau of 
Investigation and that every Agent be appropriately trained in self-defense tactics 
so that he may take into, custody any individual who has been charged with a violation 
of a Federal statute, regardless of whether it may be necessary to have physical 
encounter with such an individual in order to effect his apprehension. 



It has been necessary for the Federal Bureau of Investigation, since the 
declaration of the first emergency in 1939 to greatly expand its force. All appli- 
cants who possessed the basic qualifications and were appointed to Special Agent 
positions were given a rigid and extensive course of training covering a period of 
approximately three months before they were sent to the field to perform actual 
investigative work. 



AVERAGE_HOURS WORKED PER WEEK : The regular working hours per week for Special 

Agents of the Federal Bureau of Investigation are 48 hours; however, for the past 
10 years, Special Agents of the Federal Bureau of Investigation have continuously 
averaged from 70 to 80 working hours per week. The condition of the work of the 
Federal Bureau of Investigation at this time makes it necessary that the Agents 
necessarily continue to perform such hours of work. They are not compensated for 
any- work over 48 hours a week, the remaining hours being voluntarily worked by them. 
In addition thereto, every- Special ’Agent of the Federal Bureayi of Investigation 
must be in continuous contact with his headquarters and is subject to 24-hour duty, 
.many times it being necessary for him to work for extended periods of time without 
proper food and rest. 

HOW LONG' WILL IT TAKE TO REPLACE THIS EMPLOYEE : The Federal Bureau of Investigation, 

under its existing appropriations, is authorized to have 4,853 Special Agents. We- 
have not been able to fully recruit this staff of Special Agents and it cannot at 
this time be said that this Special Agent can be replaced in the future. The pending 
work of the Federal Bureau of Investigation, which consists mainly of matters per- 
taining to the internal security of the country, is in a delinquent condition. At 
the present time more than 50,000 cases of violations of Federal statutes under the 
primary jurisdiction of the 'Federal Bureau of Investigation such as espionage, kid- 
naping, subversive activities, b^nk robbery, white slavery, etc., are in a delinquent 
status. It is essential that our. experienced personnel be continued if we are to 
properly perform the duties imposed upon us due to the present war condition. 




.st The Federal Bureau of Investigation, since the passage of the Selective 

Service Act, has been i^^ii rcumspect in the appointme^JJ^appli cants to positions 
in this Bureau and wherS&n^applicant who may have posseSwETall of the qualifications 
for appointment to the position of Special Agent was subject to induction into the 
military service within any reasonable period of time, he was not given consideration 
for appointment to the position of Special Agent under any circumstances. In the 
event an applicant may have been subject, to induction in the distant -future due to 
dependency or other classification, favorable consideration was not given his 
application unless concurrence was given by his Local ’Draft Board. 

Under present conditions, with the manpower problem so acute, the Federal 
Bureau of Investigation finds it is impossible to recruit draft-free applicants 
for appointment to Special Agent positions. It is not possible to appoint those 
physically disqualified or those in advanced years because of the hours which must 
be worked, and the hardships which must be endured. The physical activity which is 
necessary makes, it essential that only those who can withstand the most arduous 
physical exertion 'be considered for Special Agent appointments. 

PESCRiPTION_OF_THE_ACTIVITlES OF THIS COMPANY : The Federal Bureau of Investigation 

has been charged by Congress and by the President with the enforcement of certain 
Federal statutes and the internal security measures promulgated by the Congress and 
the President. The Federal Bureau of Investigation has sole jurisdiction of the 
civilian internal security of our country and under such jurisdiction investigates 
matters pertaining to espionage, sabotage, counter-espionage, activities of foreign 
Agents, activities of subversive groups and many other matters which pertain to the 
internal security of the nation. We also have jurisdiction ‘over the investigation of 
crimes such as kidnaping, bank robbery, extortion, white slavery, automobile theft, 
impersonation, illegal wearing of uniforms, war frauds and many other crimes against 
the safety and security of the people -of our nation. 

In addition to the investigative activities of the Federal Bureau of 
Investigation, its Identification Division is the largest repository in the world 
for fingerprint records. Under Congressional Act, appropriating funds for the .oper- 
ation of the Federal Bureau of Investigation, this Bureau is charged with the re- 
sponsibility of gathering identification data and disseminating it to various law 
enforcement agencies, government agencies and others who, by law, are entitled to 
have such information. 

, The majority of the work of the Identification Division of the Federal 
Bureau of Investigation at the present time pertains to national defense. During the 
past year approximately 70,, 000 sets of fingerprint records were received daily and 
our total collection of fingerprint records is over 80,000,000 sets. Large numbers 
of fingerprint records are received daily from the Army, .Navy, Coast Guard and 
affiliated military and naval organizations, from the Civil Service Commission of 
the United. States Government, from law enforcement officials and many prints are 
being received through law enforcement agencies of persons who are endeavoring to 
secure employment in national defense industry. It is absolutely essential that 
these prints be handled promptly, that -they be searched through our files and if 
any of these individuals have previous criminal or police records, that the official 
Government or law enforcement agency be so advised. 

It has been noted by the Federal Bureau of Investigation from a review of 
fingerprint records received that on a number of occasions those having subversive 
or other inclinations inimical to the best interests of our country have endeavored 
to infiltrate, not only into our national defense industries, but into our armed 
forces so that through devious efforts they might slow down the successful war 
effort. 
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^ In addition to -the aforementioned activities, the Technical Laboratory 

‘of the Federal Bureau^^Jtovestigation, staffed with sg**n#&ist8 of proven experience 
and ability, are ,perfoyj5V*J duties approximately 100% time pertaining to 

sabotage and espionage activities carried on within the borders of our country by 
those having the Axis interests at heart. Hundreds of cases are received daily in 
the Technical Laboratory having to do with secret codes, cryptographs, hidden 
messages, the sabotaging of national defense industry, airplanes, trains arid com- 
ponent parts thereof, which evidence must be immediately handled so that the 
successful war effort of this country can be continued. This work, of course, 
cannot be continued if qualified technical personnel is not available to handle it. 



The- Federal Bureau of Investigation at the.' present tirae^has an authorized 
ceilng of employees of 13,700. We are approximately 1,200 people 1 short at this 
time‘ k >and every effort is being put forth to secure. the necessary "personnel .to fill 
the* positions authorized. This personnel is npt being recruited, for tlie mere purpose 
of filling an authorized quota. It is being recruited because it is absolutely 
essential,' if we are. to continue to remain in. a current status in so 'far as our 
work is concerned, that sufficient personnel be employed to handle the most important, 
tasks being referred! to the Bureau for attention' today. The- investigative work 
of the Federal Bureau of Investigation is in a. delinquent status. The investigative 
staff , during, the last fiscal year, performed uncompensated overtime totalling 
3,814,380 hours, and, considering an average staff of approximately 4,500 people 
perforrairig this overtime over - and above* the 48 hour week, it can be seen that every 
effort is being expended by the present investigative personnel, of the Federal Bureau 
of Investigation to maintain the’ work of the Federal Bureau of Investigation in a 
current status. 



It is essential that the fingerprint records and the technical evidence 
being forwarded to the Federal Bureau. of Investigation for handling be^ promptly 
handled -and- the need for personnel at .the Seat of Government mainly stems from the 
Identification Division wherein the fingerprint records are handled. All .employees 
being recruited for the Identification Division- are female. We have, not recruited 
any draft-eligible male employees for such activities for the past several years. 
The appropriation for the Federal Bureau of Investigation for the next fiscal year 
is still pending and it cannot at this time be definitely stated the .riumber of 
personnel which will be allowed for our activities then. « 
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CO QQ 

iHeSteral Sumutnt Investigation 
•Untteii States department of 2f native 






Washington, D.C. 
April IS, 1944. 



Director, 

Federal Bureau of Investigation, 
U.S. Department of Justice, 
Washington, D.C. 

Dear Sir: 



\Q Please be advised that Special Agent FERN C. 
5T0KENBR0EKER, who is presently assigned to the 
Washington Field Office , has nptif ied me that Local 
Board #1, St. Charles County, St. Charles, Missouri, 
has ordered him to report for a preinduction physical 
examination on, April 19, 1944. This order was issued 
by the Local Board on April 8, 1944. 






% % 






Aprtt aO t 2&hk 



t&cal B0at\i ^wusber ■ X 

Sel^tlve Souvice Systeffi / ) 

at* CkmU9 $ .uimmai • Bit mu omoi sm«ot.e 

'. <Ww 



-fhe «liw<i«iusEaed ' registrant was classified H«*A until «Jum 9# XSwi# 

If- the Board of . Appal* - 1 have been advised that Mr, St* akeahtosSttEP bm 'mm 
called for a pre*4*iductiori physical t^uaination* In view of tho fact that 
this regtetraai holds a key position and a replacement o«iaot be atade at this 
tiiaa* a yores tf*A Special has been praised and auLsaittep to the \«vlem Coaalttee 
on .s*Ammmm& of Ooverwaent yjaployees# If this Coaroittee approve s tins request* 
it «lif titea b# presented to the State btreotor of the locality -in atolefc. ■ * ■ 

&r* Stukenferoekar is principally eaplbysd for hie consideration ami approv®!# 



lour coopexetlon in this matter is approoiated and ovary effort will 
bo wde to have this case passed upon at the earliest possible tine* and you 
will be promptly advised of the result# of such request* 



Sincerely yours* 



£■! 



Tolson 

E, A, Tefmn 
eisgg . 



FEDERAL BUREAU OF INVESTIGATION 



John .Espar Hoover 
Bireetor ' 



^ ?$ - -Iff 



H ' nt ‘ r ^ r ''T!0 h'nfiii] 




Nichols 



Rosen 

Tracy™ 

Acers™ 



Carson 

Harbo 

He.ndon ™ 
Muntforcl™ 
Starke ~ 

< Quinn TamffT 
Nease_ 

. Gandy 



Tamm — _ BUREAU OF.UJ^TWAH 

j j'f. $ rit?ABrH£«r orft&ic* 
/ . /«■«<<. »\ ... — -’ . — . . . .... .. . 




CSMMBtIWAHO** SECTION 

SAC Cleveland • 

MAlLEDiO 

☆ &PR *$J. 1^44' p*m. 

\ 

X Jfg&EWl BUREAU OF.l^TiOAHO 

A 



\ 

. j 







cc 



ROUTINE 

WlSTtllEJ 




FEDERAL BUREAU OF INVEST! GiVjN 
UNITED. STATES DEPARTMENT OF JUSTICE 



APRIL 20 , :l9hh 



To: COMMUNICATIONS SECTION. 



Transmit the following message to.: 



SAC CLEVELAND ^ 

BUREAU RECEIVED INFORMATION THAT FERN CULLOM STUKENBROEKER»S LOCAL BOARD 
HAS ORDERED HIM FOR PRE-INDUCTION PHYSICAL EXAMINATION ON APRIL NINETEEN 
AT ST. CHARLES, MISSOURI, HAVE STU}fENBROEKER HRE HIS BOARD AND ARRANGE 

r? 

TO PAVE PHYSICAL EXAMINATION TRANSfERRED TO CLEVELAIID# J 

, HOOVER 



Mr, Tolso n" 

Mr., A. Tamm^ 



Mr* Cloggy, 
Mr. Oof f ey_ 



Mr. GIarin_ 
Mr. Lad d _ 
Mr. Nichols. 

Mr. Roson 

Mr,. Tracy 

Mr, Acers; 

Mr. Car$on__ 
Mr. Harbo 



Mr. .Hendon 
Mr. Mumford, 

Mr? Starke. 

Mr* Quinn. Tamm’ 

Mr. Nease 

Miss Gandy 

SENT VIA 




V S^auJI 











'*4 1 I 



%1 



S' *" 



0 ' $ 

Ife&mtl iurmt rif inuwitptinn 
$tutr& §tatrs department of Justice 

Cleveland, Ohio 






* 



HBFiEBI n April 17, 1944 

DIRECTOR; FBI 

• (9 

He! Special Agent FSINE C. S TUKEHBROEKER 
* 

* Dear Sir: 

This* is tb advise that Special Agent FERNE C.‘ 
STUKENBROEKER arrived in the Cleveland Field 
Division at 8:15 A,M,, April 16, 1944# on transfer 
from the Washington Field Division, 



In case of an emergency; please notify Mrs, Sara 
J, Stukenbroeker, 1323 W, 112th Street,, C levelf 
Ohio, 





H. B, f: 
Special 






IN REPLY, PLEASE REFER TO 
FILE NO. 



0 G 

^federal ftmttm ttOttawitgaiton 

States Bsparimimt al Sftiatf tt 




Director, 

Federal Bureau of Investigation. 

United States 'Department of Justice 
Washington, D. C. 

> f 

Dear Sir: 

For inclusion in the fund to be paid to the widow’ or designated beneficiary of 
any Special Agent of the Federal Bureau ,of Investigation, United States Department of. 
Justice, who had contributed to this. fundj subsequent to' April 15,. 1944, and who dies 
from any cause except .self-destruction while employed m a Special Agent,,. I am forward- 
ing herewith (by CHECK. - MONEY ORDER) the sum of ten dollars, ($10.00) , made payable to 
the Chief Clerk of said Bureau, to be included’ in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member- of the. fund for two years.' 

It is understood ,and agreed that the sum, tendered, herewith is a, voluntary,' gratuitous 
contribution to said ‘fund, which ! understand is to be administered in the following^ 
manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending. of said fund, which, 
committee, will recommend appropriate action to the Director of the 1 Bureau in pertinent 
matters. The Chief 'Clerk of said Bureau shall receive, all' contributions- and account (or 
same to the Director. 



( , upon the death of any Special Agent, the appointed; committee will consider the 
case and submit a recommendation to the Director as. to its conclusions. Appropriate dnr 
structions will then be issued to the Chief Clerk, directing him to pay; to the designated 
beneficiary the sum of $10,000. 



The following person is hereby designated as my beneficiary: 



* V* | 



Relationship, 









JLL 



Very* truly yours, 






Special Agent 








Q Q> 

3te&eral Staramof Jnuestlgatinn 
Umirb §tatcs department nt Justice 




Washington,- D.C. 
April 10, 1944. 



Director, 

Federal Bureau of Investigation, 

U.S. Department of Justice, 

Washington, D.C. 

Dear Sir: 

O 

Special Agent FERN C. STOKENEROEKER , who is 
presently assigned to the Washington Field' Office, 
has advised me that he recently received notification 
that Local Board #1, St. Charles County, St. Charles, 
Missouri had changed his draft classification from 2-B 
to 2-A. His present deferment , which lasts until June 9, 
1944, was upheld by the Board of Appeal by a vote of 
3-0. This board action occurred on March 9, 1944. 




Very truly you£s_ 



GUY H0TS& 



Special Agent in Charge 





Standard Form No.51, Rev. 
" Approved Dec. 1943 
C. S. C. Dept. Cir. No. 458 



As of __2/2lZ44 

O'* 

JEmiLu^mUBBOESSB. 

(Name of employee) 



/O annual 

^ REPORT OF 

EFFICIENCY RATING PI^B^TIONAL ^ TRIAlf PERIOD ( ) 

based on performance during period from to 3J31/AL..... 

^mikh..&ms......m..xo. .$ 33 . 0 . 0 .....: 

(Title of position, service, and grade) 



j^^Nns' 



Form approved 
Budget Bureau No. 50-R012. 
Approval expires Mar* 30, 1945* 



TRATIVE-UNOFFICIAL 



< 



) 



,Zs&ir.§&„Bur.a&u„QOni£sttj;^ion J jfe^ 

(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1- Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics . 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

A11 others 



n 

xfe 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-~fc- :(3) Skill in the application of techniques and pro- 
cedures. 



1(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

--- (5) Attention to broad phases of assignments. 1 

--£. (6) Attention to pertinent detail. 

(7) Accuracy of operations. 

-±1 (8) Accuracy of final results. 

— (9) Accuracy of judgments or decisions. 

...£1(10) Effectiveness in presenting ideas or facts. 

.±.(11) Industry. 

..£.(12) Rate of progress on or completion of assign- 
ments. 

__™(13) Amount of acceptable work produced. (Is mark 
based on production records? .......... ) 

, (Yea or no) 

-JL-(14) Ability to organize his work. 

...£.(15) Effectiveness in meeting and dealing with 
others. 



(21) 

( 22 ) 



(23) 

(24) 

(25) 

(26) 

(27) 

(28) 

(29) 

( 30 ) 

(31) 



Effectiveness in planning broad programs . 

Effectiveness in adapting the work program to 
oroader or related programs . 

Effectiveness in devising procedures . 

Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates , 

Effectiveness in directing , reviewing, and check - 
%ng the work of subordinates. 

Effectiveness in instructing, training, and 
developing subordinates in the work . 

Effectiveness in promoting high working morale . 

Effectiveness in determining space, personnel, 
and equipment needs . 

Effectiveness in setting and obtaining adher- 
ence to time limits ana deadlines . 

Ability to make decisions . 

Effectiveness in delegating clearly defined 
authority to act . 



STATE ANY, OTHER ELEMENTS CONSIDERED 



-±..(16) Cooperativeness. 

—£.(17) Initiative. 

..£.(18) Resourcefulness. 

.±..(19) Dependability* 

(20) Physical fitness for the work. 



Jk 1 (A) Ability„to..direct„atid„lga^.. 2 :aidfi., 
and. dangerous assignments. 

— (B) 

— (C) 




STANDARD 

Deviations must bo explained on reverse side of this form 



Plus marks on all underlined elements, and no minus marks ExceHi 

Plus marks on at least half of the underlined elements, and no minus 

marks .. Very good 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements. ..... Unsatii 



Id 177-3 



„ - ^ 
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STUKEHBROEKER, FERN C. 

Special Agent 

Annual Efficiency Report 




The above-named Agent presents a good appearance, has a 
serious personality, and dresses neatly at all times. He has a 
fair amount of initiative, is resourceful, aggressive, and can be 
forceful'. 



He has no rating as a dictator, inasmuch as he has been 
exclusively assigned to a highly confidential technical surveillance 
since June 23, 1943, where his knowledge of the Bureau’s technical 
equipment has been used to advantage. He is qualified in the opera- 
tion of an automobile. His firearms record is average, and he can 
be used on dangerous assignments. He is a fair typist, and his re- 
ports are prepared in good form. He makes contacts readily. 




I 








c$> 



■or a. sioKaismsKBR cram aghit 



Entered «i duty 

Salary 

Ago 

Nariifed 

Rot an attorney 
Office of Preference 
Hero since 

Ead^e, coaaiesi'on card 
and gun 

fcsst #1 



Nor. 15, 1942 
a, 500 
25 



Boston 
June, 1940 

Satisfactory 

95.02 



CAC lOTTEtf 




Presents a fair appearance, has a serious po'-sonality and dresses neatly at all 
tines. Kas a fair asoUnt of initiative, resourcefulness and aggressiveness. no 
has no rating sq a dictator since he hah been assigned. exclusively to a technical 
surveillance. J.e is qualified in the operation cf art antcnoliile. flis firearm 
record, is about average, end he con be used en dangerous anaigtsentr, He is 
.a fair t =pict and would Bake contact" In a fair nanrer. 



IHCPSOlDilDslEuSt 

It is noted this employee is 25 years of a.e. Ha > as been assigned to technical 
surveillances since Juno, 1943 and apparently is, qualified to handle the French 
language, he appears to be of an average type lacking in any particular personality 
end is young, tut cca cicntious. 



iM 
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aspectioa - TTcohinctb^ Held 
^rclt 20 - April 1,1944 
Rector J*S*Ejpan 
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^federal bureau nf Inurstigatimt 



llmteti states department nf 3/wettce 

Cleveland, Ohio 
May 15, 1 9hk 



Director, FBI 



RE: 



& 

FERN C. STUKENBROEKER, Special Agent 
Selective Service Status 



Dear Sir: 



Please be advised that Special Agent FERN C. 
STUKENBROEKER, who is presently assigned to the Cleveland 
Field Division, has reported to me that he has been ordered 
to take his physical examination in Cleveland, Ohio, on 
May 18, I 9 I 1 U, by Local Board No. 1, St. Charles County, St. 
Charles, Missouri. He previously had been ordered to take 
his physical examination on April 19, I 9 I 4 I 1 , in St. Charles, 
Missouri, but requested that the physical be transferred to 
Cleveland, Ohio. 



Very truly yours. 







FBI CLEVELAND 



fffREi 



RECTOR 






v&DEPjasmcE 

...ttteSttaiAiTifH!. onrnnn 



V 



T.Ttoon. 



MY 1 9 3944 






5-19-44 

DEFERRED 



Mr. E. A. Tram... 

| Mr. CIcfrg — 

( Mr. Coffey...^.... 
Mr. G1 &vI&.mm..u 
M r. LaMimm..mh 

Mr. NlehoU .„ 

Mr. Ro*en 

Mr. Twcy.......~. 

Mr. Mohr .......... 



Mr. Carson. 



Mr. Hendon tMM***« 
Mr. Mumford».«.M 



Mr. Jo m* 



! Hr. QuiimTmxa^* 

I Mr, 



1 



5-04 PH Bh ATH 

• 1 



toll, ss status sa FERN c. stukenbroeker, kmrmrmm±-m 

TION IN CLEVELAND HAY E^HTfflilTH AND WAS^ip 

l, Jit I !«« ' -de 

FLETCHER \J/i j(l A ^ ^ j Lw < 



FLETCHER 



ACK AND H PLS ' / 
5-OS PH OK FBI HA RHS 



'89 is 
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Juno 6, 1944 



Colonel Chester Vi. Coble 
State Director of Selective service 
40 South Third Street 
Columbus 15, Ohio 



Dear Colonel Coble; 



. . * a ? mc l 08ij $ ^reaith D.S.S. Forms 4*-A special for the follow- 

Ing registrants under 26 years of age principally eaoloyed in the area over 
which your office has jurisdiction; 

V/ 

Cugone lidwand Bangs 
Charles Daniels Barry 
Hobert Mi Iton >; jferwick 
Maurice V?illian ^6r coran 
Vinuent 1. J«\ Drain 
Isaac Benjamin ‘Hand 
.(illiaa R.,iinnes 
John Joseph- McKenna 
Homan Bernard, Schmidt 



Robert 6. , 

Paul ji.i^apaan 
Vernon Lemer'. Curran 
wil l i am Teylor.'AHerdy 
Kenneth Josephs Baser 
Richard Ed wart^lchols 
Fern C/^jitukenbroeker 

nelge .Thomson 



. To Is on 

. E. A. Tairan^. 

. Clegg ~ 

. Coffey 

. Glavln 

. Ladd 

. Nichols 
. Rosen 



The above listed employees are Special gents of the federal 
Bureau of Investigation and as such occupy a position in the Federal 

Sn? ent C{ f dn g ^ r thj : n , c *1teria previously adopted by the Inter-A. ency 
Committee and certified to by the Review Comities on Deferment of 
uovemment JSaployees. The position of Special Agent occupied by the 
aforementioned employees has been, prior, to this time,’ considered by 
the Inter-Agency Committee and has bedh>approved for exception to the 

J* 1 ** r0 giatrants under 26yeara of age shall not be granted 

d6 “' 3 0t(fS--Jft 

J^Slrely yours, 

77 77 

JohnBdgarHoover 



Tracy_ 

Mohr 



. Carson 

. Hendon 

. Jv!Umford__ 

. Jones 



Enclosure 

CC; SAC, Cleveland 



Quinn Tamm 






? \ 

* /,Vf 



ss Gandy 
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.'■'Mr, 


Clezz ' ' ■ 


* Mrv 


-Coff9yj_ 




flavin o: 


' ; Mr-. 




*< -.Mr,. 


Nlcnofs 


',.:MPV. 


■ Rosen"'/ ~ 


'J Mr. 


frac'y >-V : 


“ ’Mr’.'. 


“Mohr * ■'. " : 


‘ Mr.- 


'.Carson^ 


■‘ Mr,/ 


Henclon__ 


'■ ‘.Mr." 


■i^ford^ 
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FERN C. STUKENBROEKER 

Special Agent 

60-Pay Efficiency Rating 



GO 



| EOD 1 V, 






This agent presents a good personal appearance, has a friendly 
manner and a jpleasing personality. He should therefore be able to make 
favorable contacts. He has shown average force and aggressiveness and 
is developing not only in this regard but is generally improving. 

Agent STUKENBROEKER is a very willing and conscientious 
worker. He organizes and initiates his investigations well, accepts 
responsibility readily and completes his assignments without undue 
supervision. He is presently assigned to Selective Service and his 
work generally compares favorably with others on the squad. His 
reports have a minimum of error and show an appreciation of the issues 
involved. 



This agent is rated as a good dictator who is well prepared 
and he proceeds at an average rate of speed. Constructively, however, 
it may be sadd that at times his speed is uneven - sometimes too fast, 
sometimes too slew, and occasionally he does not pause when dictating 
proper names to give the stenographer time to write such names. He has 
not yet testified in this field division but in moot court he testified 
clearly and I believe he will make a good witness. 



This agent has no knowledge of shorthand but types suffi- 
ciently well to produce rough drafts. He is a qualified automobile 
driver. He has not engaged on any physical surveillances but his 
file reflects that he has operated on a technical surveillance for a 
considerable period of time and his work was most satisfactory. His 
file also discloses that he is familiar with the Bureau’s technical 
equipment. His firearms record discloses generally good, average score sj 
however, at times his scoring with the rifle is medio^L During the 
course of his work in Selective^ertfice, he has engageol'in numerous 
arrests and has handled himspQ^capably and b eli eve ther efore 

he can engage in assignxnents'-involving dai^rif <C "7 $ jn<P to > ~~ 

I — S& 



— 



I feel that this agent is entitled to*® •rating- of IXSood.. 

- ,, ,, c„ ^ _ 

/ Filed. 



1 



I have read this rating 






HBF’MC 

6-rMOi 






St, Charles, Missouri 



(Local Board Date Stamp With Code) 



You are advised that- 



M ■ ■»* t fVhta ft) m t ■■ >Mt i«ii itqia mill a«i mm Mil ■«*>*■<« It irtii a ■■ m flu ■! 



,to 

(first name)' 

2757 



>4|k< 



tiS&M. 












(Mlddtaw) 



Order No. iliL lias teewlksiilied in Clans 



12*23 
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,1 



IIMMHMIMII 



IoqwJm 



m Wk m ? L M : 

^ JUL 4 w f 



by 0 Local Board, 

□ Board of Appeal (by vote of 
^ □ President, 

BSSF «9 






TZ 



0 



0 






t 



•ft 






Appeal Procedure 



Any person entitled to do so may take an appeal to the hoard o( appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

jl ) By filing with the local board a written notice of appeal Such notice need not be in any particular form 
but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal, 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) , 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant’s file whicl; he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant’s file, 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class I-A-O, or Class IV-E and one or more members of the board of appeal dissented from such 
classification, ’Otherwise, the decision of the hoard of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice, 

, 1H7SSM V. t. OOYUNUtNT fMNTIKS OWCC 
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(Lixal Eoarf Dais Stamp With Cede) 
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6-22-44 




You are advised that— 



Pern 

IfTlItMlHl 



ii aa hmh aaiit >ti rmi **■«■■■ 






.SakfflbJiMkflr. 



MUMHIIIItK 



Order No ?.!§! 



lias been classified in Class 



2-A 

piHMamiktiaiai<M*a*»aftMMHatHflauMaii«HHiiHi«Hiit*H«tt 






0 



Appeal Procedure 

Any person entitled to do so may take an appeal to the board of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

(1) By filing with the local board a written notice of appeal, Such notice need not be in any particular form 
but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal, 

’(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) . 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant’s file whicUie believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant’s file, 

i 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class, 14, Class I-A-O, or Class IV-E and one or moremembersof the board of appeal disknted from such 
classification, 'Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
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lateral bureau of Inuostigafion 

- 1 * 

§tatos 9opartmont of Shwtico 



Cleveland, Ohio 



July It, 19UU 



Director, FBI 



Re: FERN *C. STUKENBROEKER 
Special Agent 
SELECTIVE SERVICE STATUS 



Dear Sir: 



Please be advised that the- above-named agent, who is 
presently assigned to the Cleveland Field Division, has 
reported to me that he recently received a new six-month 
deferment, placing him in Class 2-A, from Local Board #1, 

St. Charles County, St. Charles, Misjtoi. This deferment, 
which was dated June 22, 19UU, is e£ytiv e until December : 

23 ’ m V 

^ Very trufe^" -I 



$ E. B. Ble:;chsS JUi^t 
Special fajgta Charge 






OsTSJ 








* ' CC-270 

• RECORD OP PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS. 

FEDERAL BUREAUS OF INVESTIGATION, U. S. .DEPARTMENT OF JUSTICE 

O ■ 

NAME FERN C. . STUKENBROEKER • ; AGE 25 YEARS. 7 MONTHS 

NATIVITY(state of birth V Mo. MARRIED. SINGLE, WIDOWED; M NUMBER OF CHILDREN 0 
FAMILY HISTORY nnnft " - . ' ' : 




- 


‘ 


' 


' 




HISTORY* OF ILLNESS OR INJURY 


3 days sick leave in past year 




* 


_ M 


* , „ „ , _ „ 


<■ * 










. S I T 









HEAD AND FACE_ n ‘ . • 

EYES: PUPILS (size, shape, reaction to light and .distance, etc.) ; 

DISTANT VISION RT. 20/15 ■ / corrected to 20 j_ Review of systems negative 



LT. ; , corrected to. 20 /_, n0 

COLOR PERCEPTION n : . - • • 

(state edition of Stilling's plates, or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS ™ . 

EARS: HEARING RT. WHISPERED VOIC E 15 / l5' CONVERSATIONAL SPEEC H / isr 

LT. WHISPERED VOICE 15 / lB 1 CONVERSATIONAL SPEEC H / IS* 

DISEASE OR. DEFECTS • . n ~ W ; ; ' 

NOSE ’ n 

(Disease or anatomical defect, obstruction, etc. State degree) 

SINUSES - ; n : ‘ 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 



n 



CEETH AND GUMS(disease or anatomical defect):. 
MISSING TEET H 1.13.16.19.20.30*31 
NONVITAL TEETH n 



normal 



,1 * S 4 * » 7 S « » 10 II It II W I# IS 



PERIAPICAL DISEASE 

MARKED MALOCCLUSION. 
PYORRHEA ALVEOLARIS" 



n 



n 



n 



TEETH REPLACED BY“ BRIDGES 



11 



^ DENTURES, 
REMARKS^ 



n- 




* aa ¥ra7*se 



healthy 



CHEST AT INSPIRATION 



GENERAL BUILD AND APPEARANCE 

TEMPERATURE 98.6 CHEST AT* EXPIRATION^ 

HEIGHT 6ft' 

WEIGHT 1A9 

RECENT GAIN OR LOSS, AMOUNT AND .CAUSE no change 
SKI*?. HAIR, AND GLANDS. - - n 



(Signatu^eEofiDental Officer) 



_g MT*' 



____ _ 

1 A n r> a - * <*** a 

CIRCUMFERENCE OF ABDOMEN ATI .Um1iLICU^ u &P1/2 * * 



~K 



/ 



ttwu* 



I NECK (abnormalities, thyroid gland, trachea^ larynx)^ 

‘ n 






& 



v 



SPINE AND EXTREMITIES (bones; joints, muscles, feet), 
, : - n • 



pui 



6? 



THORA'fc (size, shape.,, movement, rib cage, mediastinum) 

RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA, ETC. 



{fifeilawgrtiTSfcii! 



CARDIO -VASCULAR SYSTEM H 

HEART (note all signs of cardiac involvement). 

•sustolic murmur. 



PULSE: BEFORE EXERCISE 80 

AFTER EXERCISE - 32 2 , 

\y THREE MINUTES AFTE R 44 S /y . 

CONDITION" OF ARTERIES "*n ; 

CONDITION OF VEINS ' B 



CP 



BLOOD PRESSURE: 



CHARACTER OF PULSE_ 
HEMORRHOIDS 



ABDOMEN AND PELVIS (condi tipn of wall, scars, herniae, abnormality of viscera)_ 



GENITO-URINARY SYSTEM 

URINALYSIS:- SP. GR. 
VENEREAL DISEASE 



.l.OIf 



SUGAR 



n MICROSCOPICAL n 



NERVOUS SYSTEM . n ' 

(organic or functional disorders) 

ROMBERG^ ^ n INCOORDINATION (gait, speech) n 

REFLEXES, SUPERFLCI AL_ n _DEEP(knee, ankle, elbow) - - n TREMORS n 

SEROLOGICAL TESTS ' n BLOOD TYPE A j. 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, ‘degression, instability,, worries) __ 

n , 



SMALLPOX VACCINATION: DATE OF LAST VACCINATION none in five years 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES none in five years 

DATE OF LAST COURSE_ tet. tbx. 0 

« REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



SUMMARY OF DEFECTS 



CAPABLE OF PERFORMING DUTIES INVOLVING 



strenuous 



PHYSICAL EXERTION 



IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN- RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE .OF FIREARMS. yes * : (yes or no) 

(when no is given state, cause) - - - ,, ■- , 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per .boards, when necessary) 

TYPHOID AMD SMALLPOX PROPHYLAXIS. - • ; ! . 



TETANUS TOXOID . - ■ 




BENJAMIN V. -WHITE ‘ 
LIEUT. (MC). U.S.N.R. 



DATE OF EXAMINATION 



8/3/44 





1 



CO CO 

Suram of InwatigaiUm 
Initefo states 2bparim*ni of Jfuatico 

IN REPLY, PLEASE REFER TO 

FILE NO ; 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 





For inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contributed to this fund subsequent to August 31, 1944, and who dies 

from any cause except self-destruction while employed as a Special Agent, I am forward- 
ing herewith (by CHECK - MONEY ORDER) the sura of ten dollars ($10.00), made payable to. 
the Chief Clerk of said Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years. 
It is understood and agreed that the sum. tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 



The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee' will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in- 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 








STANDARD FORM NO. 64 




Q 

ice Memorandum 



O 



UNITED STATES GOVE^igfSNT 




CLYDE A. TOLSON 
H. H. CLEGG 



SPECIAL AGENT, FBBN C. ‘STUKENBROEEBE 
IN-SERVICE TRAINING COURSE 
FROM 7-34-44 TO ‘ 8-5-44 

EOD - 11-16-42 

-GRADE - CAP-10 

SALARY - $ 3500 . 

ASSIGNED TO - Cleveland' 

# 

PHYSICAL EXAMINATION AFFORDED : Vps . 

GRADES ATTAINED: 



NOTEBOOK 

WRITTEN EXAMINATION 



- Very Good 

- 100 



HIP SHOOTING ■ ~ 94- 

PRACTICAL PISTOL COURSE- ~ 92 

SHOTGUN* ' - 90 - 

.30- RIFLE - • - ‘69 

MACHINE GUN . . - $$ 

■GENERAL -FIREARMS ABILITY - Average. 

TECHNICAL. EQUIPMENT QUALIFICATIONS : 

Very Good ; 



C' - 



DATE: August! 12,;. 19^4 





PUBLIC SPEAKING AND TESTIFYING IN-COUR-T ’ - | 

(Based, oh 5-^minute spe'ech and inter rogation;)! 

tr*r. f - - .Ta ---- -il 



APPEARANCE: . Excellent 


r * . rf-. 


DELIVERY-: ’ Very Good 


1 -j? i:$sf ; 


SUBJECT MATTER:' Very Good 




APPRAISAL OF QUALIFICATIONS,: * 
'A. Bureau Speaker 

1. Fully qualified 


■ 


2. Potential ability 


Good 


3'.. Not aualified' 


; _ " ' 


B. Police Instructor; 




1. Fullv aualifi'ed 




2. Potential ability 


Good - 


3. Not aualified™ 




C. Ability under -cross examination 

Very Good . , 







REMARKS: ' - 

This agent makes a .good Impression and .can be 
developed. Into -an excellent, speaker. Explicit 
and .has a good command. of; the. English language . 
.AUDITOR: 

Mr. J. J. Keating 



REMARKS: Interviewing official - Mr. H. H. McCabe 

" ‘ ‘ ■ r 

This agent hds heen assigned to the-Cleveland Division since April 16, 1944. 

He previously worked at Washington Field- and Baltimore. This agent present A;<aa excellent 
appearance' and -seems to he. alert and intelligent. He seems to enjoyAlji 8 V *pr’esent assign- 
ment and is working on. selective eervice cases at the present time J .n^HjB "should continue 
to do a, very good job for the Bureau. He has a good educational background, and possesses, 
y a ‘Ph. D. degree. It is believed that he has. latent supervisory ability./ 




DECLASSIFICATION AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DE CLASS IF ICAlJ a iiiw C UIDE 
DATE 12-20-2011 * ) 



LAHrCL 



SAC ? Cleveland 



August 12 t 1944.. 



PERU G. GTOK^KDI’jODCER 
.SPECIAL AGENT 



Dear Sir: 

The aboye*rnamed Special Agent attended, .a'n In-Ser.vic.e 
training course at the S.eat of Government from July 24 to 
August 3.944#* * 

He.’ attained the following grades: 



Notebook 

Written Examination, 

Technical Equipment .Qualifications 



Very Good 
100 

Very Good 



Hip Shooting 
Practical Pistol Course 
Shotgun 
.30 Rifle 
Mac^iing, Gun 



The firearms .grades should be entered on the' individual 
field: firearms itrainihg, -record card., . ' 

. ' - -• - — ’ ^ 

' . 4r*J ,\,A ikCTzC-*; f Very- truly yours, VS^ 



gTsao " S£C?:0\‘ f 

Jleg g _ ‘ jr, | 

Siz; < t- £ D 13 ; 

Ad d r — ~ - * f 

1 ^' 7 * Or ^ . | 

G ^ -» ' w -* *V 1 Jv*}, Hff f 

y-,- ■ tf « *-**W f 

o n f 1 " : - .r * r.*- -l r 1 

o n * - ^ J ir * ^ | 

fV4~ »~^eci J&f'lfe E^^ehb^ooker 

nTa®^. Eiovolandh-™ ~~~ 




John Edgar- Hoover 
Director 




I 



Board Wa i 



LASSIFICATION ADVIC1 



jfSjK 

mi 



App. Not Hcq. 



c . > 



$ ^Vfy*, ^,- 00 1) 



(Local BwrJ Date Stamp WlthC^) 



You are advised that— 

Para 

iiiHmiaMimiimiiMgaHinnmitmi 

(First name) 

Order No. 2757 



mm 



(Date ofynalHkof Notico of Classification to Registrant) 



#|67 

/^tukenbrool^'l: T 



> v*** Wf f yv VW*4VMI/A vv*kv* j •„ i 

(First name) (Middle name) " ^ r, ^La^'name) 1 ^ 

a*|\Ja 2757 line toon nlaoflifio/l in Ploca 2 “A^Am/ - . 1 U ■ 



until 12-23 ^ 

(Insert date (or Glass II-A and II*B only) A . 



Hfasai4««MMtki/tV a **P™^ nni **^*^ nBltkt *^ atflt * Bafliataaaill ^ a > 






vK l K 

—k <*» 



by Q Local Board. 

0 Board of Appeal jby vote of ....5 to JL ), 



□ President 

DSS Form 59 
(Revised M3) 




\TA 



i*mMinw a *iimfi# a *iHnin a l^ a gN^(iy^ltM i| AHitf(kHtiiiif a iiHimOi(iii | iB 

(M&flKC $ clerk of local board) ihhssm 





7T7 



0 



0 

Appeal Procedure 

Any person entitled to do so may take an appeal to the board of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: ' 4 

;(1 ) By filing with the local board a written notice of appeal Such notice need not be in any particular form 
but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. 

|(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40), 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor* 
mation in the registrant’s file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the -local board and which the 'local board failed or 
refused to include in the registrant^ file. 

Appeal to the President from classification by the board of appeal maybe taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class 14-0, or Class IV-E and one or more members of the board of appeal dissented from such 
classification, Otherwise, the decision of the board of appeal is'final except when an appeal is taken to the Presi- 
dent either by the State Director of Selective Services the Director of Selective'Service oh the ground tliat he 
deems it to be in the national interest or necessary to an injustice. ■ • • 

. , 1C— 37483-1 v. t. coviSHtiuT niKTiHfi orncr 
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DEC LAS S I FI CAT I OH AUTHORITY DERIVED FROM: 
FBI AUTOMATIC DEC LAS S I F I CAT I OH Jj 
DATE 12-20-2011 



±Vh D r JtU 

CP 



MpC : id 




' &suat 23 , 1944 , personal .A^p^SB»fflgESk 

-*S , - ^ ^ " ' ' * ' ' 

' t * , • 

FodprifL Bureau of j^vcPti'cation , 

900-SiJandcrd Building ' „ \ ‘ * 

CLoydlcnd X% Ohio 



Dear Mr. StakcubrOplcort 

* ! 

The Bureau is in receipt of the report bf the 
physical examination afforded .you at the. United States 
laval Hospital, Bothecda, Bcryland, on Au^Ust 3, 1944* 

This report reflects the 1 following physical defects: 

Bono* * . 






The . Board of Examining Physicians makes .the- following 
recommendations : - 

VccOincitlon for cnallpcx. 

Inoculation for typhoid# 
xnoculation for totehua# 



■ tolson 

£. A, 

Clegg 2 

Coffey\_ 
glani ^" ” 1 
Udd . 

Nichols^li 

■ Rose n ~ -~ 

Trac y ~~ 

Acers__- 
carso n- - 

* Harb o 
Hendo n 

fftarKe - " 
Qutriri tecnr • 
freas e ~ 

csaxjdy- * 



It reports that ,you are capable of performing 
strenuous physical exertion^ and- hay.© no : -physical defects 
that -wqpld. interfere with yo.ur participation in raids, or 
other Work involving the practical .usb ,of f irearms v 

.Sincerely yoursj, 

C. 



John 1 Edgar .Hoover 
Director 




J-* 

! t* a iu& If , 

! ,psjQ *.f 

§■ - ' '■* * ~ .. j, .i ... t 

" * * Tr ' 11 
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STANDARD FORM NO. 64 



Office Memorandum 



UNITED STATES GOVERNMENT 



TO : Director, Federal Bureau of Investigation date: Decenber I 4 ., 19hU 



.FROM : SAC, Cleveland 

' * 0 

SUBJECT: FERN C. STJMBROEKER 
Special Agent 



This is to advise that -a seven pound five ounce girl, | 

hms.born to Special Ag ent *and Mrs* FERN C. STUKENBROEKER 
at 10:10 AM, | at St. Luke’s Hospital, Cleveland, 

Ohio. 

< 

There is -attached Employee’s Withholding Exemption Certificate in 
duplicate. ' . ' 



Enclosure 



& 



ik.,*- 









mrh 

Typed 18-8-44 
67-308185*55 



/ , 

JL'r* Tern Cm Stuhenbroeher 
Femoral Car ecu of Investigation 
000 Standard Building 
Cleveland IS, Ohio 



Beer l'r«, Stukonbroaher: 



Cn this happy occasion 
I Ucnt to extend to Ira* Stukenhroeker 
end to you n y ccngrctul ^tLsm^-jm. the. 
birth of your daughter. 



,1 



I ktiou the* the baby util » \ 
brighten, both of your lives, qsd^tv 
is. ny sincere uiah thet ftapptb&so' 
end good health uill be Uith her 
cluaysm 

Sincerely, 



\ l f^ u 



A* , 



too 

to7C 




- tor. Tolso n 
Ur. E. A. T «»_ 

Ur. Clegg 

Ur. co ttty 

Ur. Olavi n : 

tor. Ladd 

Mr. Nichol s 

Ur. Rose n 
tor. Trac y ., ~i__ 
tor. Moh r 
tor. carso n 
Ur. Rendo n 
Ur, torJor d ~ 

tor. Jones ' 

!tat« Quinn Tana 

tor. Keaso 

U$$ cand y 












OS - SAC, Cleveland 








rat cssto brtejcr^ssm 

a?5? • 

1 Cfc* CUcxIcd 



ASCXGXD fOi 

(^VOk,ti3> OMo 

2& ••(Desesbcr X6 a 3$i&) 

St* CborXos l%po*viSl 



Ctu^oribroekcp ip, © Special Aqmfc. of ifco edosrdl <Qare$u of-' 
.SJoycptisririca cod holds a fciy position riihifc tbo cpnairis cf Eric&utivo 0.’ dor 
??09. . 

Occupation:, ' • r 



/■ 



It is requested that the above-named registrant, .who is employed by- an 
agency in or under the Federal Government, be classified in Class Il^A or Class 
II -B by reason of the fact that he is. "necessary to and regularly engaged in" an 
activity in support of the national health, safety or interest, or an activty in 
war production and is. between the ages of 26 and 29, inclusive. Forml 42 (Sup.) 
giving complete details concerning the registrant and his occupation is attached. 



Agency Stamp: 



♦ 




12/22/44 




j2T«. E%r? Ebovcr 



To Is O n 

£, A. Tam ~~ 

__ 

Coffoy 
OUvirT 
Ladd 
Nichols 
Rosen 
Tracy' 
yofir 




■r 






,U jji ; 









$ 



f 22nd 



December 



44 



'• * f - notary pubiid 

C05 Scrfe CxdLfctooj topOSNE? Caeriroioa. 

CC: Sap, Cleveland. 



o 



0 , 

!■» 



'J 
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KQUTirfJS 

KRQiEJlt 
To: COMMUNICATIONS SECTION. 

Transmit the following message to: 



CrfEDERAL BUREAU OF INVESTIGATIOl^V? 
UNITED STATES DEPARTMENT OF JUSTICE 



cc-isgi 






DECEMBER 21, 1944 



LOCAL BOARD NUMBER BIJB 
SELECTIVE SERVICE SYSTEM 
STv CHARLES, lIISSOURt 



BE 'SEIECTIVE SERVICE' CASE 'FERN CULLGM STUKEIBROEKER, ORDER NttfBER TTiO SEVEN 
RIVE 'SEVEN. ADVISED REGISTRANT STILL, EMPLOYED THIS BUREAU CAPACITY OP 
SPECIAL AGENT. HIE AGENCY COMMITTEE OF THIS BUREAU. REQUESTS ADDITIONAL 
DEFERMENT FOR HIM. FORM FORTY TFJ> SUBSTANTIATING THIS REQUEST BEING 
FOENAKDED TO YOU B( IMMEDIATE FUTURE, 



JOHN EDGAR. HOOVER, DIRECTOR 
•FEDERAL BUREAU OF INVESTIGATION 





/ 



T' 

/ 



> • &*> v 

Mr < - 

Mr.Egaa 

Mt - t.- 

i»rf. j el‘. - 

• it- 

‘ sen* 



Z VELAND 
R 

FERN C, STUKENBROSKER, SA, SS STATUS. AGENT RECEIVED NOTICE OF 
CLASSIFICATION HAILED DECEMBER TUENTY FIRST LAST BY- SS BOARC, ST, 
CHARLES COUNTY, ST. CHARLES, MISSOURI, PLACING HIM IN CLASS ONE 






12-26-44 4-52 PM EST JEH 

\*»m4* *' 

URGENT . BAIL 










(Local Board Date Stamp With Code) 

\ 

You are advised that* 

P i 

■ifliHiiiiimitnmifltMmit Jem™..,™ 

(First name) 

Order No, '2767 

until 

anill-D 






MliHIIMUHimMlMMatfllliftilUIIIIIIMiitilliaitHltlMH 



has been class! 




DSS Fora 59 . 
(Revised 3*29*43) 




12 * 21*44 







by 0 Local Board. jj(\/ jlrj ' yj 

[] Board of Appeal (b r vt j ofe|. 

□ President. 






1 



Appeal Procedure A 

Any person entitled to do way take an appeal to tie board of appeaMthin 10 days after tie above date 
of mailing of Notice of Classification to registrant in either of tie following ways: 

(1 ) By filing with tie local board a written notice of'appeal. Such notice need not be in any particular form 

but must state, the name of the registrant and the name arid identity of' the person appealing so as to 
show the tight o(appeal. 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire ^Form 40)/ 

When an appealls.taken from the classification or reclassification of a registrant and when such appeal'is 
upon the ground that- the registrant should have been deferred by reason of his occupation, the appeal shall he 
transferred to theioard of appeal having jurisdiction over, the area in which the registrant is employed^ provided 
all of the following conditions are met ;(nut not otherwise): * 

(1) The first person to appeal from such classification or 'reclassification files with his appeal a written 

request for such transfer; 

(2) The written request statesin what respect an occupational question is involved; and 

(3) The written request states the name of the registrant’s employer and the 6treet address, county, and 
^ State where the registrant is employed. 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire |Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local hoard has failed to consider dr give sufficienf weight, and 
may set out in full any information which was offered to the local board* and’which the local board* failed or 
refused to include in the registrant^ file. * 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing ofnotice to registrant, provided the' registrant was classified by the board of appeal in 
either Class 1-A, Class I-A-O, or Class IV-E and one or more members of the board of appeal dissented from such 
classification. Otherwise, the decision of the board of appeal is &ial except when an appeal is taken to tHe Presi* 
dent either by the StateDirector of Selective Service or the Director of ‘Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 



1H3S3M V. I. (4YHKXUT NIXT|N« OfflCS 




Da camber 28, 1944 





Lqcal Board Humber 1 
Soioctivd Service patera; 
St. Charles, Missouri - 



o 

KBs FERN putxm CIBK21BRDEKER 
Qrder Humber 2757 



Gentlemens 

Rocoipt, is acknowledged of your Classification Advice dated poceraber 21, 
1944, wlwroin you advise that Hr. Btukenbrooker hah boon placed- in Class I~A. 

The Review Comribteo of tho Tiar Manpower Commisoion, established under the 
provisions- of Bcocutive Order 9309, has determined tho position of Special Agoht 
hold by Hr. Stukohbraeker to bo- a key position within the meaning of Gtocutivo 
Order 9309, and you will recall that under dato of ijecerdsor 1944, B.S.S. 

Forms 42 and 42 S were forwarded t6 your Board requesting further deferment 
for Hr. Stukohbroekpr. 

DndOr the. provisions o»f Executive Order 930 9 , Section IT, Favor 
graphs 2 and 3, the Chairman of the, Her Manpower Commission Ms approved 
a Rogional Coranittoo for tho Federal Bureau of Investigation. This request 
for occupational deferment by this Bureau has been, reviewed and approved .by 
tho Agency Committee, and the Agency Committee has approved our request for 
an appeal of your classification pi this cose. 



In accordance with the provisions of Local Board Memorandum timber H5rF 
and in view of the fact that- Mr. Stukenbrookor occupies a position in this 
Bureau, that has. hoon designated as a key position by the Jlpview Committee on 
Deferment of Government Employees of the Bor Manpower Commission ahefihs it 
is hot possible, at this time to secure a replacement for hik, it is^eqaeatod 
that your Board give consideration to granting further. o c cupationol deferment 
in this cash or that this letter bo considered as IWfbrocl requost-for an 
appeal; ' ^ ~ 



Ohio.. 



AUTF 7 'T 



W* To Ison 

Mr, Cleggs, 0 U v Xu - J 1 

her- Coffe y - TT . - f 
Mr* Glavi n * ~ * - L 
M?. ua fo.y r> * ' r v 
Me. Nichol s - - 

Kf. ftoser ^ rTF t:-, 

Mr. Trac y . - ~ * *" , 

Mr. Moh r * 

Mr. Cersor r 
Mr. ’ KervdOn. 







The principal placs of oi^loySent of tids^r^ 






A i 

^‘*5 * 
*•£1, 
-JL31 



. '-Tr, -yp 

'• -7.1 dU’TBSB 

UUIhDING 

- . v 






Sincerely 
4L‘ 

1: r * 

John.; Edgar Hoover 
J^rector 




Mr. Muarord " n o r 
Mr. \Jones* 

«*- 

Mr. Meas e -- 
Kiss Gand y - 



eh 



TSir Mail 



■ CG: SAC, St. Louis: Contact LB to Ascertain 

which led to classifying SA Stukenbrodcer- 
, i^fTon* onairma^_^ considerations wili be given case, 

CG:; Review Op^iite^’HaJ^flnpSwdr Cosniission 




1 Q _ O 

-4 

$ 

STANDARD FORM NO. 6* 

Office Memorandum • united states government 

to : .Director,, FBI date: Jan. 6, 1945 

FROM SAC, St. Louis 

SUBJECT: PERM CULLOtf STUKMBROEKER, * • 

Special Agent 



i 

* 

l 

f 

I • 

R. A. WALTER, clerk. Local Board No. 1, Selective 
Service System, St. Charles, Missouri, on January 5, 
1945 advised Assistant Special Agent in Charge H. K. 
MOSS that Special Agent FERN 'CULLOM STUKENBROEKEK 
■ . was reclassified by instant board and placed in clas- 

sification 2-A on January 4, 19,45. He had previously 
been placed in classification 1-A because, according 
j to Mr. WALTER,, instant board had hot received from the 

Bureau the usual occupational request for a deferment. 






You are advised that< 




*■ 







Appeal Procedure 



s after the above date 

(1 ) By filing with the local hoard a written notice of appeal, Such notice need not he in any particular form 

but must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal, 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40) , 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respectsjttwhich he believes the local hoard erred, may direct attention to any infor- 



Any person entitled to do so may take an appeal to the board of appeal within 10 day 
of mailing of Notice of Classification to registrant in either of the following ways: 



may set out in full any information which was offered to the local hoard and which the local board failed or 
refused to include in the registrant’s file, 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class I-A-O, or Class IV-E and one or more members 6f the board of appeal dissented from such 
classification, Otherwise, the decision of the board of appeal is final except when an, appeal is taken to the Presi- 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice, , 

1M7S8M* K.S.COYnXK(H?niK1IMCMCt 



im * 




* 
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HBF*MC 





bureau of Inueafigation - 
Htutofc §tafes Beparfmont of Suatico 



Cleveland, Ohio 

I 



January 10, 19U? 



Director, FBI 



d' 



Re: pRN C. STUEHBRQEKER 
Special Agent 
SELECTIVE SERVICE STATUS 



Dear Sir: 




above 
January 

to the effect that he has been class! 
June 22, His Order Number i 



* ' ram Mir q* v _ 

UwMTMrilHI I I '<****•"* 



Very truly yours, 




H. B. Fletcher 
SAC 





^ 



Q 



4 



v* 



WRG/DA 



\ 



O 



f 



Korch St, 1045 



local Boerd ihnber 1 
Selective Service Eystca 
St. Cbsrlos, !!iac<nsri 

KSt jsssr ctmu^ainPHOPKSR 

Order Eisnber Z?m 

i, 

Gcntleccn* 



Shore is cnclocod herewith for the consideration of yorr 
Board, properly certified 3D.S.S, Torn 42.A (Cpeoiol-Bcvisc&) t > in 
triplicate, covering the Agency Cossslttee^e roqpoht for occupatloaal 
dofomcat of the ehovo-naacd registrant. 

Shis revised fora, properly certified, ie necessary rode? 
local Board Kmorcadtsa Htsabor 110-1? » as onesided Tchrcary 21, 1045,- 
and it will ho appreciated if consideration can ho given this 
request for defernent, by tho nccbcTB of yorr- Scor'd. 



An appropriate copy of this fora la being forwarded to 
the Stato Piyeotor covering the principal place of oeployaent of 
this registrant in confomonco with existing regtxLatlono. 




Kr. To Ison 
Jflr« A. ' Tara 
Clegg_ 
Coffey 
0 lavin' 
Ladd “ 
Nichols 
Rosen 
Tracy' 
Carson 1 

Egan 

Hendo n 
Pennington 
Quinn Taira 
Nease 
s Gand^ 




CohmienoNs sEcrm 

M A f L ED |4 



s, 

3B5al.^sewof iwmeAmst 
a- s. DSfJyiTsisNr of justice 





o 

to 



/ 




r— occw 5 



SELECTIVE SERVICE SYSTEM 



AFFIDAVIT— OCCUPATIONAL CLASSIFICATIONTSpecial— Revised) 

(Submit in triplicate, plus any additional copies specified by certifying agency) * 



^^pecu 



Bureau Budget, No. 33-R058.3. 
Approval expires Oct. 31, 1045, , 



Name of company _F^dcral-3;mcaa-^--?mTO3tigation,-U-^^,-Dcpai!tfficrit--o£ 

Address St which (Corporation, partnership, individual— if self-employed, so state) 

registrant is employed St andard _ 

(Location of plant, office, or division where registrant works) 

1 ..Clovaland Oh io— 

(City) (State) 

Description of the activities of this establishment - - 



Social Security Industrial Code 

' ' (If not known, call local U, S. E. S. office) 

Name of registrant - FKRTf -- fflff.Tfltf a T P KI^ROl iSS'E R------ ’« 

Selective Service Order No. Date of birth -Bccesibop-4£^i-910--(2&) 

Local Board 3 -at«.-Charles — = St^JGhariLcs Missouri 

(Number) ■ (County) (City) (State) 

Title of present job -Special-Agent ■■■— ^ 

(State whether journeyman, apprentice, helper, certificated, licensed, professional engineer, etc.) 

Describe, duties actually performed -See--attachaeai - - 





1 



.iL«_.Mgar.iio.Qy.er 

(Name) 



M arch 9 , 1945 

(Date) 



..JQirad&c ; 

(Official position) 



Employer: Leave this section blank. Certifying Agency: Complete this section only if request is certified. 



CERTIFYING AGENCY 



certified on 



REVIEW COMMITTEE ON DEFERMENT OF GOVERNMENT EMPLOYEES 12 

(Name of agency authorized to certify) (Agency code No.) 

1 f°r a -period of — APPROW^ 

^^"nfDatjK?^ (Not to exceed 6 months) 



Authorized Go ycr f P must be entered 
hero for I*eaeral ^GoV^nTaent “Employees only 

GOVERNMENT REQUEST 
U. S. DEPARTMENT OF JUSTICE 
F.B.I. REGIONAL AGENCY COMMITTEE 
li. E. DEPARTMENT OF JUSTICE BUILDIN( 
WASHINGTON, D. C. 



REVIEW COreXITffEE ^rj^^E SfiAlENT OF 

y> governm^ 

PURYEAR, Chairman . 




(Local Board Date Stamp With Code) 



LOCAL BOARD REPORT TO 
4 DIRECTOR OF SELECTIVE SERVICE 

This registrant has been classified in 



Class _ 



until 



(Member or clerk of local board) 



DUPLICATE 



cO 10— 3S020-.1 




IN REPLY, PLEASE REFER TO * 

t *t 

FILE NO. ' 



0 0 

llfeiteral nf Intmattgaium • 

, * s * * 

states 2bpartm*«i of Justice 



• ■ ■ 



« 




Director 

Federal Bureau of Investigation 
United 'States Department of Justice 
Washington j' D. C, 

Dear Sir: 

For inclusion in .the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the' Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this fund prior to February 10, 1945, and who, dies from any cause 'except self-destruction 
while employed as' a Special' Agent, I’am forwarding herewith fbv pHECK - Tallin? OBDia ri the sum of ten 
dollars ($10,00),. made payable to the Chief Clerk of said Bureau, to be included in said find, Pay- 
ment will be made for death by self-destruction after the Agent has been a member of the fund for 
two years, It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 

contribution to said fund, which I understand is to be administered in the following manners 

** * * 3 

> 

The Director of the Bureau wUl appoint a* committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said find, which committee • will recommend 
appropriate'action to the Director of the Bureau in pertinent matters. The Chief Clerk of said ' 
Bureau shall receive all contributions and account for same to the Director, 



Upon the death of any Special Agent, the appointed committee will consider the_ case and 
submit a recommendation to the Director as to its conclusions, .Appropriate instructions* will then 
be issued to the Chief Clerk, directing' him to pay 'to the designated beneficiary .the sum of $10,000, 

* ( 

The following person is hereby designated as my beneficiary for F. B, I. Agents* Insur- 





App.NotBtq. 



CLASSIFICATION ADVI 



9 






St, Charles County jgj 

MAR 2 9 1945 ooi 

^ tod* Miwuti 



/lpjg\ 



(Ltd Board Blit Stamp Witb Ctde) 



3 - 29-45 



(Date of nailing of Notice of Classification to Registrant) 



You are advised that- . 



□ Board of Appeal (by vote of 



DSSFormS 4 
Revised 12-10*43) 



Eem.,.,... mii ■■■■■■■iMiunif ■■ iiMinai*MM ■■iMtxiMM 

(First name) (Rename) 

Order No. „ lias beMassifieiin Class 

St /- \ 

u „tii 9-15 i 9 45 (k - * 

(Insert date for Class II-A and II-B only) V, 

by 0 Local Board. ' , 



IMenbroakar... 

(Last name) 



30 1 / /' '>*» % f 




IneiHHHtliHHlIW'f 



clerk of local board) iHpW 





0 



0 



* 



Appeal Procedure 

Any person entitled to do so may take an appeal to the board of appeal within 10 days after the, above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

(1 ) By filing with the local board a written notice of appeal, Such notice need not be in any particular form 

but must state the name of the registrant and the name and ; identity of the person appealing so as to 
show the right of appeal, 1 

(2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40). 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40)' 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor- 
mation in the registrant’s file which he believes the local board has faileito consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant’s file,, 

* 

Appeal to the President from classification hy the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, '.provided the registrant was classified by the board of appeal in 
either Class I-A, Class I-A-O, or Class IV-E and one or more members of the board of appeal dissented from such 
' classification. Otherwise, the decision of the board of appeal is final except when an appeal is'taken to the.Presi- * 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid .an injustice. 

' IH7J8M Mm GOVERNMENT PRINTING OFFICE OHM4 



% 




I 






r 



STANDARD FORM NO, 64 




0 



Offll® STATES GOVMMESX— . 



JEEjAA 

to :U, 3ATIN 



'FROM : J, P, 



DATE; 



SUBJECT: rjl C.STBIEUBROEER 

Special Agent, Cleveland 



1: Deallocation 



This employee entered on .duty as a Special Agent on 11/16/42’ and was last 
reallocated to CAT-10, $3500 ,per annum on 1/1/44* He is now being considers 
for .reallocation to CAF-11, 63#, per anna 








On 3/31/45 SAC Fletcher rated hi$ipft(m A' pemnent hrief <oMiis-file’ , 
is attached* * & 



11 * 



per ann«» 



: It is recommended that he be. reallocated .to jM, 

II 1 It * 1 A J - >' T * 



Kti l* • j, 



(pu/ j/uttJ ' 




ft.;.. 










o o 

FEDERAL BUREAU OP INVESTIGATION - 



■ * i ^ 

.it,? T"' ' 

*tif i tr v 



'Mr. 

Miss 

Mrs. 



■J - 

l-lr" # x ern 0 . - 



New. appointment; 



Date }h *MS 



1 

.. 1 


. r 

Transfer j 


{ 

j Promotion j 


' 2 

; . 


t 


Separation' 


1 



I, Title 
3. Gal ary: 

5. Division: 

7. Title: 

9. Salary-. 

II. Diyision:' 
13. Effective; 

15. Remarks : 



Special Ac«ab 
$3'*>30 annas. 



PRESENT STATUS 

5. .Grade.; 



4. Seat of Government 
Field; 



$Af-XO 

irnment : >|3J? 



6. Appropriation: 
PROPOSED. ACTION 
8. Grade : 



r*ee arid Cftpcaseat, 
{national, D&feftisoi 



idEGQ %-Hft atuusa 



Cay 1, *945 



0AP-1X 



10. Seat of Government 
Field:* 

. .... w ^aJ|u*ie3 sfcd Gfcsen&es*. fll w 

12. Appropriation : (H&ticnsl Dofeftjse) 



14. Position; 



Additional w ., ^ 

Vice: Transferred -4-1-45 

Identical : , 



Respectfully submitted,, 

:e - GCO^Selecfcive PlrQQtd r, Fador&l I >: r»an , gf. 



£ v 



(Title) 



Tolso n* 

E. -A. TOwa - 1 
Cleg# . ' ~ 
Coney . * - 
G lav in ; 

Udd 

NlcfrSX s™'— 

Hose n . ■ - 

Tracy“ 

Acer© 

Car$orH"““ 
Harbo 



.Herron, 
tofor^ 
Starke " 



1 '*wa- 

' Hease U , 

Gand y , 



IT 



i ' v > f 




CMUHTCATiCjia «pt9ii| 



■k *,f.\ +-IX 



rasSAi 

curtms 




4 rvA^ V 

^ ) 







.tv V* «, 




l- 



,y* 





o 




Z'fvrpoxo 
(Store** ’ 
nici v 



April 1 % tm 



Mr* turn C f .Cfc^abrhcfe^ 

$$dur&X Pa yea* up Xnirtoi\#*t&ziL 
Waited Staler Uer^airtao.ii of ft j&$lde* 
$50 Siaa&mi 3 kjil£ls>£ 

Clevelosd X% C£ia 



£es? ES#* atuher^roehor? 

X irdc#fS> j.X&fesei lio ft&viifc you. jpa hat® Mfh ydsa^dsded 
for .pfdaottea -fmto tfco ^otiSo?* of ^eciai Agesi, %»£*> CAF-40, $35ti® yer 
•n&nsa* to t-io ps&itton £;:asi!*4 i*r»Sis» CXF-11* f|800 r-ar stoaca, 

offaftlv* W- X # S$sf 5 « 



Sirtssrely ^s», 

#* --. 



>3 

/, 



v 



i.d/ A.- 



-A 



t^ptir Soever 



)if 



Os - £A3, OlovoXajsS 

CCO-rSeXecttvo Service 
Mas Eitol ‘ 

Mr* J.. E» Edwards (ood ll~16~A2) 



tOXSOB 
£. A. ‘ 
QXfy 



|||p 2 ~z | CSrw&iiCi *&." t>tCf ?-.•■* 

MftlLFD 14 



ua<s 

III chois ~ 



Hpsen 
i Tracy’ 
G 



CarsorT 



E£an 

Inerwoh ‘ 



Nnnlngton* 



* 5 p'A’ ^ 



w* (*fft 
’ « ,*♦ 



euiua t&ksT 



I****, r 







0 w 0 

MwaMtorani of Inucsfigatton 
•llmtcfc §tatofl Popart mont of Kusttco 



Cleveland, Ohio 



HGM*MC 



March 31, 19W 



Director, FBI 



Dear Sir: 



O 

Re: FERN C. STUKENBROEKER 
Special Agent 
SELECTIVE SERVICE STATUS 



$ 



* 



For your information, please be advised that the 
above-named agent has received Notice* of Classification, 
mailed March 29, 19W, from Local Board No* 1, St. Charles 
County, St. Charles, Missouri, to the effect that he has been 
classified by his Local Board in Class 2-A until S epte j)e^ 
19 tj. His Order Number is 2757* ' * - 

Very’ truly yourf, ’ ~ 








li* yt 





STANDARD FORM NO. 64 



Office Memorandum ♦ united states government 



LAH:MFR 

TO : 

( 

FROM : 
SUBJECT: 



CLYDE A. TOLSON 
H. H. CLEGG 






DATE: AllgUBt 6, 

1945 



o 



SPECIAL AGENT FERN C, STUKENBROEKER 

IN-SERVI'CE TRAINING COURSE NO. 16 
FROM 7-23-45 TO 8-4-45 

EOD — 11-16-42 

GRADE — CAF — 11 

SALARY — $4800 

ASSIGNED TO , — CLEVELAND 



GRADES ATTAINED: ** * 

NOTEBOOK : Very Good 

EXAMINATION, : 94 

HIP SHOOTING : 96 

PRACTICAL 'PISTOL COURSE : 90 

SHOTGUN : 100 

.30 RIFLE : 86 

MACHINE, GUN 90 

GENERAL FIREARMS ABILITY : Good 



MOOT COURT TRAINING 



ABILITY TO TESTIFY: 



QUALIFIED X 




NOT QUALIFIED- 



REMARKS : Facts, well in hand and presented 
satisfactorily. No apparent weaknesses 



s 



F. D. Vechery 



INSTRUCTOR 



FIREARMS INSTRUCTOR'S COMMENTS : This Agent 
.has a good knowledge of weapons, is average emo- 
tionally and in demeanor, is interested, tries, 
hard, does his share of work, is attentive, strict 
in observance of safety rules; and good in marks- 
manship , general ability, knack and sk ill . He is 



Qualified to go on Raids and Special Details. 



REMARKS: Interviewing Official: Mr. H. B. Long 



This man is assigned to Cleveland. Hjj. carries as his offices of 
preferences New York, Boston and Memphis. It noted that he is from Missouri. 

He commented that it did not make much differ e^ge to him where he was assigned. 

The only reason he -showed New- York and Bostonrwgs that he had never worked in 
that section of the country and thought he w<£it(BB likewtowtry.jgBwln^Clevelandx h^ 
is working on Communist matters. j 0* 

This man presents a good appearah<fe£hnd has aygpod ,apprpX c h> 3 C[He .dnesses 
neatly and is possessed of a friendly personality. He impresses: y^.^s, beWg 1 
interested, enthusiastic and possessed of a good attitude* .^e^coramentep >tnat the 
is very well satisfied in Cleveland, 
the interview. 




He was a little. nexyouTs 'and .c orif used^duri n g 
O AU?i »il r ■. 





literal Item* of ^hreatisatimt 
United States gtepartmentaf 3mt\tt 




IN REPLY, PLEASE REFER TO 



Director ' 

Federal Bureau of Investigation 

United States Department of Justice 

Washington, D, C« " - ' 

* 

Dear Sirt 

. For inclusion in the fluid to be paid! to the Widowor designated beneficiary of any Special 
Agent of the Federal ftireau of Investigation, United States Department of Justice, who had contrib- 
uted to this fluid prior to July. SO, 1945, and who dies from any cause except self-destruction while 
employed as, a Special Agent, I am forwarding herewith (ty CHECK - MQtiKY - OR DBBj. the sum of ten dollars 
($10.00), .maide payable to the Chief Cleric of said Bureau, to" be included in said fluid* Payment will * 
be made for death by self-destruction after* the Agent ha6 been a member of the* fund for two years* 

It is understood, and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fluid, which I understand is to be administered in the following manner i 

The Director of the Bureau will'. appoint a' committee which shall consider al l matters .per- 
taining to. the;acquisition, safe keeping and expending of said fluid, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters,. .The Chief Clerk of said* 

Bureau shall receive all contributions and' account for same to the Director; 

* -H ‘ - 

^ ~ 

Upon the death of any Special .Agent, the appointed committee will consider the case and 
submit a recommendation to t^e. Director as to its conclusions; Appropriate instructions will then 
be issued to the Chief Clerk,-" directing hiia to pay to -the designated beneficiary? the sum. of. $10,000* 



once Funds 



The following person is hereby designated as my beneficiary for;F. B,*i« Agents’ Insur- 



rsu 



k&dxe$8 /03/$ <■ 
Dated jfyl 



U*iiLJMvM£ 



Relationship - D ated Mf % m 

The following person is thereby designated as my beneficiary under the Chas* S, Ross Fund 
providing $1500-death benefit to beneficiary of agents killed in line of duty*. 



Name/Jj^j 

Relationship 







Dated. 

7 - 



v ,9' 

r 



!0 SLfat £h>., 
fy.i.im ' 

7ery truly yours,. 
Special Agent 






« t * 







Qepartment of justice 



WASHINGTON 25 , D. C. 



Name: MR. FERN C. STOKENBROEKER 



Date: April 19, 19^5 



I 

I 

You are advised of the following action concerning your employment in the Department of Justice: I 



Nature of Action: HIOMOTIOIT 



Effective: May 1, 19^5 







FROM 


TO 


POSITION 


Special .Agent; 


Special Agent; 


GRADE 


CAP lO 


CAF 11 


SALARY 


$3500 


$3800 


BUREAU OR 






DIVISION 






HEADQUARTERS 






APPROPRIATION 


S&E,FBI, NATL. DEF. 


S&E,FKL, NATL. DEF. 


DEPAFgfMENTAL 






OR FIELD 


Field 


Field 


REMARKS: 
















i o o 


] •' 

0 ' 


^SePARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 




~H\ 

CM 

o . 


o 






- 


aissm 


o 








Dote: ■&$£&%< 


No. 




o 


Nome: 52S& 




CIVIL SERVICE OR 
OTHER LEGAL AUTHORITY 


o 


o 








* 


o 


o 


Nature of Action: 


xMt 






o 


o 










o 


o 


Effective: 


m i, ass? 






o 






FROM , 


TO 


NATURE OF POSITION 




o 










o 


o 


POSITION 


Cjcolstf, t&jsfc 




(o) NEW 


© 


o 


GRADE 

SALARY 


CAS* 10 


$3S£> 


P.C. No. 


o 


o 

o 


BUREAU OR 
DIVISION 






(b) ADDTNL. IDENT. 
P. C. No. 


o o 


o 








(c> VICE 

%Ktt 


o 


o 


APPROPRIATION 

— ■■ 4 


v$$+ 




P. C. No. 


© 






n<m . . . . 




DATE OF OATH 





REMARKS:- 


















Standard Form, No. 1 51, Rev. 

Approved Dec. 1943 . 

C. Si C. DepU'Cir. No. 458 



O AHHIJA1 

REPORT OF 
EFFICIENCY RATING 



0 



- Form approved 
» Budget Bureau No.' 59-R012. 
Approval expires Mar. 30, 1945. 



ADMINISTRATIVE-UNOFFICIAL ( 
OFFICIAL: ' t 

REGULAR ( X ) SPECIAL ( 
PROBATIONAL or Tr* 4 ’ ' 



TRIAL I’ERIOD ( J 

.As of based on performance daring period from APXiJL.L...l«9iik.-- toM arch31 T 1911*3 

mH.:C,.IsXUKmRQBKBR....^V ,? „_..Specia lAgetrt CA F 10 

(Name of employee) ' * * (Title of position, * 



. service, and grade) 






.(Organisation— -Indicate bureau, division, section, unit, field station) 






ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Bate only on elements pertinent to the position. ; 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. . 

б. Kate administrative," supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning O 



All others.'. 



ET 



Maintenance of equipment, , tools, instruments.. 
Mechanical skill. 

Skill in the application of techniques and pro^ 
cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention, to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of- judgments* or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Kate of progress on or completion of assign- 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? ...) 

. „ ' ’ (Yes or no) 

Ability to organize his work; 

Effectiveness in meeting and dealing with 
others. * 

Cooperativeness. 

Initiative. 

Resourcefuiness. 

Dependability. 

Physical fitness for the work. 



( 1 ) 

#i K2) 

-it ;1(3) 

!(4) 

-±1‘(5) 

-±1 (6) 

(7) 

-±. (8) 

(9), 

Jd(10) 

..*..(11) 

.*.( 12 ) 

.*.(13) 

-dt(14) 

±1(15); 

.*.(16) 

.±.(17) 

.±.(18) 

( -A.(19) 

Q ^p-,v:(20) 

^ ^ ^ 
' J\V Adjective 

\ rating 

Plus marks on all -underlined elements, and no, minus marks Excellent 

t* ^ us marks on at least half of the underlined elements, .and no minus 
v marks.....: ........ Very good 



... {21), Effectiveness in planning . broad programs. 

(22) Effectiveness in adapting tlie work program to 
groader or related programs. 

... (22) Effectiveness in devising procedures . 

— (24) Effectiveness in laying out work and establish* 

ihg standards of , performance for subordi- 
nates. 

— (25) Effectiveness in directing, reviewing, and, checks 

' tng the work of subordinates . 

(26) * Effectiveness in instructing, training, and 
developing subordinates in the ‘ work . “ 

— (27) Effectiveness in promoting high working morale. 

— (28) Effectiveness in determining * space, personnel, 

and equipment weeds., 

~(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines * 

(SO) Ability to make decisions. 

— (SI) Effectiveness in delegating clearly defined 

" authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

_V^(A) Ability to direct and .lead raids 
’and"’darige?ous*'^ 

(B) . : 1 ....... 



----- (C) 



STANDARD 

Deviations must be explained on. reverse side of this form 



tic 



vr„ Ckeck marks or better, on a majority of underlined elements, and any 

minus marks overcompensated by plus'marks.... - Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks ... ........ ..... Fair 

Minus marks on at least half of the underlined, elements .... ... Unsatisfactory 




Rated 




Adjective 

rating 

Hating ™ 

official. GOOD—.. 



Reviewing 

official. 






Reviewe4Jiy^dL 



(Signal 



ratln^official) 
of reyiowlng official) 



.4^442 Special. Agent _in_ . Charg e 

erai Bi-wv . t .uu^QaorSt.- -5 / 



(Date) 



-> Federal ] 
(St£) 






Rating approved by efficiency rating/committee 4 

' (Date) 



'Report to employee 



(Adjective rating) J 






IA 






3 * 




© 



A 




FERNC. STUKENBROEKER 

Special Agent 

Annual Efficiency Rating 



This' agent dresses in accordance with Bureau standards, presents 
a neat appearance and possesses an agreeable personality.. He is a bit 
reserved arid very businesslike but is aggressive arid forceful in his work. 
He is intelligent arid has exhibited- initiative and resourcefulness above- 
the average. He' is a sincere, conscientious, thorough, willing worker, is 
enthusiastic about his work .and performs a. voliime fax; above average. 

Agent STUKENBROEKER is a competent automobile driver, types . 

„ sufficiently for rough draft purposes but has no knowledge of shorthand*. 
His firearms scores are good and X consider him available for assignments 
involving danger. Thus far he has not engaged in physical surveillance 
work but I have, no reason to doubt his ability along that line and he has 
a V ® I T suitable, build and appearance for such work. Although he has had 
no opportunity to testify in Federal Court, his performance in moot court 
has beeri observed and it is believed he would be a creditable Bureau 
witness as he handled himself most properly ori the witness stand. He was 
at ease, yet properly alert and sincere in manner, and spoke with a clear 
voice. 



This agent handles contacts with business men and- law enforcement 
officers well and has developed a large number of informants ainong nation- 
ality groups with regard to national Defense, work. * He organizes arid 
initiates investigations very efficiently, willingly accepts responsibility 
and discharges his duties with almost no supervision. He has improved his 
dictation since the last rating to a point between very good and excellent, 
always being well prepared, considerate and . dictating at a fast, smooth 
tempo. His, reports atre excellent as to both form and content and reflept 
a minimum of error;. 



During the past year STUKENBROEKER has investigated cases in the* 
following categories: National Defense - 2$, 6$ } 97, 100, 10$. He has 
handled no General Investigative cases 1 . He is presently assigned to 
Communist matters, principally those regarding nationality groups. This 
agent has an intensive background and interest, in European Political 
.Science and his work in this: field has been excellent indeed. 

Thus far I have, observed no supervisory ability on the- part of 
the agent arid he has been afforded no experiehce in supervisory work. 

This agent, appears to be in good physical, condition. 



L 



t 




** 2 — 



*SA :FERN C. STUKENBROEKER 
Annual .Efficiency' Rating 



Agent STUKEMBROEKERJs performance for the past several months 
has been excellent, and /or the year, very good. I believe him capable, 
of continuing at his pr.esent high' level. 




HBF»MC 

3-13-k$ 



r* 



&bcral Surrnu nf InuMfisatum 
Initrit §f atea inpayment nf Hastier 
Cleveland, Ohio ■ 



October % 191$ 



Director,. FBI 



Dear Sirs 



Re: FERN C. STUKENBROEKER 
Special Agent 
SELECTIVE SERVICE STATUS 



For your Monnation,' please be advised that the 
above-named agent has received Notice of Classification, 
mailed October 8, 19l$, from Selective Service Board, St. 
Charles County, St. Charles, Missouri^ to the effect that 
he has been classified by his 'Local Board in Class lj-A* His 
.Order Number is 2757* . . 




* “ ;* H-. T. 'O’Connor 










r 

WfflAD 



o 



o 

DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC DECLASSIFICATION GUIDE 
DATE 12-20-2011 



August- 6, 1945 



SAC, Cleveland 

BE: C* £Tli:CKffiFjOI3CrA 

SPECIAL AGENT 

Dear Sir: 

The above-named Special AgQxit attended an In-Service 
.training course at the Seat of' Government from July 23, to 

He attained the following grades; 




Notebook 
‘bcaaic'ition 
Hip Shooting 
Praotical Pistol Course 
Shotgun 
*30 Bifle 
Machine Gun 



Very Good 

94 

V6 

90 

VjQ 

C 6 
90 



\ 



X 



\ 



The firearms grades Should be entered on the individual 



liT. tftlSO tt r . 

Mr* E. A. Tasa.-- 
ttr. Clare* 

\ Ur. corfe y ^ 
• Mr. flavi n » 

■ K?*- Lad d 
KC« Nichols 

; 10% Roaett 

t >ur. Tracy - 
ur. car so n 
Mr. • Eea n - 
Mr. Gurne e 
Mr. Her4o]\ 



Mr. PfenniraSo n 
Mr. ,Qulm Tana s ■ / 

Mr* teas * Y .Y U. 
lilss Gand y y - 

7/TffXJr 



field firearms training record card. 




cc: Fern C*, Ctukerbroekdr 

Glevdand: 




i 





p0 00 

Summ of Inueatigafum . 

IlnltBb States department nf Justice 
. Cleveland, Ohio 

September 20, 1946 



Director. FBI 

0 

Re: FERN C. STUKENBROEKER 
Special Agent 
SELECTIVE SERVICE STATUS 

Dear Sir: 




For your information, please be advised that 
the above-named agent has received Notice of Classification,- 
mailed September 17, 1946, from Selective Service Board, 

St. Charles ~ 

that he has 
His Order Number 



HTO’ISC 






. 1 * 
• 2 . 

3. 

4« 

5. 

6 . 
, 7. 

8 , 

9. 

10 . 

11 . 

12 . 

13. 

14. 

15. 

16 . 

17. 

18. 




Name of Employer, federal Bureau; of ^Investigation*: , 



Registrant's Wane. 




Age. : • / 

Address. . Baltimore.' 





Marital Status; if married, give date. Married, 6/6/42 

Number of children,. , Number of other dependents. 

Title of Position, ■ Special Agent ; g 

Date of Appointment,., 11/16/42 v. 

Vocation or type of work fo» : past five years; Investigator. ^.Teacher.’ 



Brief background whi ch qualifies registrant for present duties! 

(See attachment) 11 , > . / ■ . 

Annual* Salary - as of date of deferment* CAF 9 '• 

Original Draft Classification, 2-B Changed to, . , Datei • 

Local Board Number and Location. #1, St. Charles, Missouri 
Order Number. 2757 

By whom was deferment requested? ^ olin Noover, Director 

Federal Bureau of Investigation, ; 

. : ’ \ 
Reason given for deferment; if indispensnbility claimed. Tftiy? 

(See. attachment) 

Length of deferment. 6/8/43 

Howimnany renewals of deferment, None Dates, ( 

l 

TOiat attempts at replacement have been made. (See attachment) 



'Address: H. Ralph Burton, General Counsel, #519 Old House Office Building 



i 







Standard Form No. 51, Rev. 

a Approved Dec. 1943 
S. C. Dept. Cir. No. 453 



O ANNUAL 

REPORT OF 
EFFICIENCY RATING 



Form approved 
Budget Bureau No. 50-R012. 
Approval expires Mar. 30, 1945. 



ADMINISTRATIVE-UNOFFICIAL ( 
OFFICIAL: 

REGULAR < X ) SPECIAL ( 
PROBATIONAL or TRIAL PERIOD < 



As of .. based on performance during period.from .. April.. to ..MSEfih.JlijL. J!:2k^ 



._JEaN..C^_SEUKENBEOEKER.„.„. 

(Name of employee) 



„.j5p£xaaQ^Aganli .GAE....11„.._. 

*' (Title of position, service, and grade) 



— Zejiex^.Sur.amj?X.JInY.aatigatiQn^...Glayfiland^..QhiQ. 

(Organization— Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
if weak 

+ if' outstanding, 



T. Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. ' 

b. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning*.. ._ 



All others. 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

..tt. (3) Skill in the application of techniques and pro- 

cedures. 

(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

..it (5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail., 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

*.£.(10) Effectiveness in presenting ideas or facts. 

..£..(11) Industry. 

..£.(12) Rate of progress on or completion of assign- 
ments. 



..It (5) 
-±- ( 6 ) 

(7) 

.Jr.. ( 8 ) 
~±. (9) 
_±.( 10 ) 

..±.(12) 

--£•-(13) 

..-fc.(14) 

..£..(15) 

_±.(i6) 

.±.(17) 

..±.(18) 

.±.(19) 

_3t.(20) 



Amount of acceptable work produced. (Is mark 
based on production records? , . ...) 

(Yes or no) 

Ability to organize his work. 

Effectiveness in meeting and 1 dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



...... (21) Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(23) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing , and check- 
ing fhe work of subordinates. 

(26}^ Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

. (50) Ability to make decisions. 

(31) Effectiveness in delegating clearly defined 

authority to act. 



- STATE ANY OTHER ELEMENTS CONSIDERED . 

Ability to. direct and lead a grpup cjf 

(A) Agents .QrL. yflidfi - ar^. - dang e rra3.<3..a.a .<33 gn. 

ments ' £ 

Capability 'FoF'Sddit^onar 

(C) Responsibility. 



l zEFMii 



STANDARD 

Deviations must be explained on" reverse side of this form 



Plus marks on all underlined elements, and no minus marks 1 .. Excellent 

Plus marks on at least half of the underlined elements, and no minus 

marks ............... ........ ... Very good 

Check marks, or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks... ... .... Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcorrfpebusated by plus marks Fair 

Minus marks on at least nalf-ofrthe underlined elements .... Unsatisfactory 



Bated by \ ■ 1 1 1 _ Special. .Aganfc..in_Clx 

(Signature o\ratlngr official) . N (Title) 

Director, 

Reviewed by ycsa'K- 

(Title) 

Rating approved by efficiency rating/committee Report to employee 

\ , / (Date) 

V. *. COYEXXHCNT MINTING OfflCC 1G— 26177r2^ 



Special. J.gfint..in_Charge'' — Marcix.31,..25M 

t r (Title) (Date) 

) Mslstam Director, kL t f \£ (o 

(Title) aSP 



(Adjective rating) 






CD 



O 



FERN G. STUKENBROEKER 

Special Agent 

Annual Efficiency Rating 



This is an annual efficiency rating submitted on Special Agent 
FERN C. STUKENBROEKER, who entered on duty as a Special Agent <on November 
1 6, ,19i|2, and who reported to the Cleveland Field Division for assignment 
on April 17, 19Ut» 

Agent STUKENBROEKER presents a good personal appearance and a 
.quiet, friendly type of personality. He is extremely businesslike in 
his manner and approach, is a very hard worker and one of the most con- 
scientious agents in the office. He is aggressive, resourceful and 
ambitious and has been found extremely cooperative and dependable. 

This agent is a very good dictator, -has had no difficulty in 
the handling of Bureau firearms and although he has not appeared before 
the Grand Jury and in Federal Court, it is my opinion he would make a 
good Bureau witness. He is above average in his firearms scores and in 
my opinion is capable of assignment to work involving danger in view of 
•his calm, level-headed manner, ability ho exercise good judgment and to 
think independently. 

During this period, this agent has been used on a physical 
surveillance of six days duration and handled himself very well. He can 
operate a typewriter well enough for rough draft purposes but does not 
take shorthand. The reports submitted by this agent are definitely 
above average. He has a good working knowledge of the Bureau's manuals, 
is able to apply them practically in his every-day work and submits his 
reports promptly. He is a thorough investigator who recognizes the issue 
involved and concentrates on a logical conclusion thereof. His volume 
of production is above average. 

Agent STUKENBROEKER 1 s contacts with law enforcement officials 
and business men are good. He organizes his work efficiently and in a 
businesslike manner and initiates investigations promptly. He does not 
hesitate to accept responsibility and discharges the same without super- 
vision. He is in good physical condition and is capable of performing 
arduous physical exertion. 

During the past year. Agent STUKENBROEKER has had the following 
types of assignments: 

National Defense - 65, 97, 100, 105 




o 



C3 



For approximately ten months, this agent was assigned prin- 
cipally to Communist matters involving nationality groups. He has an 
excellent background and interest in European political science and his 
work in this field has been excellent. He might be considered somewhat 
of an expert therein. Subsequently he was assigned to the following 
types of Criminal cases: 

25, 26, 1*2, 52 

Agent STUKENBROEKER has had no opportunity to demonstrate 
supervisory, administrative- or. executive ability. It is my opinion, 
however, that, he. has latent supervisory ability which could be developed 
with experience. 

Based on this agent's performance, he is entitled to a rating 
of Excellent in Grade CAF 11. 



I have read this rating 

Q&. 




HTO'MC 

3-31-U6 



- 2 - 




O Q 

ftcfteral bureau. of inucsttgaiton 
United states department of Justice 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D, C. 

Dear Sin 



Ibr inclusion in the fund to be paid to the widow or designated beneficiary of any Special 
Agent of the Federal Bureau of Investigation, United States Department of Justice, who had contrib- 
uted to this fund prior .to February 28, 1946, and who dies .from any cause, except self-destruction while 
employed as a Special Agent, I am forwarding herewith (by CHECK - MSfiKEaCKDER) the sum of. ten dollars 
($10*00), made payable to the. Chief Clerk of said Bureau, to be included in said fund. .Payment will 
be made for death by self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution 
to said fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee .which shall consider all matters per- 
taining to .the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of the Bureau in pertinent matters* The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director* 

Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions, Appropriate instructions will then 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000* 



The following person is hereby designated as my beneficiary for F, B* I, Agents' Insur- 

flfiS. SMAXSIutyenk A ddress /03/fl CLeIaM^, fib '#. 

Wi'j't Date d TaMVARJ' 



ance Fundi 
Name 
Relationship 






The following person is hereby designated as my .beneficiary under, the Chas. S. Ross Fund 
providing $1500-death benefit to beneficiary of agents killed, in line of .duty* . 

Sara T.S1»Jk»lktt6hit w t*t i03ID Slmken 'i 

Relationship^ Wife. 



liat rt 





o 

* 

FSlil C »■ ST OKBIBR OEKSR \ Special Agent 

'ENTHRED oil DUTY* Hcrvesber 16, l<ty2 
SALARY i |ll300; 




OFFICE PREFEPENCEjBOSTON 



EXAMINATIOUt SET #10 - GRADE 9# 



SAG 0* Connor:. Agent Stukeribroeker presents- a neat personal 

appearance- arid a quiet,, .friendly typo of 
personality* Ho is conscientious, industrious , 
Cnd a Veity” hard worker* His assignments are. 
generally handled, pith dispatch end are poll 
organized* His paper irdrk requires a minimum 
amotmfc of supervision. This agent has a very 
good foundation for the investigation of 
nationality groups and has toon used extensively 
on the analysis of caterial received on those 
organisations and groups. Ho has an above- . 
average knowledge of tho nationality groups 
those background lies in" the -jatatesi 

His work has been very satisfactory* 

Status* VERY GOOD- 

INSPECTOR CONNELLEY: This Agent makes a good first impression, His f 

appearance is good and he is enthusiastic and. 
conscientious about, the Bureau’s work. He is 
intelligent and alert, and has a friendly 
personality. He has been assigned to the Cleve- 
land Office since April 1944, having previously- 
worked in the Baltimore and Washington Field 
Divisions. For the past year he has been assigned 
to the handling of oases involving the Communist 
infiltration of foreign language groups* I believe 
he is an average agent in his grade. 



Inspection Report 
Cleveland, Office 
Inspector GONNELLEY 
October 29, 1945 
A. SIZOO) 



T 
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DECLASSIFICATION AUTHORITY DsblVED FROM: 
FBI AU.T QHAT I C D E C LAS S 1 f I CAT I OFJ GUIDE 



DATE 1Z-Z1-Z011 




t* 



October. 1, 1946' 




i - 

l 




\* 



SAC, Cleveland 

’ • ' 

EE: F. C. STUKENBROEKEE; 

- ^SPECIAL AGENT;.' 

Dear Sir,': 

The above-rnamed Special Agent attended an In-Service 



training course at the Seat of Government from September' 16 1 o > 
Soptenbar J27, 1946. 

.He attained the following .grades: 



^Notebook 

Examination/ 

Hip Shooting 

* Practical Pistol, Course 
Shotgun- (Skeet Course) 
.30 Rifle 
Machine Gun 



Very Good 

100 

91 

3/25 

73 

93 



The firearms grades should be entered on, the individual 



f*i eld- firearms training record card.. 




. Kendo a • 

. Peftrviriton. 
. QvSCl^ TO*. 
Vr, 

>Vis3 GWrity 



■■1— .Hi 






cc: 



SA F. C. Stukenbroeker 
Cleveland. 



I? 

-> 




Very truly yoj^s^ ^ 






John Edgar- Hoover 
Director 





jmiN C - STDKEEBR03KER / 

eihkied oir dutis 
SAIARX: 0U9O2*OO 

OFFICE PREFERENCES 



Special Agent; 
Roves hec 1 6> I9h2 



(1) Bostori 

(2) KasfYoxk City 

(3) Cleveland 



SAC 0*C0J3EQEtsr Special Agent ST0KEIJBI10SKER presents a good 

personal appearance and a quiet, friendly 
porsonalityw. Ho is extremely businesslike, 
in "his tanner and approach.- He is af hard 
worker and one of the most .conscientious 
agents in the office* He is a very 
thorough investigator, extremely compe- 
tent in the handling of involved file 
reviews and the submission of reports 
thereon, and is definitely .above average 
in his production* He has ah excellent 
background and interest in. European 
Political Science and his work in this 
field has bpen excellent • He hah latent 
supervisory ability and is rated" Excellent 
in Grade CAF il* 

Status: EXCEUEUT 













inspection Report 
Cleveland Office 
Inspector H* T. 0*.Connbr 
August 29, 1916 




% /. Name 



DEPARTMENT OF JUSTICE 






c. 



o *p. ft 0 £ X 6, ft 



j- i 



Ch&o.kad. by 





. Nature : 
v - Of Action 




Effective 




Position 



FROM 




TO 



NATURE OF POSITION 



a NEW 



Grade 

Salary 

Bureau 
: or 

; : Division 





P. C. No. 

b ADDITIONAL IDENTICAL 



Headquarters 



Appropriations 





P. C. No. 

0 VICE 



P. C. No. 




DATE OF BIRTH 





?. 













lUEILSL 



★ U. & GOVERNMENT PRINTING OFFICE 1S46 





, RECORD OF PHYSICAL EXAMINATION OF OFFICERS. AND SPECIAL AGENTS. 
FEDERAL; BUREAUS OF INVESTIGATION, U. S. .DEPARTMENT OF JUSTICE 

J ' S’ . 



NATIVITY(state of rth V 2/oV MARRIED. SINGLE, WIDOWED:. 

<family history . - :Ali ve and well 

* ~ - 1 . _ 1 . -i.. ■ ( ■ -- 



^MONTHS. - 

NUMBER OF CHILDREN 



5 history , of i llness or injury ■ . noner 



head and face * eyes normal , , - 

EYES: PUPILS (size, shape) reaction to light and distance, etc.). 

DISTANT VISION RT. 2p/ 20 corrected to 20/ 

~ LT. 20/ ' , -corrected to ‘20/ t...-. . 



COLOR PERCEPTION 



^DISEASE OR ANATOMICAL 



(state edition -of Stilling's plates or Lamps used) 



[state edition -or bulling 

tieeectk Ears norjjjX: 



EARS: HEARING RT. WHISPERED VOICE. 
' LT. -WHISPERED .VOICE. 

^DISEASE OR DEFECTS -. . ' 

*' NOSE ~ h_ . 



J 16’ ~ CONVERSATIONAL S 
~ / 1 6 1 CONVERSATIONAL S 



(Disease, or anatomical defect, obstruction, .etc. Sjtate- degree) 



SINUSES. 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS tons_ils qirojphic 



TEETH AND GUMS(di sease ot ^anatomical defect):_ 
MISSING TEETH 26 } 1 9, 20 } 30 , . 



NONVITAL TEET H. ' ff 
PERIAPICAL DISEASE ] 

MARKED MALOCCLUSIO N 
PYORRHEA ALVEOLARIS . 
TEETH REPLACED BY BRIDGES 



DENTURES^. 


lower. & nepAaci n<f '19»20» 30 


REMARKS 


it 



„ as noted 

,t * 3 4 S « 7 S » 10 tl 1Z IS’ J4 ts SO 



egeeoocg! 



BhhBmHORMHHBHRBO 

vaMifafflmiffimwmw 



(s i gna t ft r^f^b^a'i"Of H 



GENERAL BUILD AND APPEARANCE med, , , „ . /7L . 

TEMPERATURE / CHEST AT EXP I RATI ON - i - • - ^ , 

HEIGHT _5 TB ZSM - CHEST AT INSPIRATION 1 X UUI jgjL T 

WEIGHT '7 " 166 3 /JT' CIRCUMFERENCE OF ABDOMEiNpAT^pMBILICUS • 31& ..M \ 

RECENT GAIN OR’”LOSS,‘ AMOUNT' AND CAUSE H W— » ■ ,,, . . 77-^ 

SKIN, HAIR, AND GLANDS ‘ ~ J J) M 

NECK (abnormalities, thyroid gland, trachea) larynx)__2 A\ ft tl 1 

~ . vjTlAi- .c. -.i. . 1 ^ N. ^ 



SPINE AND EXTREMITIES (bones, joints, muscles, feet) 5 




X 



THORAX (size, shape, movemen\^ib cage, mediastinum) 



,0. 



RESPIRATORY SYSTEM, BRONCHI, LUNGS, PLEURA*, ETC.. 



o 

n 



_a_ 




CARDIO -VASCULAR SYSTEM 



HEART (note all si^ns of .cardfhc: involvement') 

I 



n. ^ ^ "m gts'* 



PULSE: BEFORE EXERCISE 


100 




AFTER EXERCISE - 


121 




THREE MINUTES- -AFTER_ 




-90 


CONDITION OF ARTERIES- 




n l *\ 


CONDITION OF VEINS 




n 



DIASTOLIC. 



~K 



CHARACTER OP PULSE full'S&'regT ? 

n - HEMORRHOIDS n 



ABDOMEN AND PELVIS (condition of wall, -scars, • herniae,^stiihdMnaliYy'’ 6 i'f. vi 

-ft 



iscera 



)- 



GENITO-URINARY SYSTEM 

URINALYSIS: SP; GR. 1.021 - ALB. 

VENEREAL DISEASE . ----- 



r.r 



n 



:SU^GARi 



n MICROSCOPICAL 



NERVOUS SYSTEM 
C.1 ' - 

ROMBERG 



n 



n G'u.-' 



-R- 



REFLEXES, SUPERFICIAL q_ 

SEROLOGICAL TESTS- - 7i 



(organic or functional disorders) 

^INCOORDINATION (gait; speech). 



_DEEP(knee,~ ankle, elbow) n 
BLOOD TYPE w 



-R- 



TREMOR S n 



ABNORMAL PSYCHE- (neurasthenia, psychastKcnia, depression, instability, worries) 

n 



-■ i.i .r "ff - • - 7 ■ 

SMALLPOX VACCINATION: DAT|2 9 F LAST VACCINATION 29^7 

TYPHOID PROPHYLAXIS: NUMBER^OF 1 CbURSES - . . . . /- . , . . ' 

DATE OF LAST COURSE ^ tVi - t . va -V’ * A ** ‘ 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED AB0VE_1 



■ ■* * 








n 


* 




SUMMARY ' OF "DEFECTS - - - - 


. ^ 




r _ ■ 


. _n . , . 




* 


: 




* 


- 


n .. 




. - 



CAPABLE OF PERFORMING DUTIES INVOLVING r.c -t -t PHYSI C AT. EXERTION 

IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS- AND APPREHENSION OF CRIMINALS 
WHICH MIGHT ENTAIL THEORETICAL USE OF FIREARMS . - V <33 . . . .. ... f vca or no ) 

(when no I's given state cause K , - * - *,.* — *. — - 

t „ 

FINDINGS, RECOMMENDATIONS AND REMARKS (as per btertts, when necessary) 





rt jlx • 


4 






* 


“*;*,* V V.* ' 








i 1 






* ' ja 








- 4 














- . 






_ . . - * * 



g. D. Su-tliff 

H 



L\ 



* 



DATE OF EXAMINATION 



9 -18-L6 




HTO 'MC 



o 



o 



Re: DICTATION ABILITY OF 

SPECIAL' AGENTS 



With the aid of the stenographic personnel of the Cleve- 
land Field Division, each Special Agent was rated as to his ability 
to dictate based on the experience of the ’stenographers who have 
taken dictation from him* The following tabulation resulted; 



Name of Employee 



Rating Number of Stenographers 

to whom dictated 



Ernest To Bird 
Edwin B» Birney 
Earl E« Brown 
Thomas M* Corbett 
Anthony S» Fernandez 
Rsbert M® KeKres 
B. Paul Kotowicz 
Lorenz H® Martin 
Arthur VI o Pejeau 
Eugene F. Rinta 
Frederick H® Schmidt 
William F« Smith 
Howard D* Smoot 
William W. Stickle \ 

Paul W. Thompson 
Chester J* ^Jillett 

Wilbert Z® Blenkhom 
William V. Broe 
Edward J® Dowd 
Edward P. Ferris 
James H® Gale 
Carl A. Herring 
David A® Shapiro 
Alvin J * Sutton 



Excellent 5 
Excellent 5 
Excellent 6 
Excellent 5 
Excellent ' 1 
Excellent ' 7 
Excellent 1 
Excellent 6 
Excellent 5 
Excellent 6 
Excellent 7 
Excellent 6 
Excellent • 7 
Excellent 2 
Excellent 5 
Excellent 7 
Excellent 5 

Excellent Minus 5 
Excellent Minus 3 
Excellent Minus 5 
Excellent Minus 4 
Excellent Minus ? 6 
Excellent Minus ', 7 
Excellent Minus 5 
Excellent Minus 5 



David A® Byrnes 
Clare F* Carter 
Cartha D® DeLoach 
Ralph 0. Dunker 
Joseph L. Finlinson 
W. Eugene Hubbard 
Edward L« Hughes 



Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 
Very Good 








o 






J* 







Name of Employee 



Rating Number of Stenographers 

to whom dictated 



John P, Hyland 
Edwin C. Jones 
John P. Man ton 
Robert G. pumphrey 
Edward L. Timmerman 
William E. Tootell. 
Kirby A. Vos burgh 
David A. Wible 



Very -Good 
Very Good 
Very Good 
Very Good- 
Very Good 
Very Good- 
Very Good 
Very Good 



6 . ‘ 

4 ' 
2 
1 
2 
4 
6 
6 * 



Special Agent in Charge .Harry T. O'Connor, Assistant Special 
Agent in Charge Ewell C. Richardson and Special Agent Clyde E. Smith 
are not included in the above list* 

Special Agents Harold E. Duncan and Dwight B» Ellis were . 
not rated (newly arrived)* 

Special 'Agent Robert D* Kinsey was not rated in view of the 
fact that his dictation is practically all done by Ediphone records, 
and in this he is considered above average-. 



/ 



* 



Inspection Report 
- Cleveland Office 
' SAC H. T. O'Connor > 

August 22, 1946 





DECLASSIFICATION AUTHORITY DERIVED FI 
31 AUTOHAT I C DEC t AS S I F I CAT I OH "GUIDeI 
|T I 12-21-2011 „ 

Moral Sluroau of JSttuwf Ration 
8mte& §tatos Department of ilusitce , 

900 Standard Building f\ 

Cleveland, Ohio \/^/Y)ljyA 



PERSONAL AND 






Jveniber li, I 9 I 16 




l 



Director, M 



Dear Sir: 



0 



Re: FERN C. SWNBROEKER 
Special Agent 




J 

ll-lStr^L 





This is to ' advise that a seven pound eleven 
was bom 1 to Spe cial Agent and 



ounce girl[ 

Mrs. FERN C. STUKENBRCEKER at 10:10 Aljf 
at St. Luke’s Hospital, Cleveland, Ohio! 




There is attached Empfeyee’s^ithholding- 
Exemption, Certificate in dupyA^gg ^ v ^ * 



b6 

b7C 



t 




ECR’KC 



Enclosures 



Very ti^ulyayoutpsped 
E. C. Sichardson 

MW I X 

FEDEfL 



SAC 




\ 



« 









o 



October ifij; 19k& 

PERSONAL AND ~QSS^de!fSf^_ 

Q . * 

Mrs Tern G, StuKenbrbefte'r * , 

Tefierhl Bureau of Investigation, 

90 Standard Building, 

Cleveland 13) Ohio/ ' 




DECLASSIFICAT.I*0H AUTHORITY DERIVED FROM: 
FBI ^AUTOMATIC DECLASSIFICATION GUIDE 
DATE 1Z-Z1-D011 



' ^ 



Dear tor, SituTcenbr.de kef: * 

The- Bureau is in receipt of -the report of the* phy.sic.al Examination 
afforded you , at the - United States Naval Hospital, Quant ico } , Virginia), on 
September Id) 15^6. * 

This report reflects that you: haye no physical defects. 

The Board 'of Examining Physicians ,of the United States Naval Hospital 
rBnnr+s ihai vou are capable of performing strenuous physical exertipn and. 
have -no physical defects that would interfere with .'your participation in, xa,i s 
or other work; involving the -practical use of firearms. 

Sincerely yours , 

.A - •, ^ 




John Edgar Hopver 
Director 



a** 



.Colson 

. E. A# TSSrT" 

•*VStc± 



Glavil 
. Ladd, 



j Nichols 
. Ho sen'- 
. Tracy 
. , carso?> 

■ : 

. Gurr.ea 

■ K&rfco - 



.« Kendo H“ 



I . . T ' ‘ " 

CC,: SAC- Gle u'elan d‘ o 1 

S'- pm; 



. aalarlaaa . 
■ Neas e 
?3- Gand y » 





li 




// 0 

FERN C. STUKENBROEKER 

Special Agent 

Special Efficiency Rating 



This special efficiency rating is being submitted 
pursuant to SAG Letter Number 13>, Series 191*6, dated December 
17, 19U6. 



This agent entered on duty as a Special Agent on 
November 1 6, 191*2 • He dresses in a conventional manner and 
makes a very good appearance. He is businesslike in his manner, 
has a genial disposition and is very cooperative in the dis- 
charge of all his duties. He is aggressive and resourceful. 

Agent STUKENBROEKER is one of the best read agents 
in the office, specializing in subjects involving history and 
political science. This makes him especially fitted in his 
present assignment in handling nationality groups. He has an 
excellent command of the English language and his reports are 
well written. 

This agent handles firearms effectively and I would 
not hesitate to assign him to a case involving danger in vie?* 
of his ability in this connection and his good judgment. He 
is well grounded in the Bureau* s manuals and procedures, pur- 
-sues his investigations to a logical conclusion and his pro- 
duction is above average. 

Based upon this agent ‘s performance, I feel he is 
entitled to a rating of Excellent in Grade CAF 11. 





1 



Standard Form No. 51. Rev. 

Approved Dec. 1943 
C. S. C. Dept. Cir. No. 463 



ft 



Form approved 
Budget Bureau No. 50-R012. 
Approval expires Mar. 30; 1945. 



< 



REPORT OF 
EFFICIENCY RATING 

As of .Dfi£SfilDb£r„31^-22ii6- based on performance during period' from to il€iaeJ0ib-eX-3J»^-.l9U6 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL ( X 1 

PROBATIONAL or TRIAL PERIOD ( ' ) 






(Name of employee) 



i_J5AEs£LL 

(Title of position. 'service, and grade) 



-,Efidi2ral.3ureau„fif./IavestlgatiQn....CleYsJ^M...jQhia. 

(Organisation— Indicate bureau, division, section, unit, field station)/ 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Rating Official's Guide; C. S. C. Form 

' No v 3823A. \ ' 

2. .Underline the elements which are especially important in the position; 

3. Rate only on elements pertinent to the position. ~ 

а. Do not rate on elements in italics except for employees in admin- 
. istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory; and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory; or 
plannings □ 



All others., 



El 



<i) 

( 2 ) 

(3) 

(4) 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and, pro-, 
cedures. 

Presentability of work (appropriateness of’ ar- 
rangement and appearance of work). 

. (5) Attention to broad phases of assignments. 

. (6) Attention to pertinent detail. 

. (7) Accuracy of operations. 

. (8) Accuracy of finai results. 

_ (9) Accuracy of judgments or decisions. 

.(10) Effectiveness in presenting ideas or facts. 

.(11) Industry. 

.(12) Rate of progress on or completion of assign- 
ments. * 

.(13) Amount of acceptable work produced. (Is mark 
based on production records? - ) 

* " (Yes or no) 

.(14) Ability to organize, his work. 

.(15) Effectiveness in meeting and* dealing with 
others. 

.(16) Cooperativeness. 

.(17) Initiative. 



. (21) Effectiveness in planning, broad programs. 

, (22) Effectiveness in adapting the work program to 
oroader or related programs. 

, (23) Effectiveness in devising procedures. 

. (2/>) Effectiveness in laying out work and establish- 
- ing standards of performance for subordi- 
nates. 

. (25) Effectiveness in directing, reviewing, and check* 
xng the work of subordinates. 

(26 y. Effectiveness in instructing, training , and 
developing subordinates inJJie work. 

. (27) Effectiveness in promoting highworking morale. 

. (28) Effectiveness . in determining space, personnel, 
and equipment needs. . 

. (29) [Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines. 

. ( 50 ), Ability to make decisions. 

‘.(31) Effectiveness in delegating clearly defined 
' authority to act. ~ 



STATE ANY OTHER ELEMENTS CONSIDERED . 

(A) .... — 




V. S. COYUXUXT MINTIKO OmCC 13—20177-2 , 




U. S. DEPARTMENT OF JUSTICE 



Nature 

Q of Action 



FEDERAL BUREAU OF INVESTIGATION 

WASHINGTON 25, D. 0. °»t. 

iV/l " i— s*\ l 1 i i Per$onnel Action Number 

■M&matP C - ^+uUev,Woej4er FtB.I..^^ 

Legal Authority 



O Effective ; ¥$&< 

Position ns5s 



mt 

FROM 



«taat" 



S& E, F.B.I. {S&ttV $0&* 



Departmeatal 
‘or Field 



NATURE*OF position* 



Or VICE 


b. ADDITIONAL IDENTICAL" 






P„ C. NO. 


P: C, NO. 


- - 


. . 



c, NEW 



P. C, NO. 



Date „cf Birth 



85 ; FEE 1 17-1947 



l'i * 
i ■ / l 





o 



Q 



AFFIDAVIT 

STRIKING AGAINST THE FEDERAL GOVERNMENT 




If f do hereby swear (or affirm) 
that I am not engaged in any strike against the Government of the United 
States and that I will not so engage while an employee of the Government 
of the United States^ that I am not a member of an organization of Govern- 
ment employees that asserts the right to strike against the Government of 
the United States, and that I will not while a Government employee become 
a member of such an organization. 

0 




(Signature of employee or appointee) 

Subscribed and sworn to before me this —10th day of July 19 46 

at YViPVPijr^ State of Chio . _ *\ 



— * /7 



(seal) 

(Not needed where none available) 



Chief Clerk 



.(Title) 



NOTE: Any officer or employee of a department or establishment who is designated In 
writing by the head thereof to administer oaths in connection with employment as 
required by law is authorized to administer the affidavit required incidental to the 
foregoing and such affidavit "must be administered without charge or, fee and has the 
same force and effect as affidavits administered by officers having seals. 



STATUTORY FENAITY CLAUSE: "Any person who engages in a strike against the Government 
of the United States,, or who is a member of an organization of Government employees 
that asserts the right to strike against the Government of the United States ***and 
accepts employment the salary or wages for which are paid from any appropriation 
contained in this Act shall be guilty of a felony and, upon conviction, shall be 
.fined not more than $1,000 or imprisoned for, not more than one year, or both: Provided 
further, that the above penalty clause shall be in addition to, and no^ln substi- 
tution for, any other provision of x existing law." 



0 JAN 30 1947. 



6T-H0T B£G0B» 




WRg 




o 



o 



DEPARTMENT OF JUSTICE 

WASHINGTON 25, D. C. 



July 2, 1946* 



CIRCULAR NO. 3959 



TO ALL EMPLOYEES: 

Subject: Affidavit regarding membership in organizations which 

assert the right to strike against the Government. 



Appropriation bills for the fiscal year 1947 provide that 
no part of the appropriation shall be used to pay the salary or wages 
of .any person who engages in a strike against the Government of the 
United States or who is a member of an organization of Government 
employees that asserts the right to strike against the Government of 
the United States. It is provided that for the purpose of this 
legislation an affidavit shall be considered prima facie evidence 
that the person making the affidavit has not contrary to the provi- 
sions of this law engaged in a strike against the Government of the 
United States and is not a member of an organization of Government 
'employees that asserts the right to strike against the Government of 
the United States. 

All employees must execute the affidavit on the other side 
of this circular. When you have signed the affidavit it should be 
returned promptly to your immediate supervisor who will forward it 
through regular channels (for noting against payroll records) to 
the Administrative Assistant to the Attorney General. 

Certifying Officers shall not release salary checks until 
this affidavit has been prepared and forwarded. 



S. A. ANDRETTA 
Administrative Assistant 
to the Attorney General 




* V' 




SKM:mmm 





DICTATION ABILITY OF SPECIAL AGENTS 

The stenographers rated the Agent personnel by means of the 
numerical system, and the following approximate ratings resulted: 



Broe, William V, 
Corbett, Thomas M. 
Kehres, Robert M. 
Kotowicx, B. Paul 
Pejeau, Arthur W. 
Brown, Earl E. 

Martin, lorenz H. 
'Stukenbroeker , _ Fern C,V 
Timmerman, Edward L. 
Willett, Chester J. 
Dowd, Edward J-. 
Thompson, Paul W. 
Deloach, Qartha D. 
Bird, Ernest T. 

Smith j William F, 
Fernandez, Anthony S. 
Kinsey, Robert D, 
Kumerow, Edward 0. 

' . Pumpftrey, Robert G, 

Shapiro, David A* 
Blenkhorn, Wilbert Z. 
Gale, James H. 

Hughes, Edward L,. 
Birney, Edward B* 
Duncan, Harold E. 
Ellis, Dwight B. 
Sutton, Alvin, J. 
Herring, Carl A, 

1 Dunker, Ralph 0* 
'Finlinson, Joseph L. 
Hubbard, W. Eugene 
Manton, John Phillip 
Stickle, William W. 
Wynn, Robert H. 
Tootell, William E, 
Wible, David A, 

Byrnes, David A* 

„ • Carter, Clare F, 

, Hyland, John P, 

1 Jones, Edwin. C* £ 

Inspection Report 
Cleveland Office * . 

Inspector S, K.. McKee 
November 20, 1946 



1 

1 

1 . 
1 
1 

1.14 

1.14 

1.2 

1.2 

1.2 

1.25 
1.29 

1.33 
1.38 

1.4 

1.5 

1.5 

1.5 

1.5 

1.5 
1.57 

. 1. 66 
1,71 
1.75 
1.75 
1.75 
1.75 
.1.88 
2 . 

2 

2 

2 

2 , 

2 

2.25 
2.25 

2.33 
2.33 

2.5 
2.5 
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SPECIAL AGENT' 



November 16, 1942 
$5152 ♦80* 

(l) Cleveland (2) St. Lera la 
97$ 



Agent StnkonTbroeter make s a good appearance and has a quiet, 
friendly personality. He is a well-read individual, especially in 
history and political science., This makes him well equipped for his 
work in connection with Coasuniat natters tb which he is assigned. He 
is very efficient in the handling of file reviews, and the submission of 
reports * His production is definitely above average. I. rate bin as 
” Excellent n in Grade CAP ll.. 

Rating : EXCELLENT 



FERN C.. STOKENBROSKER 
ENTERED ON 10#: 
SALAHT: 

OFFICE OP PREFERENCE: 
EXAMINATION; (Set $L3) 

SAP RICHARDSON; 




INSPECTOR HcKEE: 



The appearance and personality of this man are good. Hq has a 
nice personality' and appears to be very intelligent.* His confidence in 
himself is above average. I regard him as a father well rounded man. 

He has handled a wide variety of cases. At this, time he prefers to. re- 
main in Cleveland because he has adequate living quarters and a new baby. 
He has no problems arid made no suggestions.. 




1 






Inspection Report 
Cleveland Office 
Inspector licKe.a 

Date of Interview; November 22, 1946 




November lB f 1946 



Mr, Fern C, Stukenbroeker 
Federal Mr edit of Investigation 
900 Standard Builddng 
Cleveland .13, Ohio 



J)e dr Mr ♦ Stuken.br o eker ; 

J have just been in+ 
formed of . the term of. . your baby 

daughter, \ \I know 

that you and Mrs . Stukenbroeker 
are proud- and happy parents , and 
2 want tfo be among your friends 
to extend my: congratulations • 

May the future, hold 
much in the way of happiness for 
your little girl* 

Sincerely, 



qy* <T .-* 






CCi SAC, Cleveland 




x jff «=>' 



67+300165 

el 








A 



FERN C. STUKENBRQEKER 



Special Agent 

Annual Efficiency Rating 



This is an annual efficiency rating on Special 
Agent FERN C. STUKENBRQEKER, on whom a special efficiency 
rating was rendered pursuant to SAC Letter 135, Series 
19U6, dated December 17, 19l|6. The comments contained in 
that special efficiency rating are applicable at this time. 

In addition to the above information, this agent 
has worked on the following types of cases during the past 
year: 



3, 25, 26, U2, 52, 57, 62, 65, 87, 88, 

97, 98, 100, 10l|, 105 

This agent is considered a capable Bureau witness 
and has operated on several physical surveillances during* 
the past year in a creditable manner. He is able to use a 
typewriter but does not take shorthand. This* agent has not 
had an opportunity to date to demonstrate supervisory, admin- 
istrative or executive ability. 

From the work performed by : this agent and his loyal, 
cooperative attitude, he is being rated Very Good in Grade • 
CAF 12. 



I have read this rating 





ECR’MG 

3-31-U7 










Standard Form Ko. 51* Rev* 
Approved Dec. 1943 
0. S. C.Dept. Cir. No. 453 
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ANNUAL 



REPORT OF 
EFFICIENCY RATING 



OQ 



Form approved 

Budget Bureau No. 50-R012.2^ 
Approval expires Mar. 31, 1947. 



ADMINISTRATIVE-UNOFFICIAL ( 
OFFICIAL: 

REGULAR ( X y SPECIAL ( 
PROBATIONAL or TRIAL PERIOD ( 



on performance during period from .April. JL^.JL9l|6.. to March ^1, 19) [7 



FERN C. S TTTKRNRBORKBP 



Special.. A gftrit.,..„.£!AE..-12 



(Name of employee)^ 



KTitlo of position, service, and grade) ' 



(Organization — Indicate bureau, division, section, unit, field station) 



ON LINES BELOW 
■ MARK EMPLOYEE 

ft if adequate 
if weak 

4* if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S. C. Form 

No. 3823 A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative^ supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, : or 
planning — 



All others., 



D 



( 1 ) 

( 2 ) 

_±. (3) 

!<4) 

-±.?( 5) 
-4=, (6) 

:( 7 ) 

( 8 ) 

( 9 ) 

-=fc-(10) 

-±-(11) 

-±-(12) 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro* 
cedures. 



Presentability of work (appropriateness of ar- 
rangement and appearance of work) . 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign- 



-rt— (13) Amount of acceptable work produced. (Is mark 

based on* production records’/ JBu. -) 

- (Yes or no) 

-dr-- (14) Ability to organize his work. 
jZ.(Vo) Effectiveness in meeting and dealing with 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(2$) Effectiveness in devising procedures . 

(24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates . 

(25) Effectiveness in directing, reviewing, and check? 

%ng the work of subordinates . 

(26) Effectiveness in instructing, training, and 

developing subordinates in the work . 

— (27) Effectiveness in promoting high working morale. 

— (28) Effectiveness in determining space, personnel, 

and equipment needs . 

— (29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines . 

— (SO) Ability to make decisions. 

— (51) Effectiveness in delegating clearly defined 

authority to act 



.±..(16) 

-±-(17) 

-dr_(18) 

.±.(19) 

.±.( 20 ) 



others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 



_k^(A 



STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to direct and lead a group of 
1 a ) Agenl^.m.raAda.^and. 

ments 

(B) 



Capability for Additional 
rfi. (c) Eessp^iisibillty. 



STANDARD 

Deviation^ must be explained on reverse side of this form 



Adjective 

rating 



Plus marks on all underlined, elements, and no minus marks . Excellent, 

Very good 



Plus marks on at least half of the underlined elements, and no minus 
marks-, 



Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks - Good 

Check marks or better on a majority of underlined elements, -and minus 

marks not overcompensated by plus marks Fair 

Minus marks on at least half of the underlined elements - Unsatisfactory 









Adjective 

rating 



Rating 

Official- 



Reviewing 
official- .. 




Rated by , 






Reviewe^by^^i-^^ 




Special., Agent—- in .Charge — JLIarch.-31*-~ 

A«v(Title), ~ , , 



(Signafura of r^viowlng official) 



^ A «*s(Titleb to: 

’(Title)" 



(Date) 



Rating approved by efficiency rating committee Report to employee ~ 



u. covtRNMtNX minting orrjcz 1G*20177*3*" 



(Date) 



(Adjective rating) 



If. 




STANDARD FORM NO. 64 



0 

Office Memorandum 



9 

• UNITED STATES GOVERNMENT 



TO : Mr. Glavin 

FROM : j. p. Mohr 

SUBJECT: REALLOCATIONS 




Attached is a list of Special Agents in Grade CAF 11 who 
reallocation to Grade 12. 



date 1-27-47 




are eligible for 



Their Special Agents in Charge have advised they are- aU developing satisfac- 
torily and there appears to be' nothing which would warrant considering them 
unfavorably foi? reallocation. 



It is recommended they be reallocated to Grade' CfAF 12, $5905.20 per annum, 
effective 2-3^47-. . 





The following Speoial Agents in , Grade CAF 11 are to be reallocated to Grade 
CAF 12 , effective 2-3-47, 



GRADE FROM. 



NAME 


EOD 


RATING 


DIVISION 


AND TO 


Lyons, John R. 


10-12-42 SA 


EXCELLENT 


Newark 


CAF 11, $5152.80 
CAF 12, $5905.20 


* 

McAndle, JohnsJ, 


11-23-42 SA 


II 


New York 


ti 

V 


McCarthy, Harry L. 


8 r 17-42 SA 


11 ’ 


Norfolk 

> 


II 


Meyers, Howard A. 


10-1-43 SA 


It 


Train, and Inspect, « • 


Michael, Burton H # 


5-18-42 SA 


II 

* 


Newark 


St 


* * 

Molraen, Orville N . 


7-13-43 SA 


V " 


St. Paul 


!l 


Moody, Robert G. 


5-11-42 SA 


M 

1 


San Juan 

* 


CAF 11, $4520 
plus 25 $ differ- 
ential 

CAF 12, $5905.20 
plus 25 $ differ-* 
ential 

* 


Mudd, Herbert K, 

# 


4f5v43 3S1L. 


tl 


Chicago ''"CAF 11, $5152,80 

CAF 12, $5905.20 


Munley, Lawrence F, 


9-14-42 SA 


11 


Buffalo 


St 


Noonan j John F>» 


■9-14-42 SA 


** 


Boston 


It 


Norton, Dale Franklin 

it 


3-22'-43 SA 


It 


San Francisco 

r 


1 ! 


Norwood, Francis W, 


8-31-42 SA 


11 


New York 


tl 


Nugent, Stephen F*. 


5 - 11 - 42 -SA 


11 


Omaha 


H 


OdConnell-, James J. 


9-21-42 SA 


II ^ 


Los Angeles 


tl 


Oliver, James Robert 


12-29-41 SA 


11 


Chicago 




O^eil, James P. 


1-4-43 SA 


II 


El Paso 


' 11 


Stukenferoeker, Fern C,' 


11-16-42 SA 


It 


Cleveland 




Stutsman, John P. 


8-10-42 SA 


It 


• ’ Pittsburgh 


It 


Sweeney, John R. 


9-14-42 SA 


It 


New York 


!l 


Swift, J ames J , 


10t5-42 SA 


II 


New York 


11 

- 


Tackett, Kyle F, 


1 - 4-43 SA 


It 


Louisville 


tl 




o 



o 



o 

FERN C. .STUKENBROEKER 

Special Agent 

Special Efficiency Rating 



This is a special efficiency rating submitted in 
connection with my transfer. 

This agent is presently assigned to the Communist 
Squad. He is charged with the duty of preparing the summary 
on the Communist Party in this district and in addition 
handles the nationality groups and the submission of the 
various informative reports necessary in the Communist break- • 
down. He is well versed in these activities, being outstanding 
in so far as knowledge of nationality affairs is concerned. His 
reports are detailed, yet well prepared and written. He pos,- 
sesses the ability to evaluate information and to foresee ram- 
ifications not readily apparent on their face. 

Agent STUKENBROEKER exercises excellent judgment, 
is effective in the presentation of his ideas and facts, is 
very industrious, resourceful and dependable. He produces an 
above -average volume of work. He is strong physically and out- 
side of accounting work I would not hesitate to assign him to 
any type of investigation. 

This agent handles firearms effectively. He has 
acted in a supervisory capacity in the absence of Supervisor 
CLYDE E. SMITH and has discharged these responsibilities in an 
effective manner. I feel that he does possess supervisory 
ability. 



Based upon this agent's performance, I fate him as 
Excellent in Grade CAF 12. 



I have read /this rating 



read yth: 

M 



l 

rat 1 5 ^ r 



ECR'KC 

12-2U-U7 



Searched 

* 

Num 

rued 

6 JAN 5 ‘ 194a 

FEDERAL BUREAU OF INVESTIGATION 








V 



0 0 

Intuit §fafua ^^parfmeninf Kuaftcg 

literal Summ nf Jnueattgatian 

» 

IN REPLY, PLEASE REFER TO 

FILE NO. ... ■ 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

.Dear Sir;- 




KjjpKM 




i 

\ 



For inclusion in the fund to he paid to the vidov or designated beneficiary of any Special 
Agent of the Federal Bureau of Ihvestimtion, United States, Department of Justice, who had contiih- 
uted to this fund prior to July 19, 1$7> and who dies from any cause except self-destruction vhilo * 
employed as a Special Agent, 1 am forwarding herewith' (by CHECK - M0HSMSB8R) the 'sum of ten dollars 
($10.00),. made payable to the Chief Clerk of said Bureau, lb he included in said fund. Payment will 
he made for death hy self-destruction after the Agent has been a member of the fund for two years. 

It is understood and agreed that the sun tendered herewith Is V voluntary, gratuitous contribution 
-to said fund, which I understand Is to be administered in the following manner: 



the Director of the Bureau will appoint a conaittee which, shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend 
appropriate action to the Director of' the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall- receive all contributions and account for same to the Director. 



Upon the death of any Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions* Appropriate instructions will then, 
be issued to the Chief Clerk, directing him to pay to the designated beneficiary the. sum of $10,000* 



The following person is hereby designated as my benoficiary for F. B. I, Agents' Insur- 

\jjffS, ft A ddress 1^210 A 1 $ IvD,, C jowl/fy/D j 

Date d ?tM/& 10, 



ance Fundi 
Name, 
Relationship 



M/ife. 



The following person is hereby designated as my beneficiary under, the Chas, S, Ross Fund 
providing 51500-death benefit to beneficiary of agents killed in line of duty 



riding 51500-death benefit to beneficiary of agents killed in line of duty* ill J 

Si SmiT, SlUfalmfot m m l 62 ID £hf)Heit J?/vd.. Ckv&lM b W'O. 

W:-f& D ate d 10. /f f 7 



Name 
Relationship 






CD 



0 16989 



TD 



Form PR3 Revised (LWOP) 



DEPARTMENT OF JUSTICE 

NOTICE OF LEAVE; WITHOUT PAY 



Forn C. Stnkenbroeker 



June 12, i<&7 



Grade and; Salary 



'Division or- Bureau 



Appropriation 



‘Beginning 
Indefinite [ ]” 



Remarks 



IMPORTANT: 



Terminating C. 0. B. 



Deduct 8 hours on June 7 » 19^7- 



Department; (”] 



iSIse: 



This form to be .used for reporting all leave without pay EXCEPT military. 

Persons returning to duty subsequent to this -report or from indefinite leave willjnot f be restored 
to .the pay roll’ until Form PR3a (LWOP) -is submitted. / 



■^r 















.8. . (Bureau) 




FERN C.'-STUKENBRCEKER 

Special Agent 

Annual Efficiency Rating 



Since the submission of a special efficiency 
rating on this agent under date of December 2U, 19U7 , 
nothing has occurred which would change the comments 
contained therein* 



©o&rohed 

Numbered V_T?> 

! Hied ( 51 /. 

3 apr is me 

E’-'.lAU of investigation 



DKB’MC 
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REPORT OF 
EFFICIENCY RATING 



ADMINISTRATIVE-UNOFFICIAL ( ) 

OFFICIAL: 

REGULAR (X ) SPECIAL. ( ) 

PROBATIONAL ( ) * 



As of ..... based on performance during period from .April.l,..19]i.7to ..March.31^-I9i»6 



(Name of employee) 



Sp ecial Age nt CAF....J12 

(Title of portion, service* and grade) 



(Organization— Indicate bureau, divi^^^ection, unit, field station) 



v 

+ 



ON LINES BELOW 1. 

MARK EMPLOYEE 

Ml 

if adequate 3. 

if weak 
if outstanding 



Study the instructions in the Rating Official's Guide, C. S. C. Form 
No. 3823A. 

Underline the elements which are especially important in the position. 
Rate only on elements pertinent to the position. 

а . Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. # 

б. Rate administrative, supervisory/ and planning functions on 

elements in italics . 



CHECK ONE: 

Administrative, 
supervisory, or 
planning 

All others..—. 



□ 

El 



(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

-tfc- (3) Skill in the application of techniques and pro-. 

{(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

?(5) Attention to broad phases of assignments. 

(6) jLttmtiQU.t^PfgdtipeutMaO.1 

(7) Accuracy of operations. 

..rfc. (8) Accuracy of final results . 

_4=- (9) Accuracy of judgments or decisions. 

. 41 .( 10 ) Effectiveness in presenting ideas or facts. 
„dt.(ll) Industry. 

..fc.(l 2 ) Rate._oi_prQgress.on :or completion of assign: 

ments. 

-4^— (IS) Amount of acceptable work product* Jig mark. 

based on production records? i JaQ. ) 

— (Yes or no) 

-IX. (14) Ability to organize his work. 



(21) Effectiveness in planningbroad 'programs. 

(22) Effectiveness in adapting the work program to 

brooder or related programs . 

(2$) Effectiveness in devising procedures . 

— (2U) Effectiveness in laying out work and establish t- 

ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing , amd check- 
ing the work of subordinates. 

, (26) Effectiveness in instructing, training, and 

developing subordinates in the work. 

(27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space , personnel, 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher- 
ence to time limits aim deadlines. 

($0) Ability to make decisions. 

— (31) Effectiveness in delegating dewrly defined 

authority to act. 



.4=- (15) Effectiveness in meeting and dealing with 
others. 

-4=-(16) Cooperativeness. 

4l.(17) Initiative. 

.4^- (18) Resourcefulness. 

.rjx(19) ^ Dependability. 

„-=fc(20) Physical fitness for the work. 



STATE ANY OTHER ELEMENTS CONSIDERED 

Ability to direct and lead a group 
(A) M.A&ejata..oja.jcaida..and._dangfirQua- 
assignments 

(B) 

Capability for Additional 
-4b (C) RejsponsjbdJ.i.iy. ..... — ......... 



STANDARD 

Deviations must bo explained on reverse side of this form 




Adjective 

Rating 


Plus marks on all underlined elements, and check marks or better on all 

other elements rated — — ....... — ............................. — — — — — 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements... . — ... — — .. — ...... — 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated'by outstanding performance.. ... — — 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance— — ........ 

Minus marks oh at least half of/the uncjprjined. elements...— — - — — — 


Adjective 
" Rating 

Excellent 

Very Good 


- Rating , 
officials. 

Reviewing 

official.. 


EXCELLENT 


vxooa 

Fair 

Unsatisfactory 





Iteted by 
Reviewed b 



Z2Z 

** (SI| 



D* K* Brown 

-Speciai.Agent..inL.Cbarge. — &priL.lD^..l9lm 

1 /TrtVk (Date) 



(Title) 

Director* 



* (Slgnat^reol favtowh J official) 
Rating approved by efficiency rafting iommittee ... 





(Title) ; ' (Date) 

Report toemployee — — ......... — 

(Date) (Adjective rating) 



U. *. COVMNMCNT MINTING Om« 4ft— 2ft) 




SAG,- Cleveland 
Director, JBX 

SUPERVISOR* PERSOEHEL - ^ - 

, " p 

Beurlet January &2nd* 

Bureau authority is hereby granted for you: to utilize the services of the 
following .special Agents, as relief supervisors in youri Division ip the 
absence of' either yourself or 'the Assistant Special .Agent in Charge} 

Edwin G, Jones i 

llfern O k 'Stukehbroeker £ 




f ..js^opy JH 



if 



DEC 



I C LAS S I F I CAT I OH AUTHORITY DERIVED FROM: 
[I AUTOMATIC D E C LAS S I F I CAT I OH GUID< 

I 12-Z1-2011 



r MUfl : 

O 



FEDERAL BUREAU OF INSTIGATION 
UNITED 'STATES DEPARTMENT OF .JUSTICE 
Cleveland, Ohio 



January 22, 1948 



PERSONAL AND QoagS&MPTXn 
Director, FBI 



Bear Sir} 



Re: RELIEF SUPERVISORS 



There are at the present t.iine an insufficient number of 
approved relief supervisors in the Cleveland Office* . 1 .have observed 
the work of the following agents and feel they are thoroughly qualified 
to act in* the absence of the SAC and ASAC and it is requested that the 
Bureau approve their use as relief supervisors; . 



EDWIN 0, . JONES 
VFEB N 'C.,.ST UKENBR0KKER { 
ERT R.. WINN' 



Ver y truly yours * 

M 

D. K* Brown 
SAC 




DK3B*MC 






*w 

J > 




IN REPLY, PLEASE REFER TO 



o o 

llttxieii §taies department of ifusf tee 
IHeberal dnrean ot Snuestfgaium 



PILE No, 



Director - * ■ 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 



Dear Sir: 




For inclusion in the fund to he paid to the widow or designated beneficiary of any; Spe- 
cial Agent of the Federal Bureau of Investigation, United States Department, of Justice, who- had 
contributed to this fund prior v to February 15, 1948, and who dies from any cause except self-- ^ ^ 
destruction while employed' as a Special Agent,' I am forwarding herewith (by CflfifiK. - M 8 HDY onDBlfl * 
the sum of ten dollars (*10.00), made payable to the Chief Clerk of said Bureau, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has. been a 
mfember of the fund for two years. It is understood and agreed that the sum tendered herewith 
is a voluntary, gratuitous contribution to said fund, which I understand is to be administered 
in the following manner: 



The Director of the Bureau will’ appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund,' which committee will recommend 
appropriate, action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director, 



Upon the aeath of any, Special Agent, the appointed committee will consider the case and 
submit a recommendation to the Director as to its conclusions. Appropriate instructions will then 
he issued to the Chief Clerk, .directing him to pay to the designated beneficiary the sum of $10, 000, 

The following person is hereby designated as my beneficiary for F. B, I. Agents' Ihsur- 

u^BS/ 6 tfLiC/w/m ^ 

Relationshi p \j)i “£&+ D ated — _ — 

The following person is hereby designated as my beneficiary under the Chas, S. Ross fbnd 
providing $15C0-death benefit to beneficiary of agents killed in line of duty . . , / 

Jfp ft A ddress Mb, CM MW * . 

11 ' t ' . . . . /I rt /x* U l9> 

Relationship 









Dated__ 3mM£. W HH. 






0 







Very truly yours, 

id 




Special Agent 





% 



\ 



FQgyiCTORYj 
BUY 

UNITED 
STATES 

WAR 
/bonds 

AND 

lSTAMPS 




. ^ r DECLASSIFICATION AUTHORITY DERIVED FROM: 

FBI AUTOHAT I C DECLASSIFICATION GUID| 
2 - 21-2011 




Id - 

W VJ * 

Burd bureau of Inuestigatum 
dtutoh §tatcs department of Justice 

I 

Cleveland, Ohio * . 

June 10, 191*8 



PERSONAL AND 






£ 



Director, FBI 



Dear Sir: 



Re: FERN C. STUKENBRGEKER, 
Special Agent 



Ijr Transmitted teimth are the personnel file^ield 

" \ firearms training recorded duplicate property record of the 
above-named agent vho has been transferred to .the Bureau# 

There is also enclosed a spqjjjal eff^ency rating on this agent 

tie exhibited to Jim 

rjy I H 




\ 



$ 






and it is requested that 
initials. ^ 

Techni^training receiv^l 

(iA FP (1) LFP (1) 




DKB«MC 

Enclosures $ 

REGISTERED HAIL 
Return' Receipt Requested!;,^ 
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REPORT OF 
EFFICIENCY. RATING 

As of , based on performance during period from to 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( ) SPECIAL <2C ) 

PRO RATIONAL ( ) 



CL-iffi 



EERN fl. -S MffiMHRflRKCT 



(Namo of employee) 



SosniaLAzenb .GAE....12.... 



(Title of position, service, and grade)" 



EMer ^_Bureau_.of .Jn yj5s.M^tiQ-n^-.Cl^eland^--SiiQ- 

(Organization— Indicate bureau, division, section, unit, field "station) 




ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 



1. Study the instructions in the Rating Official's Guide, Cl S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 



Administrative, 
supervisory, or 
planning □ 



All others., 



El 



(1) Maintenance of equipment, tools, instruments. 

. (2) Mechanical skill. 

-£~ (3) Skill in the application of techniques and pro - 
cedures. 

!(4) Presentability of work (appropriateness of ar- 
rangement and appearance of work)., 

--£- i(5) Attention tojbroad phases of assignments^ 

-£- (6)’ Attention to pertinent detail. 

(7) Accuracy of operations. 

..±. (8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

^£-(10) Effectiveness in presenting ideas or facts. 
dl..ai) Industry. . 

_rfcl(12) Rate of progress on or completion of assign- 



_ynents,_ 



-=£.(13) Amount of acceptable work produced, 
based on production records 7 






(Yes or no) 



(Is mark 



-£-(14) Ability to organize his work. ' > 

-rtl(15) Effectiveness in meeting and dealirigy&th 
others,' ^ J 

-£.(16) jCoopfixa tissueas* . 

-£-(17) .Initiative 
-£-(18) Resourcefulness. 

—£(19) Dependability. 

..£(20) Physical fitness for the work. 



_ (21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(28) Effectiveness in devising procedures. 

(2U) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates. 

(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates. 

(26) Effectiveness in instructing, training, and 

developing subordinates in, the work. 

— — — (27) Effectiveness in promoting high working morale. 

(28) Effectiveness in determining space, personnel, 

and equipment needs . 

(29) Effectiveness, in setting and obtaining adher- 
ence to time limits aim deadlines . 

(80) Ability to make decisions. , 

effectiveness in delegating dearth defined 
•~~authoritirt<rvB:L L 

CT-lg tj ) tsr -1 L 

l STATE'AjNTuTBEr^ELEMENTS considered 

q group 

. (A) 






STANDARD 

Deviations must be explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 

other elements rated .... .... ........1 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements-.... ... .... .... — 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance.— - 

Check marks or better on a majority of underlined elements, and all weak * 
performance not overcompensated by outstanding pe rf orman ce. . ....... - - . . Fair 

Minus marks on at least half of the underlined elements. — — ‘yr^tisfactory 

HI K. Brown, 




*Good 



Rated by jfc — J 

Reviewed by .... 




(Signature efra ting official) 
(Signature of reviewing official j 



.. .jSpeai&iL^ahJiJiA.Charge., — .June..lQ|...l2US.. 



Rating approved by efficiency rating committee 

U. ». 60VCKNMKNT MINTING OmCC 10 — 26177*5 



(Date), 



- * (Title) 

Report to employee 



(Date) 



(Adjective rating) 




FERN C. STUKENBROEKER. 
Special Agent , 

Special Efficiency Rating 



Since the submission of an annual efficiency rating 
bn this agent dated Apr.il 10, 19U8, nothing has occurred 
■which would change his status in any way* It is noted, hbw- 
ever, that the office received a commendatory .letter from 
the bureau in connection with a report which he submitted 
on the Communist Party, USA, District Number 6, Cleveland 
Division. The Bureau commented that Agent, STUKENBROEKER, had 
properly followed Bureau instructions and was to be commended 
on the excellent manner in which he prepared this report. 



Employee * s initials 



DKB‘MC 

6-10-U8 




Division • 
and % j - 
Section. . : 
Headquarters 

Appropriations 

Departmental’ 






CD 



CG-ft 







RECEIPT FOB GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



June 29 * 1948 



I certify that I have received the following 
Government property for official use: 



Keys to Room 4231 
4236 

Supervisors Manual #125 






! 












Bead. 



* 



The Government property which you hereby acknowledge 
is charged to you and you. are responsible for 5 taking 
care of it and returning it when its _ use has been 
completed. DO NOT MARK OR WRITE ON IT OR MUTILATE IT 
IN ANY WAY. 






*0* 









* ^ 4 ^ ] 1 

li a tesa Lisssl 

WR< 

PER 




Very truly y^ ife lt 

gSfWjC. 

Fern 0* Stukenbroeker 








V 



Jit', Nichols August* 25, 1943 

l - 

Bisector, FBI 

Supervisor/ gaining Course 

you should instruct Spooiol Agent F. 0* ^u^enbroekor to attend tbo 
onq doy Supervisors, draining Courts on Sopteabor 3, 194®i in Boon 6127 of tho 
Identification Building* frea 9 A* M. to -6 P, If* 




CO-Ur* J&Cabe, Rook, 5256 

V 




Ur. Tolson 

Ur. E. 'A. •to 
ur. ciogg “ 

Ur. Clevln 
Ur. Ladd • - 

Ur. .NlchfrT s 1 v: 
Ur. Rose n . 

ur. Tra cy 

j,tr» r ge n 



UT. Gurne a , 

icr ; Harb o 

Ur. Mohr 



Ur. Pennington 
Ur. Quinn Taao“ 
Tele. Roo tf - ~ 
Ur. Neas e'""" 
Miss oand y'," 1 



~llCAs^ 

VCS . 



y a.1 i MMU l j l i ir 1 1 1 \ 

COMMOMTI0j$S SECTiOtt 
M A I L EP 5 
& AUy P.M. 

fifiERAt aUREAUOf IHWHUiTIQH 
t,.« MWAHTMEKl Ot ^STJCE 

“iii ■iiii.i i ■ ■ ■ 







, ' 

/\ - f\ /CC-270 

^ .RECORD OP PASCAL EXAMINATION OP OFFICERS \Jb SPECIAL AGENTS ^ 

FEDERAL BUREAUS OF INVESTIGATION, U. S., DEPARTMENT OF JUSTICE 

NAME_^ UK Ell BROEKER 3 Fern C, AGE 29 YEARS. 1 0 MONTHS 

NATIVITY(state of birth) Mo . MARRIED, SINGLE, WIDOWED: Md NUMBER OF CHILDREN £ 

FAMILY HISTORY Mother . ./•gfrfcer 2 6 rothejrs , 1 sibber living^ and 

^ ?/)g 7 7. no rcmilv diseasds . ' ‘ ' ‘ . , . 



HISTORY OF ILLNESS OR injury Measlesl mmwsjab^ 



’HEAD AND FACE_ normal 

EYES: PUPILS (size, shape, reaction to light and distance, etc.) nOTUOl 

DISTANT VISION RT. 20/ 20 corrected to 20/ 

LT. 20/ 20 , corrected to 2o/ 

Color perception __n . . , 

(state edition of Stilling's plates or Lamps used) 
DISEASE OR ANATOMICAL DEFECTS__Ji ' 



EARS: HEARING RT. WHISPERED VOIC E 7*7 / lfi' CONVERSATIONAL, SPEECH 

' LT. WHISPERED VOICE I^/ lS 1 CONVERSATIONAL, SPEECH 

DISEASE OR DEFECTS n « 

NOSE . . . ' ‘ n * . . 

(Disease or anatomical defect, obstruction, etc. State degree,) 
SINUSES n , .. 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS 



TEETH AND GUMS(disease or anatomical defect): 
MISSING TEET H 1 3.15 .19.20, 30, 31 

NON VITAL TEETH n 

PERIAPICAL DISEAS E n ; 

MARKED MALOCCLUSIO N n 

PYORRflEA ALVEOLARIS n ' . • 

TEETH REPLACED BY' BRIDGES » 



none 

" ^ ■ " ■ 1 

,1 2 3 4 5 6 7 8 * tO U 1Z IS ]4 IS 













DENTURES Partial denture replacjseKa * \TjVj 
REMARKS,! 19,20,30,31 , ^ 4), „ T| 



20 21 22 2k 24 2S^$ 27 2« 2ft." 20 



— ' ■ ^ 

~ h Vi " ■■ ■ * ■■■" 

([Signature of DentaT"Gf'fTceT)”'‘ 
GENERAL BUILD AND APPEARANCE medium ) Numbered 2 - 

TEMPERATURE CHEST AT EXPIRATION . j . .. 

HEIGHT__ §B_ CHEST AT INSPIRATIO N 1 ' 4 WWap Ifllft ~f 

WEIGHT — 153 . CIRCUMFERENCE OF ABDCjMENuAT) UMBILIOUS iM./ra^S-.n., V 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE , we -' 9 “ ~ ' /i 

SKIN, HAIR, AND GLANDS normal ■/ / / 

NECK (abnormalities, thyroid gland, trachea! larynx) norpta/Z J //\ 

- . , V l7t nl 



SPINE AND EXTREMITIES (bones* joints, muscles, feet) 




OX OX 




THORAX (size, shape, movement 



,Q 



cage* mediastinum),, 



a 



n\mS,rial 



RESPIRATORY SYSTEM, BRONCHI , LUNGS, PLEURA, ETC. 

. Chest -x-ray neg. 



normal 



CARDIO- VASCULAR SYSTEM 



n-o rraa-l 



HEART (‘note' all- signs of cardiac involvement). 



normal 



PULSE:. BEFORE EXERCISE %. 70 

AFTER EXERCISE . \ 1 nn 



BLOOD PRESSURE: SYSTOLIC -* .3# 

DIASTOLIC_W. 



THREE MINUTES -A F TE R . . V .ftfi 



CONDITION OF .ARTERIES . . ...elastic . 
CONDITION OF .VEINS . . . 



n - erma - 1-- 



CHARACTER OF PULS E regular 

hemorrhoids none 



ABDOMEN AND PELVIS (cond itionof wall; scars, herniae, abnormali ty -of viscera) normal 



GENI TO -URINARY SYSTEM nrvr.mal ... ^ 

URINALYSIS: SP.. GR. . .1.07 7 ALB. n SUGAR - n MICROSCOPICAL n 

VENEREAL DISEASE " , ? . . . 

NERVOUS SYSTEM ^- normal . . 

(organic, or functional disorders) 

ROMBERG ne 9* INCOORDINATION (gait, speech) - none 

REFLEXES, SUPERFICIAL , present , . DEEPfknee .. ankle . elbow) normal TREMORS none 

SEROLOGICAL TESTS __MEilL2LE& BLOOD TYPE »A1 Rh Positive 

ABNORMAL PSYCHE (neurasthenia, psychasthenia , depression, instability.- worries) 

none apparent . 



SMALLPOX VACCINATION: DATE "OF LAST VACCINATION l9kj 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES T , . • i 

DATE ’pF; LAST COURSE _ IQlflf " ' 

REMARKS- ON ABNORMALITIES 'NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE r 



s’. 


.. . S ^ 


. 






- 










* >’ 








' - - 


\ 


SUMMARY OF DEFECTS 


' 


• ; 




*“* " 


s * 













- 








■ - - 



CAPAB LE OF PERFORMING DUTIES. INVOLVING ARDutfjJS ^ , ^ .PHYSICAL EXERTION 

IS THIS* INDIVIDUAL PHYSICALLY FfT 'TO PARTICIPATE. IN-*ftAIDS AND APPREHENSION' OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS - TP. <7 (ves 0 r no) 

(when no is given- states cause) . ■ - 



FINDINGS, RECOMMENDATIONS' AND'.'REMARKS '(as "p'er 'boards , wWri necessary) 

. i jia M s . 







*, 




’ 


•; do recommendation 8 t . 




* * 
















. - . *___ . ' 



. A, J~« White - 



Cap* - M TTSN~t>*+. 



DATE OF EXAMINATION 



October 22 } 1$1^8 



o 



' Q 

DECLASSIFICATION AUTHORITY DERIVED FROH: 
FBI AUTOMATIC BE CLASSIFICATION! GUIDE 
DATE 12-21-2011 



Ifoveviber 9* X9UQ 

PERSONAL Am, g§SEa»g^gr 

'* * % ~ ’ 

,t - \ 

Ur* Fern G»Stakenbroeker 
Federal Bureau of investigation 

Washington* jD* C. * 



Bear Mr* Stukenbroakert 

The Bureau is in receipt of the 'report of the physical 
examination afforded you at the United States Naval Hospital, 
Bethcsda* Maryland* on October 33* I 9 U 8 * 



This report reflects that you haye no disqualifying 
physical -defects. 

The, Board of Examining Physicians -of the United States 
Naval Hospital reports that you are capable of performing Stren- 
uous physical exertion and have no physical defects that would 
interfere with, your participation in raids or other work involv- 
ing the practical use of firearms*. 






'Ur* Tolsoi 
Wr.JE.A. 
Mr* ciai 



COMMUNICATIONS. SECTION 
mailed IO 
☆ NOV - 9 1948 P.ND 



jOERAt' BUREAU 6F (HVESTIBATWK 




ftichoZtt 



)U»sjOandy 



Sincerely yours, 









0 

F . Stukenbroeker 
Special Agent 
CAF 12 - §6474.60 
EOB - November 16 , 1942 
Assigned - Cripie Records 



While somewhat small in stature , this Special 
Agent has a favorable physical appearance . He is most 
congenial and gets along well with his fellow employees . 






Since his assignment in Crime Records on June 20, 
1948, he has been engaged in general research and related 
duties . He has an excellent command of the English language , 
is able to work under pressure and can be depended upon to 
turn out a much better than average product in a short period 
of time. His background in Communist matt*£$$&in the Cleveland 
Off ice is particularly valuable in Ms Research w ork in 
Crime Records. 

In addition this Special Agent has 
number of press releases and has been used, o 
of the Bureau . He has' also handled a number 
engagements in the vicinity of Washington an 
has been most satisfactory . He also supervi 
preparation of extensive material for a tele 
over one of the local television stations . 






special tours ifr 

of •vsssmsf ~T“* 

1 tffiWettnmrsTrz <r$~ 

•a tn& «pr a7,iuT ® 
‘timpmsmi invKtiCMsn 



It might be noted that after .his transfer from 
the Cleveland Office to the Seat of Government the Cleveland 
Office received a letter of commendation from the Bureau 
in connection with a report on Communist matters prepared 
by this Special Agent prior to the transfer . 

. It is felt that Spedial Acsnt Stukenbroeker 
definitely, has the interest of the Bureau at heart' in fact 
on numerous occasions he has voluntarily worked long hours 
of over time on profejpts having short deadlines . It is 
felt that he should definitely be kept in mind for further 
advancement gnd that on the. basis of his work thus far he 
is entitled, to. the rating of Excellent in Grade CAF 12. 





Standard Form No. 51 
August 1946 

U. a CIVIL SERVICE COMMISSION 



O ANNUAL 

REPORT OF 
EFFICIENCY RATING 






Form approved. 

Budget Bureau No. 50-R012.3. 

( ) 



ADMINISTRATIVE-UNOFFICIAL 
OFFICIAL: 

REGULAR ( X) SPECIAL ( ) 

PROBATION AL ( )~ 



As of — .3/.3.1J.49. ... based on performance during period from 3./.3J l/4&... to ..3j.3lj.49. 

^JXLCJrO.l-J.'jL&n-t. GAJL1R $&4Z4j> an 

(Name of employe©) (Title of position, service; and grade) ' 

F ej l^ Jii..&ux.e.mi^aJLJLnji££± i . aa± A A 2i... - ..P. e anx.dA--A-..Cnmmi±n i-ca±±nns„ - d r^Lnus. E.&cja r d s 

(Organization— Indicate bureau, division, section', unit, field station) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
“ if “weak 
■f if outstanding 



1. Study the instructions in the Hating Official's Guide, C. S. C. Form 

No. 3823A. 

2. Underline the elements which are especially important in the position. 

3. Kate only on elements pertinent to the position. < 

a. Do not rate on elements in italics except for employees in admin- 

i strati ve ; supervisory, or planning positions. 

b. Kate administrative, supervisory, and planning functions on 

elements in italics. 



CHECK ONE: 

Administrative, 
supervisory, or 
planning — l3f 



All others., 



□ 



( 1 ) 

( 2 ) 

4="(3) 

((4) 

±Lf(5) 

-A. (6) 

(7) 

±Z (8) 
jL. (9) 
^=(10) 
4=-.(ll) 

.-d=tisy 

-i=(14) 

J=(15) 



Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of Jachniaues and 






cedures. 

Presentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phagog nf 
Attention to ner tlnent-detgft: 

Accuracy of operations. 

Accuracy of final results. 

Accuracy Of jndfrmfmtc nr dnnSnlmig 

Effectiveness in presenting idea.* nr -forts. 



Industry. 



Kate of progress nn n r r ompl n t inn n f -r mi£ Ti 
'ments. 

Amount of acceptable work produce 
•ductior 



k : produce d^ (Is mark 

Dasea on production records? ...I2nSr ) 

, (Yes or no) 

Ability to organize his work . 

Effectiveness in meeting ‘ and dealing with 
others: — ~ ~ ^ ^ 

Cooperativeness. 

Initiative. 

K esourcefulness. 

Dependability. 



.±^16) 

.£=1(17) 

.r}=(18) 

-t:. T19) 

4=^(20) Yuvfiicai f ifnpgg fan the ss>rk 



. (21) Effectiveness in planning broad programs . 

. (22) Effectiveness in adapting the work program to 
broader or related programs . 

- (2$) Effectiveness hi devising procedures. 

- (24) Effectiveness in laying out work and establish- 

ing standards of performance for subordi- 
nates . 

-1(25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates . 

- (26) Effectiveness in instructing, training , and 

developing subordinates in the work. 

- (27) Effectiveness in promoting high working morale . 

- (28) Effectiveness in determining space , personnel, 

and equipment needs. 

- (29) Effectiveness in setting and obtaining adher- 

ence to time limits and deadlines. 

- (SO) Ability to make decisions. 

- (SI) Effectiveness in delegating clearly defined 

authority to act. 



STATE ANY OTHER ELEMENTS CONSIDERED 

TaT * lea d and conduct ra i ds 



(C) 



Canabilitu 


for handlina 


additional 


Responsibility. 



STANDARD 

Deviations must bo explained on reverso side of ibis 



form 



Plus marks on all underlined elements, and check marks or better on all 

other elements rated ... ............................. ... — ....... Excelie 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements.. .... Very 

Check marks or better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance .... Good- 

Check marks or better on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding performance.............. Fair 

Minus marks on at least half of the underlined .elements Unsatisfactory 





Rated by 

Reviewed by 



Special Agent 
.. 

A cui at ant DiTOotoi* 
...... 

AhSSfan' Dlrw'Wr, 



..A.b.r..id...M^...i949 

(Date) 

AFR 15 .349 



RatingwapproV^^Ej^fficlency rating » J* 1 ^K^pdrtttotempioyee^sn... — - — ... -£^5 * 21 ' /y 

vl / \ (Date) (Adjective rating) X 

u. *. covmniiint minting omcc i5— 2&IY7-5 / 

“ / 




J* 

* 



o 0 

ijlmfeii gfafea apartment jttf Justice 
ijteforal Storatu oOnttwiigaitott 

IN REPLY, PLEASE REFER TO 
.FILE No. ■_ 

Director 

Federal Bureau of Investigation 1 

United States Department of Justice 

Washington, D, C. . 

f f 1 

-Dear Sir: 




For. inclusion in the, fund- to. be paid io the widow or designated beneficiary of. any Spe- 
cial Agent of the. Federal 'Bureau -of investigation, United States Department 9 f Justice,. who had 
contributed to this' fund prior to.November 30, 1948, and. who dies from any cause e xcept self- , 
^destruction while employed as. a. Special Agent, I am forwarding herewith (by-C8EC3P- M0R5FURS55)^ ar< ? 
the sum; of- ten dollars j $10. 00), made payable to the .Chief Clerk of said. Bureau,, to be included 
, in. said ; fund. Payment will be made for death* by self-destruction after the Agent has been a 
member of the, fund for two "years - .. It. is understood and agreed .that the sum tendered herewith 
is a voluntary^ gratuitous contribution to said fund; which I understand is to be administered 
in the following manner: 



The Director of the Bureau, will appoint a committee which shall consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee will recommend, 
appropriate action to the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall- receive all contributions and account for same to the - Director. 



'Upon the, death .of . any Special Agent, the appointed committee will consider the case and 
submit a. recommendation to the Director as .to its conclusions. Appropriate instructions will then 
be issued to. .the Chief Clerk, directing him to pay to- the-. designated beneficiary the. sum of $10,000. 

The following person. is hereby designated as my beneficiary for F. B, I, Agents* Insur- 
ance Rind: 

* Nam e^fJ* A ddress i/W tfr, ft k 14. 

Relationshi p Wife ^ - - D ate &ft Nnsiwbe.^ 

The following person,is hereby deslgnSbea as my .beneficiary- under. the Chas. S, Ross Fund 
providing. $1500-death benefit to benefi<^jr*of agents kiiled.ln line of duty. 

Nam e flfiS. A ddre8S MiL \jkUll £ for &/k fy. 

Relationship D ated Alove/iheR 3.3, /f?/ 








Very truly 




£ 



4 JMLU* 



Special Agent 



illUlt l$AUJUUUUUU(Ul)UUt(lAAM (LAAAMAiLA AAAAAJk raaaa 
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l i rih-i- 

QOM DO-7]- 

OFFICE O^DIRECTOR, FEDERAL BUREAU OF INVESTIGATION 

r. d. STusICEfi/ 

OFFICIAL INDICATED BELOW BY CHECK MARK 




0-3 at /ft£T-S?k 

Soanphod — 

N umbered 

Fliod Sa....:. 





■yt nuy &jl 

FEDERAL buauHU OF INVESTIGATION 






~ ^ x 




<U • 

^ ' jr — ■> " li 






0 



0 



NAME: IsTUKENBROEKER r FERN-cJ SPECIAL AGENT 

EOD: 11-16-42 

SALARY: CAF-12, §6474.60 

OFFICES OF PREFERENCE: (l) None. 



ASSISTANT DIRECTOR NICHOLS: 



This- Special Agent, while rather small in stature, presents a favorable 
physical appearance. He is somewhat serious-minded, but congenial and gets 
along well with the other employees. He has been assigned to Crime Records 
approximately 1 year and during this period of time has made exceptionally rapid 
progress. He is one of the best original writers who has been assigned to Crime 
Records during the past 7 or 8 years. He can be depended upon to turn out a 
uniformly good product in. a minimum amount of timer**' He is a most willing worker 
and regardless of the time is always ready for additional projects. Before his 
assignment to Crime Records he was in charge of Communist activities in the 
Cleveland Office. At the present time his previous training is particularly 
valuable in doing original writing on matters pertaining to Communism. Agent 
Stukenbroeker has handled a number of speeches and special tours and has done 
excellent work in. this regard. Status: EXCELLENT. 



INSPECTOR GURNEA: 



Mr. Stukenbroeker dresses neatly, conservatively and businesslike. He 
presents a good appearance arid has a good personality. During the interview he 
exhibited interest and enthusiasm and apparently enjoys writing. The reports 
on him indicate he is doing a very. satisfactory job in the Crime Records Section. 
I believe he is a satisfactory Supervisor. ■ ' 




Inspection Report 

Records and Communications Division, 
Crime Records Section 
Inspector Gurnea 

Interviewed by: Inspector Gurnea 

Date: 7/18/49 




0 0 

§fat0s Bcparimimt of Kuatte 

$efcml$itrsau of tewtijaiinri 

IN REPLY, PLEASE REFER TO 
FILE No. - 

Director. 

Federal Bureau of Investigation 
United, States Department of Justice 
Washington, D. C. v , 

% 

Dear Sir: 




i 



'i 



.. For Inclusion in. the fund- to* be paid to the widow or designated beneficiary of -any Spe- 
cial Agent of the Federal- Bureau of Investigation, United States Department of Justice, who had 
contributed to this fund prior, to July 31, 1949, and who "dies f rom any "cause, except self- 
destruction while .employed as a Special Agent,- 1 am forwarding, herewith, (by CHECK - M6NEf-eRBSR) 
the 'sum of ten dollars ($10.00), made payable to 'the Ctiief' Clerk of said Bureau, to be included, ‘ ; 

inlaid, fund. Payment will, be made for death by self-destruction after the Agent has been, a = 

member of the fund for two years. It. is understood and. agreed that the sum tendered herewith^ * 

is -a voluntary, gratuitous- contributiwi to said fund, which I understahd is to be administered 
in the following. manner: 

The Director of the BureauwiU appoint a committee. which shall, consider all matters per- 
taining to the acquisition, safe keeping and expending of said fund, which committee- will recommend 
•appropriate action to the Director of the Bureau in pertinent matters. The' Chief Clerk of said 
Bureau shall receive all contributions and account for same to -the .Director, 

Upon the death of any Special Agent,, the appointed committee will consider the case 'and 
sutoit a recommendation to the Director as to its conclusions. Appropriate instructions ; will 'then 
be. issued; to-tho. Chief Clerk, .directing, him to pay to the designated beneficiary the. sum' of; $10^000, 

The following person ls,hereby designated as my beneficiary for F, B, I, Agents' Insur- 
ance FUndi 

wan e tSafra Stukenbroeker , A ddress Slip Wellington Rd>, Alexand ria, Va« 

Relationshi p WlfQ , . . D ate d- 7, 1949- 

i The following person is hereby; designated as mytbeneficiary under, the- Chas, S, Ross Fund 
providing . 31500-death; benefit to beneficiary of agents kHUid.ln-line of duty; 11 

Nam e <Sara J-, Stukenbroeker . A ddress 5110 Wellington Rd«, Alexan dria, Va. 

Relationshi p-. . Y/lf 9 D ated 









UJ Sa GOVERNMENT FRINTIMa OFriCBi^ia*^ 



« \ r\ r\ cc " 270 

J V .RECORD OP PHXjcAL EXAMINATION OF OFFICERS SPECIAL AGENTS 

_ FEDERAL BUREAU! OF INVESTIGATION, U. S. .DEPARTMENT OF JUSTICE , s ?4 

0 . - - ' . ' 

NAM E Stukenbroker. Fern C. AGE 31 YEARS , 3 MONTHS 

NATIVITT^state of birth’) Missouri MARRIED. SINGLE. WIDOWED; Married NUMBER OF CHILDREN 2 
FAMILY HISTORY Father and Mother living; good health* 




HEAD AND FACE Normal , 

EYES: PUPILS (size, shape, reaction to light and distance, etc.); . . 

DISTANT VISION RT . 20/?O , corrected to 20 

LTi_20/_£2 , corrected to 20/ . 

COLOR PERCEPTIO N AOC 19AO . . . 

(state edition of .Stilling's plates or .Lamps used) 

DISEASE OR ANATOMICAL DEFECTS Normal 

EARS: HEARING RT. WHISPERED VOICE W lS* CONVERSATIONAL SPEECH 

LT, WHISPERED VOICE 15/ lS' CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS None J / 

NOSE Normal . . , 

. (Disease or ‘anatomical defect, obstruction, etc. State degree). 

SINUSES No tendences« 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS Nortnal 



TEETH AND GUMS(disease or anatomical defect) : 

MISSING TEET H As indicated 

NONVITAL TEETH None 

PERIAPICAL DISEASE ‘ None ' 

MARKED MALOCCLUSIO N None 

PYORRHEA ALVEOLARIS None ; 

TEETH REPLACED BY BRIDGES ^ ~ 



DENTURES Partial replacing #19. 20. 30 T & 31 
REMARKS 



3 3 4 5 4 7 8 * 10 IS 12 IS 14 IS 18 



HlilMB 



in 




IT It 13 2C 21 22 23 24 2S~24 27 24 20 30 31 

; 1— 

A. FrechetteTXttSMcTBN 



^ A. FrechejbterTOgTpg^N 

(Signature l)7TD|n£hl .Of 

GENERAL BUILD AND APPEARANCE | * ur 7f* ?| 

TEMPERATURE. 99.2.. CHEST AT* EXPIRATIO N . - , T^E5L"""" 

HEIGHT 67 £- CHEST AT INSPIRATION £ Q .Ugfrl 

WEIGHT M 9 ‘ . CIRCUMFERENCE OF ABDOMEN Afr UJMBH ilGU S^u 8838B5Slt 

RECENT GAIN OR LOSS, AMOUNT AND CAUSE *i - i ii ■ m . . ' "Tg "?? 

SKIN. HAIR, AND GLANDS Normal <f„ # j JL‘ ' ’/ 

NECK (abnormalities, thyroid gland, tracheal larynx) Normal . ..j/* - .S .W . 






SPINE AND EXTREMITIES (bones, joints,, muscles, feet). 






Ox OX 





THORAX (size, shape, movemenX^ib cage;, mediastinum) . 'Normal ,,V 

RESPIRATORY SYSTEM, BRONCHI, 'LUNGS, PLEURA, ETC. 

X-Ray Chest-neg. 



CARDIO -VASCULAR SYSTEM ’ Normal ' 

HEART (note all signs of cardiac involvement) * 



- f t 

«' V. 



PULSE: BEFORE EXERCISE ft/. 

AFTER EXERCISE . ; 120 

THREE MINUTES AFTE R 108 
CONDITION OF .ARTERIES ...Normal 
CONDITION OF VEINS Normal , 



BLOOD PRESSURE: SYSTOLIC 11* 

DIASTOLIC 70 

CHARACTER OF PULS E N 0 rmal 

HEMORRHOIDS - . " None . 



ABDOMEN. AND PELVIS (condi tion of wal'P, scars, herniae, abnormality of viscera). 



GENITO-URINARY SYSTEM “ 

URINALYSIS: SP. GR. 

VENEREAL DISEASE .. 

NERVOUS SYSTEM None' 1 

ROMBERG Negative 



Normal . 
t. 1.015 
. None' 



ALB, .negt 



SUGAR- neg. 



MI CROSCOPI CAL_5M* 



(organic \or functional disorders) 
... I NC 0 0 RD IN AT I ON- (galV, 



speed 



None 



T T ^ w — - . * - v V V ava/ A41 a. V/ A ^ ^ U A V | ^ a t 

REFLEXES, SUPERFICIAL - .Normal . t , DEEP I' knee, anlcle,- e ! lbow) ' Ngrmal' - TREMORS None 

SEROLOGICAL TESTS . Kahn-neg. BLOOD TYPE A1 Rh positive, 

ABNORMAL PSYCHE (neurasthenia, psychas’thenia , degression, instability, worries); 

^ . .. No- apparent abnormality* . 



SMALLPOX VACCINATION: DATE-OE LAST VACCINATION 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES iinknovm ; ' 

DATE Of- LAST COURSE . . . J unknown . . .7.. , - 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR. SUFFICIENTLY DESCRIBED ABOVE none 



SUMMARY OF DEFECTS 



. ■ } ? <, * 'U ■ • ;* 

CABABLE»OE»BEREORMINGJDl U.TIES INVOLVING Arduous ' PHYSICAL, EXERTION 

I If***! 1 i 

I jS THIS INDIVIDUAL RHYSICA Lt;Y|FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF‘ CRIMINALS 
WHI CH, MIGHT EN^ Ub^iiE ?PR ACT! C AL^SB »0F FIREARMS ■ Yes " . ' , . ( (yes or no) 



WHI CHMIGHT ENTA IL^IIE^rXcTICAL ' frSB -OF FIREARMS . Yes , 

( vhen no is eTverT'state cause)** 1 . . 

**<*►**• 1 — i" " . .... - t™ ■ , 

F INDINGS^REC^IN^B||pA'^ONS AND 1XEMAKKS .(as^per boards, \Vhen necessary). 







DE CLASSIFICATION AUTHORITY DERIVED SfROH: 
FBI AUTOMATIC D E C LAS S I F I CAT ION GUIDE 
DATE 12-21-ZOll 



April 5a X9? 0 ' 

jPJERSONAL AND 



-b 

h . ‘ 

Mr. Fern, Cm, Qtukenbro'eker. 
Federal Bureau of Investigation' 
Wqshingtoyij JD. CV 



Jjegr Mr * Stukenbro ek.ef: 

i 

The Bureau is* in. receipt ,of the report .of the.* physical 

examination afforded; you at , the* ‘United SJtates JNaval- -Hospital, 

$ 1 

Bcthesda, Maryland^ on MqrcU j 16 s 195Q* 

This* report reflects that you haye no, disqualifying 
physical defects. 

\ 

The Board of Examining Physicians of the United States' 
Naval Hospital ‘reports that you are capable of jperf doming stren- 
uous physical .exertion and' haye no .physical' defects that would 
interfere with your participation in,- raids or -other work -involv- 
ing the'practical use o£ firearms. 

Sincerely* yours , ' ■ » ” - 



Mr. Tolson 
Mr. E. A. r 
Mr. Clegg 
"Mr. Glavln 
Mr. Ladd ‘ 
Mr; Nichols 1 " 
Mr. Rose n- " 
vr.Trzc y " 
Mt. Ega n 
Mr. Gurhea"'-" 
Mr. Hart> o 
Mr. Uohr * 



Mr. Pennington 
Mr.* Quinn TaaoT 

•Telo. Rods “ 

sMr, Neas e 
Miss Gandy*" 



GO-Mr. L. B. Micholi 
fiLEzcmn 








OFFICE , ME;iORME|JM 



. - A. . 





-witeitwates wmmmT' 



■ /Ffom .... 
•Subject* 



: v/; i 



Mr. Uichpls 
Mr7 Jones . 7; 



DATE: ; March 3, r 1950. 



7- • • ' -/Reference is made to -the 1 as/to the / /y 

.preparation.: of the 'a^icle- for tlie Colonial - Review. of George 7-\ . \ 7. 
■' -ifa^xhgtdh'Ord^ -f /ir.’Ti^ - -7' ./ ‘ " : ■/-:•-■ ; - 77.v --77. : ': ' v 7 y ---i 7 

tuary 12 . was ! acknowledged . on. . ./ •• / 
fndifl.- prd^sing. the article;. 7-\ v -7 
. 7 ' at a-' specif ic .dato ‘.though at - the time. we ^ticipated' having .it for ■ . 7 ■ 
.. . his use append the middle of. February. '- : v 7 //y77' 7 7 ' ’ ■ y 



incoming; letter of. 
-and we. purposely refrair 



/7'y ; " .rep-' - As you were pTevisOusIy advised, out correspondence has y./-. 

;;.7' : been' inhming^tmce as , heavy as it waS this; time lastfyear :4nd -.We. 7 r 
‘•V. .practically, had to use three men full-time ; on this. Ash, Ctiiastiarisen -.7 
and/Ioungblood. ' As yoCt' kriow, - 'correspondence . must be given 'top ■ ; 
priority at aLi ^ijah6' v >|fe* y&osby bias been but of, the. seotipp inost 7 ,.• 

' of .the time since ihe'xequest for ••the£-a^feiclfe; ; f cr.Tfch e • Colonial , ■ • - 7 

;. .. R«aT7-ipiwr came ini • ' • " ’ ' - ■ \ -. - ' • ■■ ■ 



; ■ / - ./'•' 7 / ^ lou prill recall too that during il.e last half of January, 

two/apd sometimes three men were tied up on -memos on Wire tapping ' / ' 

which we were told wepO’-inost :ea^e<3tte»v^Soll<pai,..'ahd Stukehbroeker. ; . ; ■ 

77 .;.warked pri/iarilyon these and;w%e: : assisted to some ex -tent by 7/ick, .77-7-7; 

y ,< Carroll; has been tied up practically full-time on the/ . • 
Law ^ Eiibrcement Bulletin and:,l&; Suttler and. ..temper have beenloaded - 

... .. down with .other projects* r-' f • .- •' 7 '• " / / -, - y - ' 

' 7. .’When the Colonial Review- article camie-; in it was assigned to 7 

■"Hpt pick , who made -eVery effort to get- out this article but it ., was ’ V'- : 7 
7 ' . nedessary to coiitih^d to- assign'.him other projects -of an eyen more > 77 . 

■ urgent nature which . had positive dead lines .to - meet.’ ’..when it ; 7 - v : ’ 

.. . became '.evident that Mr-y Tick Co ,:ld not get to this pafticular article 
. V it Was assigied to Mr<-. Stukenbrpeker even th’ou^i he. at the time was . .. /, 

• . . working on the. 12,000 word. law review, article for/ the- -Syracuse Last 7 ' 

. Review Journal, da stupendous rpfpje'ct. Which' was wanted by. a Specific/ ' 

:-.7 -.time'i ..in- order;- to- get. the Colonial Review article out,- Mr. j.' .-v/.l/-.'-^"^ _^;7 

'S . Stukerib r oeker lworked:- on if - in its fntirety^at night, at home and • - : : -,yr ■, 

Eimbsent through for ybur attention this . past Monday. . 7^ ^7 .7' j7 7 

• ;• ; X attribute; the delay in the preparation of this- article ' - . 'i 
to -the. fact- that sWe just have .not had enough manpower' in ihis ' 7 



-section to take care' of/ all. the' projects wb have been attempt ing B - V r " -• 7 

to carxy ;; outV7 7-, ' ' \ 7'-V ;.,7'./' 7'-.. ' ’7- ; .7 / : /.->;777 v ;/7;^7^^:' ' 7 



j 7.^7 . 

t .section, to. determine -s^iether addle 



/MAJtHCTT/V 

7 Toison’-'s Eot: n - 1 

77 ' ; personnel., is 'needed. r, /s/- Tblspn': 

- ’ Director 1 S bots ,! fes/& promptly. I have continually used Eichols toiget additional- 
. - staff vR/s/ Hi' - : 7 . 77 ;; 7 ■ ■ 77 ;^;7..'7 T -- /,-; . 7 .. 7 77:7 : -';777' './d . 7 ;;/,:,- 7:7 7.77 7.'-7 ' ■ 







Qiileft State SEpartment of 3uQ« 
jwfceral Sitwatt of imicstigattat 
»«atiin0to«,3.®. 




Director 

Federal Bureau of Investigation . J) ttw 1 ? .nil 

United .States Department of Justice^* 99 ^ * . 

SSU D. 0, e#M»sWewff * "'f- 3 ff* 

MiJcnU aD fyo&wtoQ .8 .u 

Dear Sir: 

t n tha f un a to Be paid to the designated Beneficiary of any Special 

JS5S Is Ti£S£. **»«■ oontrihution to said fund »»ich I understands to 
■Be administered in.'the following manner. 

_ A+A _ Af t u« rai will appoint a committee which shall consider all matters 

p— £ 

»• *°*«'-*™ »■•«*«* - * 

Beneficial for FBI Agents’ Insurance Fund: 









Name 



e.„.T Sh.v.nhrneto Relationship Jil® jHSkii- 1960 



Address Welling t on .Bead. Alenndrla, Tlrfiln l a ^ . — 

The foilooing person is.deeignated as.ay benefioiary under the Chas. IS. Boss 
W provS S l?h benefit to benefioiary of agents hilled ta Una ofj^ 



Relationship JMl 



Haffie .Sara J* -Stukenhroeker, 

Address. 3lio Welli ngton Boadi Alexandria, Virginia 

Q). 




Very truly yours 

<2 



a.,, March 20 . 1950 



.Special Agent 



MAlsU' 









0 



• t 




^ r w 'T 









fir* Fern C. Stukenbroeker 
Federal Bureau of Investigation 
U, S* Department of Justice 
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* Standard Form No. SI 
August 1946 

U.S. CIVIL SERVICE COMMISSION 



O ANNUAL / 

REPORT OF/ > 
EFFICIENCY RATff 



i Form approved. 

* Budget Bureau No. S0-R012.3. 

^MiNlSTR ATIVE-UNOFFICIAL ( ) . 

OFFICIAL: „ 

' REGULAR (,-A) SPECIAL ( ) 

PROBATIONAL ( >) 



As of based on performance during period fr^n to MQX£b m „3Jzx„J:95 ® 

J?ern_ C ._s tuken broeke r Special Agen t - {&JLB J68 0Q_ 

(Name of employee) ' (Titlo of position* service, and grade) . 

Fed ejia l^A^re_m T .Qf : In vestipation - Records & Communications ~ grime Record s * 

(Organization— Indicate bureau, division, section, unit, field station) ' — . — ■ ' 



ON lines below 1. Study the instructions in the Bating Official’s Guide, C. S. C, Form. checiCone: 

MARK EMPLOYEE , No. S823A. 

.. , ‘ 2. Underline the elements which are especially important in the position. Administrative 

V if adequate 3. Bate only on elements pertinent to the position. ' Aaministratiye, 

— if waalc a ' no * ra ^ ori 'elements in italics except for employees in admin- supervisory, or; 

istrative^ supervisory, or planning positions. ‘ planning J£J 

„+ if outstanding & Rate administrative, supervisory; and planning functions on 

elements in italics. ‘ " ' ' All' others; □ 



( 1 ) 

( 2 ) 

— (3) 



(6), 

(7) 

.^fcrr<8) 

-dbr(9) 

J=(10) 

J=(U) 

_£r<12) 

.±T(18) 

.±7(14) 

-irus) 

„£rti6) 

-irrerr) 

_3CT18) 

.±T(19) 



Maintenance of. equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques _andpro - 

~eedures: — ^ ? : 

Pxesentability of work (appropriateness of ar- 
rangement and appearance of work). 

Attention to broad phases of assignments. 



Accuracy of final results. 
Accuracy of judgments oi 
Effectiveness in nresentin 



Bate^of progress on or, comply;™ of 

Amount of acceptable work produced^ (Is mark 

based on production records? ) 

T (Yes or no) 



Ability to organize his work. 

Effectiveness in meeting i 
others. “ 

Cooperativeness. 

Initiative. 

Resourcefulness. 

UependabilityT 

“Physical fitness for the work. 



(21) Effectiveness in planning broad programs . 

(22) Effectiveness in adapting the work program to 

broader or related programs . 

(2S) Effectiveness in devising procedures . 

— — (24)< Effectiveness in laying out work and establishi- 
ng standards of performance for subordi- 
nates* 

— L.;(25) Effectiveness in directing, reviewing, and check- 
ing the work of subordinates . 

(26 ) ' Effectiveness in instructing, training, and 
developing subordinates in the work 

(27) Effectiveness inpromotvng high working morale . 

. — (28) Effectiveness in determining space, personnel, 
and equipment needs . 

(29) Effectiveness in setting and obtaining adher- 

r ence to time limits and deadlines . 

(SO) Ability to make decisions . 

(SI) Effectiveness in delegati ng clear h/— d efined 

i authonty^<rWSi: miii '' 1 | 

i 6 7- 30J?/ FS.' 



« " '***&<, <j J. state^Ny other elements considered 

I Searct'eo 

^T(A) 



1 '/i lM 4 tttbtr r 



STANDARD 

Delations must bo explained on reverse side of this form 










Adjective 

Rating 






Plus marks on all underlined elements, and check marks or .better on all 

other elements rated... ........... ... ... .... 

Check marks or better on all elements rated, and .plus marks on at least Z,gv/r 

half of the underlined elements ..... ..... Very G<5<xP JL 

Check “marks or better bn a majority of underlined elements,, and all weak // 

^performance, overcompensated by outstanding performance. Good V 

Check marks or better on a majority of underlined elements, and all weak A 

performance not overcompensated by outstanding performance ... J. Fair / \ 

Minus marks on at, least, half of the underlined elements... — Unsatisfactory 



Bated by * Mn£ 

Reviewed by V B * ■* A.P i ? 1 * 7*£fl 

V * / $ \ U v ‘ y- - * i jU-“ u k a*u^i> 

Rating approved by efficiency rating ; Report to employee 



e ^ 



Reviewing 

official.. 



V. ». COYMNMtNT MINTING OFflCC 10-26177-5 



I* (pate) 



■ - AP ii f 1 - u : .hfi 

.vL^^xiq.o) p* ;( : * m, . / (im7 

. Report to employee . 1 / / 



zt&A in+^v- 1 * i. Ur* ***.+***' j a 

Report to employee . 1 / 

(Adjective rating 



J 






FERN , C. STUKENBROEKER 

Special Agent 

GS-12 $6800 

EOT) - 11/16/42 

Assi gned - Crime Records , 



' This t Special Agents though somewhat short , presents 
an excellent physical appearance * .Mr* stukenbroeker has an 
outstanding personality and gets along exceedingly well with 
others with whom he works * ~ „ 

This is the— fir st -full year Special Agent Stukenbroeker 
has served in Crime Records and during this time he has shown 
remarkable development * He is outstanding as a research man and 
is able to turn out a far above average volume of work of 
. uniformly excellent quality * 

In view of Mr* .Stukenbroeker * s fine educational back- 
ground, he is outstanding in original-compo sition • He has a 
great deal of imagination and is perhaps the best Special Agent 
in this regard who has been assigned to Crime Records in a number 
of years * 

~In addition to numerous research assignments, thi3 
Special Agent has been used for special tours and a number of 
speaking engagements in Washington and vicinity • The response 
has been uniformly outstanding* 

On the basis of this supervisor's work in this Section 
during the past- year, I feel tKat he is entitled to a rating 
of Excellent * 



STANDARD FORM NO. 64 rfTx. 

W ty 

Office Memorandum ♦ united .states government 



TO : im. NI CHOLS , 

FROM : 2f. A.'^QNWS 

SUBJECT: JflERjir (7. ' STUKENBROEKER 

Special Agent 
Grime Records Section 
EOD November 16 , 1942 
GS-12, $6800 



date.- April 12 , 1950 



kt 



Mr. tolson 
Mr. E. A. Vases 

Mr. Clegg ; 

Mr. oiavliHP' 



m\ 



Mr. MOhrO 
.Itty^PennM 

Tftld. ~ROCC\ 

Mr. Kease * 
Miss Cano^ 



J want to call to your attentionfffhe most outstanding 
job which is being done by the above -mentioned Special Agent • 
Stukenbroeker has B*S*, M*A, and P.h*D* Degrees and is perhap's.!the 
most outstanding Special Agent from the standpoint of original 
composition who has been assigned to Crime Records in my experience 
iher&M • 

o 

Special Agent Stukenbroeker is an exceedingly diligent 
worker and on numerous occasions has put in long hours of extra 
work away from the office working on projects with specif icr dead- 
lines*\ I recall on one occasion when we needed something extra 
special I called him at his home one Saturday and outlined the 
nature of the rather extensive project which would be needed early 
Monday * He had the project ready in fine style and it was not 
necessary to make a single change or correction * 

c -Jou will recall that Agent Stukenbroeker *s Annual 
Efficiency? Report, which was recently submitted , was EXCELLENT ' in 
grade GS-12* His 1949 and 1948 annual rey>ort.s $were likevitse 
EXCELLENT and his 1947 annual report was VERrTGd.QD* ~ ^ Z7Z 

a jii, „ ^ t&t-ioy/fr- 90 

Agent Stukenbroeker has^beeri} imm^afe " s&? ce „ , 

February 3, 1947* He has a well rounaed^Btireau g ‘ Vi ^ucf^ havin p ^ 

served in Baltimore, Washington Fi,eld, and C lev's lan^priOrj 't'o~' being 

assigned to the Crime Records Section on June *20, fri !l!948'Z tHe, of m 

course, has been in the Bureau since November *16, 1942flHtSp^sHc^S^ * / 
Agent Stukenbroeker is well- verse^d i p ; JBureau pVlAay^and^^ vesf, i - , .uATICJJ 
gative matters and is capable. \af, handling the u mq.s^aomplicated-' 
type of case • This^Sph'cidi Agent \is in axcelien’i health, having , 
just recently undergone a physical examination : at the Naval *JtlA 

Hospital* He is able to function satisfactorily on dangerous 
assignments requiring extreme physical exertion* wy 

Special Agent Stukenbroeker really has the Bureau at heari/S 
and is available at any time for assignments of any nature, whether 
special or general * < 



Grime Reco 



As noted above,' Special Agejit ^Stukenbroeker has been in 
rds since June 20,, 1948'j P'hia^prgximat'eT^ two years, anc 



MAJsmab 






Memorandum to Mr* Nichols 

Re: Fern C, Stukenbroeker April 26, 1950. 



immediately prior to his assignment in Crime Records he was ’ an 
approved Relief Supervisor in the absence of the Special Agent 
in Charge or the Assistant Special Agent in Charge at. the 
Cleveland Office * This was approved by the Bureau on February 11, 
1946 * Under date of December 24, 1947, the Special Agent in Charge 
at Cleveland advised the Bureau that Stukenbroeker had been acting 
in a supervisory capacity on the Communist Desk when Supervisor 
Clyde Smith was absent* 



Typical of the exceptionally fine work done by Agent 
Stukenbroeker i3 the article, entitled " The Civil Investigations 
of the FBI” which appears on JPage .380 in the attached copy of the 
Spring, 1950, issue of' the Syracuse 'Law, Review* It will be noted 
that this article extends from Page 380 through 403 and is a really 
comprehensive treatment of a phase of the Bureau's work which is not 
too well-known to the public • This article is really a scholarly 
, masterpiece and reflects great credit upon the FBI • 

RECOMMENDATION: 



In view of the really outstanding character of this 
Special Agent's performance, it is recommended that consideration 
be given t'o his being, promoted from Grade GS-12 to Grade GS-13 at 
the present time * 'If this should not be within 'Bureau policy , it 
is recommended ' that he be reconsidered f or reallocation at the 
conclusion of three months * In any event, it is felt that 
Mr, Stukenbroeker should be commended at this time , on his work in 
general and specifically on the contribution which was submitted 
to the Syracuse Law Review* - 



Attachment 



JL~a-ror*fc, U^5#-io Y , 

.4 -i-b~ /or 





STANDARD FORM 50 
UNITED STATES/ 
emu SERVICE COMMISSION 
OCTOBER" 1946 



a u. s. DEPARTMENT OF JUSTICE 

ERAL BUREAU OF INVEST IGaO^N 

WASHINGTON 25, D, C. ^ 



FORM "APPROVED 

BUDGET BUREAU NO. 50-R064 



5*. e 9*od h, 




. . . • • 

1.* NAME (MR. - MISS - MRS. - FIRST - M *0?^*' INITIAL - LAST) _ . . . . 


2. DATE OF BIRTH 


3. JOURNAL OR ACTION NO. 

P. B.I. tzro&g 


«r 4 

4. DATE 7 _ 

:p~£~50 , ' 


■ ' 


1 This is to, notify yotl of the following action affecting your employment: 




*' % 


5. NATURE .OF ACTION (USE STANDARD TERMINOLOGY) 


t 


6/ EFFECTIVE DATE; 


7. CIVIL SERVICE OR, OTHER LEGAL AUTHORITY 


. 1 t / 






1 




FROM 








/ ’ ‘ TO *■’ 






8. POSITION, TITLE * 






' - _ “ * 


Agogfe " 1 , , 


* * 


* 




4J-5KSO- 


l 


OB. 19 


9. service; grade. 
’ SAURY 




us is ' 




|6££tS 


, 


’ 






tt 




10; ORGANIZATIONAL * 








) 


. DESIGNATIONS 

i 










11. HEADQUARTERS 

t - ■*- 






fit* i , 


| 1? held . P I DEPARTMENT*!; 


,12. HELD OR DEPTL 




, ^ FIELD 


j i DEPARTMENTAL 



13. VETERAN'S PREFERENCE 



NONE 



s n. 



14. POSITION CLASSIFICATION ACTION 



| 10 POINT 


WWH 


WWI 


OTHER 






HEW 


VICE 


I.A. 


REAL. 




OISAS. 


WIFE 


WIDOW 




'* 












X 


! 


? 



15. 

SEX 



16. 

RACE! 



17. APPROPRIATION S v & E.. FBI 
TROH? 

TOj 






18. SUBJECT TO C. S. 
RETIREMENT ACT 
(YES-NO) 






*19; DATE OF OATH 

(ACCESSIONS ONLY) 



20. 4.EGAL* RESIDENCE 

.iSWtfc, 

- ■ ■ iBcfenc — r 



Jur; 






195S 






‘ REMARKS 



t# jootit* tftJPVAO* /ot- Of. 'cosylisa stttSu x ^ 




8. FILE 












STANDARD FORM NO, 6t 



Q 

Office Mmwandtt. 





f UNITED STATES GOVERNMENT 



TO i UR, TOLSOU 



i L, B, NICHOLS 
SUBJECT: mu 0. ^STUKENBROEKER 



date: May '3, 1950 



Tolson^ 

m 

cis®l_ 

oimn_ 

Hosts 



tcw m 

Hsrbo 





Tel#. Roea. 
KfSlM 

Gendy 



Under date of April 12', I concurred with Mr * Jones 1 
recommendation that Agent Stukenbroeker be reallocated from 
grad y e GS-12 to GS-13 * I now withdraw my recommendation and 
^ recommend no action and that the matter be further considered 
upon July I* 

Mr * Jones 1 recommendation was predicated upon the splendid 
job that Stukenbroeker did for the Syracuse Law Review re Civil 
Investigations of the FBI . I still think he should be commended 
for this job* ‘'The basis for my action in withdrawing and' recommend- 
ing unfavorably is predicated upon the fact that M? % Stukenbroeker 
utilised Verbatim two paragraphs in the text of the Director l s re- 
marks before the Grand Lodge of New York which were in a speech ' 
the Attorney General had made on April 19* While it was true that 
Mr* Stukenbroeker called this to my attention on Monday afternoon 
in sufficient time to correct the mattpr^the; fact remains that the_ 
two identical paragraphs should riot have'M e en+p ut*inHhP 9 Di r fWffiF t *s 
address unless we were so informed at tfe tim effl-^ ^}[ 

Despite my i on jl ’^^ 9 h'yo‘iyit^oi^( a 

that Stukenbroeker is exceedingly cautious / he Vs'tye'rffifyable^atfd'^ 
on the whole has done an outstanding job as tie Dire'c^rmndicated^ 
by his notation on Mr* Jones 1 memorandum of April 12 .i Mave (advised 
Mr* Stukenbroeker of this recommendation and ihereafonsjor i%T AT imi 
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Office Memorandum • united states, government 






TO 



FROM 



MR. TOLSON 
£. 3 . NICHOLS 



SUBJECT: FERN C. ? TUKENSROEKER 

EON 11/16/42 
CIS 12 - $ 6600 

Assigned •» Crime Records 

On April 12th I recommended reallocation of^Agent 
Stukenbroeker to Grade QS-13m This was approved by you 
and the Director • 




DATE: June 21. ,1950 - 




Prior to its effective date , I withdrew my recommendation 
and recommended that no action be taken on this but the matter 
was to be further considered on July 1 as a result of Stukenbroeker *s 
using a couple of paragraphs in a drafti of a speech for the Director 
that had appeared in a speech that we had prepared for the Attorney 
General • 



At that time, I had a long talk with Stukenbroeker and advised 
him of my action • He was . exceedingly regretful and his spirit was 
excellent • I-was convinced thenras I J am now that this was an oversight 
that will never happen again. 

In view of the outstanding work - that Stukenbroeker has been 
doing since that period, I now renew my recommendation for his 
reallocation from. Grade GS~12 to Grade GS~13 at the earliest effective 
date • 








*T4tt$ 33 , 2050 



Ur-* Porn C* Utnkcnltoalsor 
Federal tttrftav of Xnuootipctticn 
$ dchinjton, 3 * C* 



£$np Ut* ginfianZpadhar? , 

X csi li$&?4 pleaded to edoioo pdd veto have-' boon 
rccanzon&eS fer promotion freri tfic position of Special Apant, 
CCCOO pop anr/jg in Srddd 03 10, to tbq position of Special 
Jpent, C?C0O per annun- in Urgda 00 13, off acting JUne 11* 2OC0* 

,. Sincerely yoare, 

X. t&fCT F'icvar 



John Ndpar NO oner 
Mrc dor 
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_ ST AMD ARP FORM NO. 64 G © 

Office Memorandum • united state^ government 

to : Mr. Glavin ^ E: May^, 1950 



FROM 



Mr. Glavin 



H. L. Edwards 



)"atE: Majyj^, 1950 



SUBJECT: EEB1T CULLOMMSTUKENBEOEKEE \ 

Special Agent 

Ee cords and Communications Division 







EE: DEALLOCATION ( / 

V-/ Cdnd y 

This employee entered on duty as a Special Agent on 11-16-42 in Grade CAE-9, $3200 
per annum. He was reallocated to Grade CAE-12, $5905.20 per annum, on 2-3-47, and as 
the result of two Uniform Promotions and two basic increases in pay, his present salary 
is $6800 per annum in Grade GS-12. He is being considered for reallocation to Grade GS-13. 

In Eebroary, 1948, Bureau authority was granted his SAC to utilize his services as relief 
supervisor. 

On 3-31-48 and 3-31-49 he was rated EXCELLENT. 

It is noted that in November, 1949, in connection with a speech which he prepared, the 
Director noted "This man should be kept in mind, he had an excellent background, did a 
fine job on the speech and if propaly guided, and given the opportunity should be most 
valuable on preparation of material for public use." 

On 3-31-50 Mr. Jones rated him EXCELLENT and said though somewhat short, he presented 
an excellent physical appearance, he had an outstanding personality and got along exceed- 
ingly well with others with whom he worked. This was the first full year he had served 
in Crime Eecords and during that time he had shown remarkable development, he was out- 
standing as a research man and was able to turn out a far above average volume of work a 
of uniformly excellent quality. In view of his fine educational background, he was out- 
standing in original composition, he had a great deal of imagination and was perhaps the 
best Special Agent in that regard who had been assigned to Crime Eecords in a number of 
years. In addition to. numerous research assignments7%e,hadC^en used for special tours 
and a number of speaking engagements in Washington tdn&^^cin'ity. The response had been 
uniformly outstanding. On the basis of Agen&Stukbnbroek ef 1 s work in the Crime Eecords 
Section, it was felt that he was entitled to a! rating of Excellent I"!, ' f 

• [ «— 3&gJL8J~= f jtf. _ 1 

In a memorandum to Mr. Nichols dated 4-12-50, Mr. Jones advi se.drh*e:iwanted.to. call. to. „ . | 

Mr. Nichols 1 attention the most' outstanding job which was jbeing^iio^ei by Agen^Stukenbroker. . 
He was perhaps the most outstanding Special Agent from thej standpofntjnf '.oi^glnai* compo-fj 
sition who had been assigned to Crime Eecords in Mr. Jonesl expfriqi£ce> there:* -He* was* an' 
i exceedingly diligent worker/ and on numerous occasions had put in long k hoursjj of jg^tra work 
•away from the of fice' working on projects with specific deadlines^ ^In 1948 , 1949 a and 1950 
his efficiency reports were rated as. Excellent. He had b e*en itf^tKe^ Bureau f since*‘l‘l ( -16-i43 . 
and had been in Grade GS-12 since 2-3-r47, and he had a well rounded Bureau experience. He 
was well-versed in Bureau policy and investigative matters, was capable of handling the 
most complicated type of case, and was in excellent health. He was able to function satis- 
factorily on dangerous assignments requiring extreme physical exert ioin^jXgent Stukenbroeke: 
really had <tHe~ Bureau at heart and was available at any time for assignments of any dature. 



■ 3 , 
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, 1 . 

He was an approved Relief Supervisor In the absence of the SAC or the ASAC at the Cleveland 
Office, and he had been acting In a supervisory capacity on the Communist Desk when the 
\ Supervisor was absent. Typical of the exceptionally fine work done by Agent Stukenbroeker 
was the article entitled "The Civil Investigations of the FBI” which appeared in the- Spring, 
1<550, issue of the Syracuse Law Review, and was really a comprehensive' treatment of a phase * 
I of the Bureau’s work which was not too well-known to the public. Ibis- article was really 
, a scholarly masterpiece and* reflected great credit upon the FBI. In view of the really out- 
standing character of ' Agent Stukenbroeker *s performance, it was recommended that considera- 
ttion be given to his promotion from Grade GS-12 to Grade GS-13* Mr. Nichols agreed. The 
1 Director noted "I think if, necessary an exception should be made. Stukenbroeker is doing 
lan outstanding job.** 

In a memorandum to Mr. Tolson dated 5-3-50, Mr. Nichols advised he concurred with Mr. 

Jones * recommendation that Agent Stukenbroeker be reallocated , but he was withdrawing his 
recommendation and recommending no action and that the matter be further considered on 
July 1, 1950. Mr. Nichols thought he should be commended for his work in the Spring, 1950, 
issue of the Syracuse Law Review. The basis' for Mr. Nichols* action in withdrawing and 
recommending unfavorably was predicated upon, the fact that Mr. Stukenbroeker utilized 
verbatim two paragraphs in the text of the Director’s remarks before the Grand Lodge of 
New York which were in a speech the Attorney General had made on April 19, 1950. Hr. 

1 Stukenbroeker called the matter to Mr. Nichols* attention on Monday afternoon in sufficient 
time to correct it, but the fact remained that the two identical paragraphs should not hav f e 
* ibeen put in the Director's address unless attention was called to the fact at the time. 
Despite Mr. Nichols' unfavorable recommendation he desired to point out that Stukenbroeker 
was exceedingly cautious, he‘ was very capable and on the whole had done an outstanding job 
as the Director had indicated. He advised the Agent of the recommendation and the reasons 
for it. 

A review of his file reflects that he is qualified to handle the most complicated investi- 
gative matters referred to the Bureau for attention; his physical condition is such that 
he could function satisfactorily on any assignment; he had been recommended as being 
qualified to supervise or handle any dangerous assignments; he is available for assignment 
either in special instances or for routine assignments anywhere his services are needed; 
and he has received consistent Excellent efficiency ratings for the past three years. With 
relation to his supervisory experience, it is noted that while assigned to the Cleveland 
Office he was approved on 2-11-48 as a Relief Supervisor in the absence of the SAC or the 
ASAC. He was transferred to the Crime Records Section on June 28, 1948. 

RECOMMENDATION : In view of Hr. Nichols cpmments and the fact that this Agent does not 

have 3 years of continued supervisory experience it is recommended that he be passed over 









July 18, 1950 



MEMORANDUM , FORME. T OLSON 

0 

Today I sato Special Agent F. C. Stukenbroeker 
of the Records and Communications Division. I cominended Mr. 
Stukenbroeker fox' his excellent and outstanding work in the 
preparation of material and data for u?e in speeches and articles. 

Mr.. Stukenbroeker makes an excellent personal 
appearance, seems to be intensely interested in his work, and 
I would rate him as excellent. I think this man should be kept 
in mind for future advancement to a position of responsibility. * 



Very truly yours, 




John Edgar Ho oyer 
.Director 




JEHrtnpd 

1 Tolso n y 
. Ud d . / 

Sl»g g j 

OUv i n- 
Nichol s 








I 

f 




17 



s 







DAT IV 12-21-201J 




IN REPLY. PLEASE REFER TO 



imfeB Mutrn Skpartsmitt of Itsstlaro 

federal SStureim of IntUMfigafiim 
9QQ Standard Building 
Cleveland 13, Ohio 
June 27, 1950 



Director, FBI 



Re : SUPERVISORY PERSONNEL 



Dear Sir: 

ReBulet May 15, 1950, to the effect that Bureau regulations 
do not permit the utilization of Special Agents 'who have been approved for 
Saturday and holiday supervisory duty to assume the duties of relief super- 
visors on the various desks on other days in the temporary absences of the 
regular approved full-time supervisors * I was unaware that Bureau policy 
makes a distinction in this regard and had thought that this office already 
had authorization to use all of our Bureau approved relief supervisors 
either on Saturdays or at any other time their services might be needed 
in the absence of the regular desk men, based upon the following corres- 
pondence: 

personal and Confidential letter to the Bureau dated January 22, 
1948, from SAC D* K. BROWN re; "Relief Supervisors 0 " 

"There are at the present time an insufficient number of ; 4 . 

approved relief supervisors in the Cleveland Office <> 'I 

have observed the work of the following agents and feel 

they are thoroughly qualified to act in the absence of .. ' 

the SAC and ASAC and it is requested that the Bureau 

approve their use as relief supervisors: EDWIN C_Jl J ONES % 



FERN C Y STUKENBROEKER, 



and ROBERT H, 



Bureau letter of January 31, 1948, re: 



-v 310-11 G 

" Supervisory Personnel." 



"Reurlet January 22nd« Bureau authority is hereby granted 
for you to utilize the services of the following Special 
Agents as relief supervisors in your division in the - 
absence of either yourself of the Assistant ^Special Agent 
in Charge: EDWIN C. JONES, FERN C. STUKENBROEKER, and / r 

ROBERT H. WYNN." 



t*y letter dated December 16, 1948, re: "Substitute Supervisors , 
Cleveland Division,," 

RJA:EM/CGP f / 

)LJ JJ n - > . / - 



Director, FBI 



June 27, 1950 
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begins % 



"The records of this office reflect that at the present time 
we have Bureau authorization to employ the following experi- 
enced agents in a relief supervisory capacity at the office 
on Saturdays and at other times : GLARE F./ CARTER, RALPH 

fa ‘UMKEB u carl a ./herring. sdwi n~ c« jonks . Robert 

and R OBERT H, tfYNN . r 

"Inasmuch as we presently have four regular supervisory 
desks at the office and to allow for the granting of leave 
and other emergencies, in the absence of contrary in- 
structions from the Bureau, it will be assumed that the 
following additional agents are alsq approved for such 
relief supervisory duty ; THOMAS JL. ACORBETT , 

UHl&glL JAMES FoYKEiI7 7 LORENZ H.XmARTIN, li 
RICHARD A.^SEC0RD7and DAVID A.^SHAPIROo 

tf It should be noted that all of the above agents are ex- 
perienced men in Grade CAF-12 and it is thought that by 
using them alternately on the various desks , they will" 
l^e ~ enabled" to receive administrative training 0 " 

Bureau reply dated December 29, 1948, re: "Substitute Supervisors" 



"Reurlet December 16, 1948 * The Bureau approves your 
request for authority to utilize Special Agents THOMAS M . 
CORBETT, JOHN P. HYLAND, JAMES F* KELLY, LORENZ H. MARTIN, 
and DAVID A* SHAPIRO for relief supervisory duty* 

"With respect to Special Agent RICHARD A. SECORD, the 
Bureau has no objection to your utilizing him provided 
you are satisfied that since his reinstatement on Novem- 
ber 15, 1948, he has acquired the necessary refresher 
knowledge of Bureau policy and related matters* . 0 

"With regard to Special Agent HARRY 3* MILLER, the Bureau 
feels that you should not utilize him in a supervisory 
capacity until after he has had In-Service for which he 
is scheduled January 17, 1949, and further* . * At such 
time as you feel he has demonstrated that he is fully 
capable, you may repeat your recommendation and the Bureau 
will afford it consideration at that time*" 

My letter dated January 11, 1949, re; "Substitute Supervisors, 
Cleveland Division 0 " 

"Rebulet December 29, 1948 0 
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Director, FBI 



June 27, 1950 



f, I have been favorably impressed with the manner in which 
Special Agent RICHARD A* SECORD has functioned since his 
reinstatement and will, consistent with reference letter, 
use him from time to time as a substitute supervisor © 

" Under the circumstances, however, it would appear that 
at least for the present Special Agent HARRY So MILLER 
not be permitted to function in this capacity and unless 
the Bureau instructs to the contrary, I will list Special 
Agent_MVTD A.^WIBLE as an additional substitute super- 
visor here inplace of Agent MILLER*" 

P & C letter of September 14, 1948, from SAC D* K* BROWN re; 
"ROBERT E. KEHRES, Special Agent o" 

"This agent has been receiving relief supervisory training 
and his services are needed in a relief capacity on the 
No» 1 Desk which handles Communist matters. Accordingly, 
authority is requested to designate him a relief super- 
vis or o" 

Bureau reply of October 4, 1948, re: "ROBERT E* KEHRES, Special 

Agent o" 

"Reurlet September 14, 1948 0 Bureau authority is hereby 
granted for you to utilize the services of the above- 
named agent as a relief supervisor 0 " 

In this connection also please refer to the report of the in- 
spection conducted of the Cleveland Office July 15, 1948, by Inspector 
T* E* NAUGHTEN, where under the heading "Supervision of Work, 11 SAC D. Ko 
BROWN lists: "Co Bureau approved relief supervisors: CLARE F* CARTER, 

RAL , „£DI01Ulo_J 0 * ARTHUR W^PEJEAU, and 
[ROBERT H* WYNN." M “ 

The report of the first self -inspection of this office conducted 
by the writer April 25, 1949, under the heading "Supervision of Work," 
reflects the following: 



"The present SAC has obtained Bureau authorization for the 
designation of additional relief supervisors, in order that 
a qualified agent will be on duty on each of the four desks 
at ~alT times and in order toprovide for additional train" 
ing~ along a d mini s trlrbi ve lines~ of those experienced men 
possessing prospects in this regard* At the present time, 
therefore, of a total of 13 approved relief supervisors , 
who also alternately act in charge of the office on 
Saturdays, three are assigned to the SAC’s desk, namely. 
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Director, FBI 



June 27, 1950 



1C. A. HERRIN G. E, C. JONES , and I. M. CORBETT ; five 
alternate on the" ASAC 1 s desk, namely, R. A. SECORD, L. H. 

MARTItf, R. 0. DUNKER , D. A. SHAPIRO , and B. H. WYNN: four 
relieve on the Security desk, namely, C. >F. CARTER, R. E. 

KEHRES , J. F. KELLY , and D. A. TABLE ; J. P. HYLAND alter- 
nates on the desk of Supervisor PEJEAU." 

Again in the report of the writer's second self -inspection at 
Cleveland as of January 30, 1950, the memorandum "Supervisory Personnel - 
Authority," Auxiliary Supervisors, is as follows s 

"The present SAC has obtained Bureau authority for the 
designation of additional relief supervisors, in order 
that a qualified agent will be on duty on each of the 
four desks at all times, and in order to provide for 
additional training along administrative lines for 
those experienced men possessing prospects in this 
regard. 

"At the present time, there is a total of twelve approved 
relief supervisors who alternately act in charge of the 
office on Saturdays. Three are assigned to the SAC's 
desk, namely CARL A. HERRIN G. EDWIN C. JON ES, and THOMAS 
M - COR'RFTT . Five relief supervisors alternate on the 
ASAC desk,- namely LORENZ H. . MARTIN, .DAVID A. SHAPIRO . 

RALPH 0. DUNKER . ROBERT H. WYNN , and" RICHARD A. SECORD. 

Three supervisors' are assigned to the Security Desk, 
namely JAMES F. KELLY r ROBERT E. KEHRE S. and DAVID A., . 

WTRtjl. On the applicant desk. JOHN P. HYLAND . JR. is the 
relief supervisor." 

With the exception of the listing in Inspector NAUC-HTEN. 1 S in- 
spection, referred to above, I am unable to find any clear-cut indication 
of Bureau approval for the use of Special Agent CARL A. HERRING as a relief 
supervisor, although upon my arrival in this district he was regarded an'd 
being used by the regular supervisory staff as their No, 1 relief super- 
visor in the temporary absences of the regular desk men. As indicated in 
my letter of April 28, 1950, captioned "Supervisory Personnel, Cleveland 
Division," Mr. HERRING is not and has not been serving as a full-time 
supervisor but does spend considerable time handling such duties on my 
desk in my absences as was indicated in this letter by me as follows : 

t 

"The supervisory procedure followed here where we have the 
work divided among four desks, as the Bureau is aware, is 
that we employ regularly designated relief supervisors on 
each oT the desks, these being the men who are approved by 
the Bureau to handle the supervision of the off ice "also on 
Saturdays and holidays 0 Several of these relief supervisors 
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Director, FBI 



June 27, 1950 
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"function on each of the four squads, and in the temporary 
absence of the regular supervisors move .up - to handle res- 
pective desks. For example, on my squad, which consists 
principally of the accountants and other experienced 
agents who handle a high volume of Antitrust and Fraud 
cases, the Loyalty of Government Employee work, and other 
major cases, there are two regularly designated relief 
supervisors, namely, CARL A. HERRING and EDWIN C. JONES. 

While of course in my absence the ASAC moves up to take 
care of the majority of .administrative matters which can- 
not await my return, the general case supervision on my 
desk with, of course, certain major case exceptions will 
be handled by Mr. HERRING and in his absence by Mr. JONES. 

There is the same situation with regard to the other three 
desks, it being noted that all of our regular supervisory 
personnel must necessarily be out of the office numerous 
times each month to handle speaking commitments, police 
school work and an occasional personnel matter or major 
interview or investigation. 

"I am out of the office a great deal on regular SAC work 
which accounts for the fact that Agent HERRING does spend 
considerable time on my desk work. He also handles much 
liaison work vdth the office of the United States Attorney, 
various bank officials and the local office of the Anti- 
trust Division in connection with our rather high volume 
of such matters, in addition to performing regular in- 
vestigative work. Agent JONES, although he was for a 
time handling the majority of the monthly inspection work 
and did revise our mailing lists, source of information 
and informant indices in keeping with recent Bureau in- 
structions, for the most part performs regular investi- 
gative work outside the office." 

,1 do feel that we need the services of all of the experienced 
men listed hereinabove, with the exception, of course, of those no longer 
in this district, for use from time to time as relief supervisors, both 
on Saturdays and holidays and at such other times as the regular desk men 
heading their respective squads are out of the office, and request th e 
Bu reau to grant this approva l. In line with Bureau instructions I am 
keeping a careful record of the amount of time spent by our various relief 
men in performing administrative work on our four desks and will promptly 
furnish the Bureau a summary thereof at the conclusion of the sixty-day 
period. 




Very truly yours, 







3ATICCHI0 
SpecidsMAgent in Charge 



<k 



Standard Form No. 51 
August 1946 

0. S. CIVIL SERVICE COMMISSION 




0 0 

REPORT OF 

EFFICIENCY RATING 



Form approved. 

bureau No. 60-R012.3. 



ADMINISTRATIVE-UNOFFICIAL ( 
OFFICIAL: 

’REGULAR (X ) SPECIAL ( 

PROBATIONAL ( ) 



As of based o>n performance during period from 6 /l 7 /.5fl to 7 2/l 1./ 50 

Fejrn C . ’ ^^^p'ecial Age n-b _ <js 



(Name of employee) 



13 - $ 7600 . 



(Title of position, service, and erode) * 1 

Fede ral bureau 0 / 2 Records _Z_ C.r ine R e cords 

' (Oreanlzatlon-^Indicate bureau, divi Jon, ^tionrunlt;*field"statron) : * 



ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 



1. Study the instructions in the Rating Official's Guide, C. S.C. Form 

No, 3 823 A, 

2. Underline the elements which are especially important in the position. 

3. Rate only on elements pertinent to the position. 

a* Do not rate on elements in italics except for employees in admin- 
istrative, supervisory, or planning positions. 

6. Rato. administrative, supervisory, and planning functions on 
elements in italics. 



CHECK 'ONE: 

Administrative, 
supervisory; or 
planning 

All others 



<B 

□ 









— a> 

-Ef' <2> 
JZ. (3) 

^sfe(5) 

ir (6>: 

(7) 

„-ir. (8) 
(9) 

_J=tlO) 
_d=r(U) 
-4= (12) 



Maintenance of equipment, tools, instruments. 
Mechanical slall. 

Skill in the application of techniques andnro- 
,ccdures7 7 ^ 

Presentability of work (appropriateness of ar- 
rangement and appearance of work) • 

Attention to broad phases of assignments* 
Attention to pertinent detail. 

Accuracy of operation^. 

Accuracy of final results . 

Accuracy of judgments or decisions . 
Effectiveness in presenting ideas or facta. 
Industry. 

Rate of progress on or completion of 




„^(i3y 



1 . * ' (Ye# or no) 

~sfcr(14) Ability to organize his work. 

_±T(15) .Effectiveness in meeting and dealing - with 
others. = : 

_±<16) Cooperativeness . 

-i:.(17) Initiative. 

(18) Resourcefulness. 

«^n(19) Dependability. 

— =foT20) Physical fitness for the work. 




Xi 



— (21) Effectiveness in planning broad programs* 

— (22) Effectiveness in adapting the work program to 
broader or related programs* 

(23) Effectiveness in devising procedures* 

~ (24) Effectiveness in laying out work and establish- 
ing standards of performance for subordi- 
nates* 

— (25) Effectiveness in directing , reviewing, and check- 
ing the work of subordinates * 

-- (26) Effectiveness in instructing, training , and 
developing subordinates in tlie work* 

— (27) Effectiveness in promoting high working morale* 

-« (28) Effectiveness in determining space , personnel, 
and equipment needs* 

— (22) Effectiveness in setting and obtaining adher- 
ence to time limits and deadlines* 

— (SO) Ability to make decisions* 

— (81) Effectiveness in delegating clearly defined 
authority to act* 

^S* Ate ANY OTHEI§ELEMENTS CONSIDERED 

i3?(A)- Ea pabil i-fry '/ogVffga'i 1 1 onal 



7*1 

r 

i 



.4 



(C) 



cr. j . 



STANDARD 

Deviations must bo explained on reverse side of this form 



Plus marks on all underlined elements, and check marks or better on all 
other elements rated..... .... ... ... ... ......... . ... .... ... .. 

Check marks or better on all elements rated, and plus marks on at least 

half of the underlined elements..... ......... ... ...... ...... .. 

Check marks in better on a majority of underlined elements, and all weak 

performance overcompensated by outstanding performance... ........ 

Check marks irlbetter on a majority of underlined elements, and all weak 
performance not overcompensated by outstanding pe r f ormapee. ^ 

Minus marks cpJ at least half of the underlined elements.-. 



Adjective 

Haling 

Excellent 
Very Good 
Good 
Fair 

Unsatisfactory 



£7' { Ji Jidjeili^^L 

«. .. M '^ 'Holing — ^ 



^official.. EXCELLED. 




Reviewing 

official.. *0 V 



Rated by 
Reviewed'liyl.. 




V* (Signature ol ^vk^ngolilcial) 



.Jip.e.a&Ql..Ag.e.n£-.. 



-a tor 



Rating approved by efficiency rating committee 

v. *. eovc*NMt«T mumps emer ifrr2®I77-fi 






&e.ae.mhg.v...l3+.„18£0.. 

.(Date) 

_ JtZi ; :. j 

(Date) 



(Dato) 



* ^Report to employee 



(Adjective rating) 




December 11 3 1950 



FERN 0. STUKENBROEKER 
Special Agent 
GS-13 , $ 7600 
EOD - November 16 3 1942 
' Assigned - Crime Records 



This report is being submitted in view of 
the passage of six months since this Special Agent 
received a grade raise.) During this period Ageni 
Stukenbroeker has continued to turn in an outstand- 
ing performance. He has a great deal of imagination 
and is : able to express himself in an outstanding 
manner. His finished product requires very little 
attention.! 

During the pertinent period he has 
submitted a number of good ideas on ways to further 
advance the Bureau's work. 

In addition to his primary work in original 
composition 3 he has taken a number of tours and also 
handled several Bureau speeches. Response from the 
latter has been very satisfactory. 

This Special Agent! is always congenial} 
gets along well with others j and really has the Bureau's 
best interest at heart. • j 

On the basis of Special Agent Stukenbroeker ' s 
work during the pertinent period I feel he is entitled 
to a rating of EXCELLENT in Grade GS-13. 



SIX-MONTH REPORT 
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fmtcfc States Scpartmentof 
3teteral &umtis of Jnucsttgafum 
* Jffiasljmgtott, 2L C. 




.Director ^ ^ ' 

" Federal ! Bure'au;0f 'Investigation' - 
United.States Department of Justice * 
Washington', 'D/. (Ct t ? « t * . ' 



i Dear Sir:; “ 

* ’ * * r * 

< f For inclusion in the .fund, to he paid to the' designated beneficiary of any Special 

t V , T ’ *** *’"* ' 1,4 . "*■ *■ i"’* k 

Agent or the FBI who has previously contributed to this fund and who, dies from any cause 
except , self ^destruction ‘while’ employed .as. a Special Agent, I am forwarding herewith (by 
CHECK*- MipMBEB), the sum bf 310,, payable to the Chief Clerk of the FBI, to be included 
in said fund, Payment will be,; made*" for death, by self-destruciion^after' the Agent has been 
^a ? member of the fund for two years. -It is understood and agreed that, the sum' tendered 
^herewith is. a' voluntary,, gratuitous; contribution Vo said fund which I understand, is to 
"be administered 1 in the following manner.*' 



f. . j - . v * 

The Director of the FBI %ill appoint a committee which shall consider all matters, 
pertaining to the acquisition, safe keeping, and expending of said fund,, which committee- 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of, the FBI shall receive ^tll contributions and account for same, to. the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and .submit a. recommendation to the Directors to its conclusions. Ap- 
propriate instructions will then be, issued to the Chief Cle^dpreating him to pay to 
the designated beneficiary the sum of $10,000. The following^rsp^i^ designated :as my 
beneficiary, for FBI Agents* Insurance Fund: Jfltjj $3^^' 

Name Sots. J» Stukenorockcr .Relationship Wife Pate 5, 19 51 



.Address ,2no_WolUngtOB. ^&a i-Al9XBnAria>..Tlrglnlat 



The following person, is designated as my beneficiary under the Chas. S. Ross 
Fund- providing $1500 death benefit to beneficiary of agents killed in line of duty. 

Name SfiTft J» Stukenbrocker Relationship Wife Date- 19 51 

Address 3110 Wellington Rond, Alexandria, Virginia. 
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r mt*& §tatMi B^parfawnt of |i h/tt 
^cticrariuwait of Ittuwtistftum 



Director 

Federal Bure'au of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 




For inclusion in the fund to he paid to the designated beneficiary of any Special 
Agent of the FBI who has previously contributed to this fund and who dies from any cause 
except self-destruction while employed as a Special Agent, I am forwarding herewith (by 
'CHECK - UttSSSDES} the sum of $10, payable to the Chief Clerk of the FBI, to be included 
in said fund. Payment will be made for death by self-destruction after the Agent has been 
a member of the fund for two years. It is understood and agreed that the sum tendered 
herewith is a voluntary,; gratuitous contribution to said fund which I understand is to 
be administered in the following manner. 



The Director of the FBI will appoint a committee which shall consider all matters 
pertaining to the acquisition, safe keeping and expending of said fund, which committee 
will recommend appropriate action to the Director in pertinent matters. The Chief Clerk 
of the FBI shall receive all contributions and account for same to the Director. Upon 
the death of any Special Agent who is a member of said fund the appointed committee will 
consider the case and submit a recommendation to the Director as to its conclusions. Ap- 
propriate instructions will then be issued to the Chief Clerk, directing him to pay to 
the designated beneficiary the sum of $10,000. The following person is designated as my 
beneficiary for FBI Agents* 1 Insurance Fund: 

Name farn C« Stukeribroeker Relationship Wlfa Date August 9, 1960 



Address ST IQ Wellington Hoad, Alexandria, Virginia. 



The following person is designated as my beneficiary under the Chas, S. Boss 
Fund providing $1500 death benefit to beneficiary of agents killed in line of duty, 

A# 

Name Mro» Tera 0> Stukenbraaker Relationship Wife _ Date flteguYtJL 1950 



Adless 3110 Wellligton Road, Alexandria* Virginia. 

AUG 211: 



VI 











Very truly urs 




Special Agent 





, o,. , 

_ • Fern C. Stukenbroeker fttU ‘ I 



Federal Bureau of Investigation 
S. Department of Justice 



• i 

ij* / 





NARRATIVE COMMENTS 

* ' f »' 3 * r 

Note* The regulations require that OUTSTANDING ratings be supported by a statement in writing' setting forth IN DETAIL the (>erformance IN KVERV 
A$PE<*T and the REASONS for considering each worthy of SPECIAL COMMENDATION, 

lb\SATISlv\CTORY ratings must be supported by a statement in writing stating (1) WHEREIN the performance unsatisfactory, (2) tlie facts ot 
the (90 day) PRIOR WARNING, and (3) the efforts made AFTER THE WARNING TO HELP the employee bring his performance up to a 
satisfactory level, 
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^PERFORMANCE RATING gQ> 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment to Performance Rating Form No. FD- 185 ) 



FD-185A 



Name of Employee . 



Fern 0» Stutienbroeker 



. Title Special Agejn^ 

Rating Period: {tom-&/j./.5£} to 3—31 —51 



RATING GUIDE AND CHECK LIST 



Note: Only those items having pertinent bearing on employee’s performance, should be rated. All employees in same salary grade should be compared. 

, Rate items as jfollows; " 

— ZL_. Outstanding (exceeding excellent and deserving special commendation). 

— Satisfactory (ranging from good to excellent but not sufficient to rate outstanding). 

— II — . Unsatisfactory. 

— Q — No opportunity to appraise performance during rating period. 

Guide for determining adjective rating: 

An 'Outstanding' rating cannot be justified unless airelements rated are 'plus’, and in addition, of course, supporting comments must comply with the requirements 
as set out below. 

So far as 'Satisfactory' and 'Unsatisfactory' ratings are concerned, it is impossible to provide a mechanical formula for computing the various 'plus', 'check', and 'minus' 
marks because such would presume equal weight for all elements rated. Good judgment must be exercised to insure that the adjective rating is reasonable in the 
light of the elements rated. All minus marks must be supported by narrative detail, and of course, all ‘Unsatisfactory' ratings must comply with the requirements as 
set out below. 



— i=3i3) 



Personal appearance. 

Personality and effectiveness of his personal contacts. 

Attitude (including dependability, cooperativeness, loyalty, 
enthusiasm, amenability and willingness to equitably 
share work load). 

Physical Fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forceful ness and aggressiveness as required. 

Judgment, including common sense, ability to arrive at proper 
conclusions; ability to define objectives. 

Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 

Accuracy -and attention to pertinent detail, 
i Industry, including energetic consistent application to duties, 
i Productivity, including amount of acceptable work produced 
and rate of progress on or completion of assignments. Also 
consider adherence to deadlines unless failure to meet is 
attributable to causes beyond employee’s control, 
i Knowledge of duties, instructions, rules and regulations, in- 
cluding readiness of comprehension and ’knowhow’ of 
application. 

i Technical or mechanical skills. 

I Investigative ability and results: 

(a) Internal security cases 

(b) Criminal or general investigative cases 

— -(c) Fugitive cases 
— - (d) Applicant cases 

(e) Accounting cases 

i Physical surveillance ability. 



. (17) Firearms ability. 

. (18) Development of informants and sources of information. 

r(19) Reporting ability: 

-JL (a) Investigative reports 

Q. (b) Summary reports 

(c) Memos, letters, wires 

(Considen_concisene$$; — clarity;_ 0 rganization; 
thoroughness; accuracy; adequacy and perti- 
nency of leads; administrative detail.) 

. ( 20 ) Performance as a witness. 

.( 21 ) Executive ability: 

(a) Leadership 

fb) Ability to handle personnel 

— . (c) Planning 

(d) Making decisions 

(e) Assignment of work 

(f) Training subordinates 






(g) Devising procedures 

(h) Emotional stability 

( i ) Promoting high morale 

(j) Getting results 

(22) Ability on raids and dangerous assignments: 

(a) As leader 

_ (b) As participant 

(23) Organizational interest, such as making of suggestions for 

improvement. 

(24) Ability to work under pressure. 

(25) Miscellaneous. Specify and rate: 



A. Specify general nature of assignment during most of rating period (such as s ecurity, criminal, applicant squad, or as resident Agent, supervisor, instruc- 
tor, etc.): ^ <2 ? 7 * ^ o . 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): — 

C. (1) Is employee available for general assignment wherever needs of service require?,t££L (If answer is not ’yes', explain in narrative comments.) 

(2) Is employee available for special assignment wherever needs of service require? jZ^Mlf answer is not 'yes’, explain in narrative comments.) 

D. Has employee had any abnormal sick leave record during rating period?. Np_ (If so, explain in narrative comments.) 



ADJECTIVE, RATING 



Satisfactory 

Outstanding, Satisfactory, Unsatisfactory 






Q> <§> 



FERN C. STUKENBROEKER 

Special Agent 

GS-13, $7600 

EOD - November 16, 1942 

Assigned - Crime Records 



This Special Agent is of medium size and presents 
an excellent personal appearance , Agent Stukenbroeker has 
an outstanding personality and /gets along well with other 
employees . He is enjoying' the best of health , 

During the past year this Agent has handled a 
limited number of special tours , several speaking engagements 
in the vicinity of Washington; the response of each has been 
highly satisfactory . During the most of the year he has been 
engaged in research work and ' in the preparation, of original 
material for dissemination outside the FBI,' He is well-versed 
in Communist matters and is invaluable in this regard in this 
Section , 



Special Agent Stukenbroeker has a great deal of 
originality and presents for the Bureau's attention a great 
number of good ideas oh further presenting the 'Bureau's work , 

This Special Agent was promoted to Grade GS-13 on 
June 11, 1950 , It is felt that he definitely is in a top 
bracket of SATISFACTORY and should be kept in mind for further 
advancement , He is an invaluable man in the Crime Records 
Section, j 





RECEIPT FOE GOVEEWNT PBOPEBTy 
FEDERAL BUREAU OF INVESTIGATION 
UNITED -STATES DMRTMENT OF JUSTICE- 



I certify that I have received the following Government property for official use; 

'mm 



Key to Boom 4231 



ID Key to Room 5303 



9A 




READ 

■■ a« M 

The Government property which you hereby acknowledge 
is charged to you and you are responsible for taking 
care of it and returning it when its use has been 
completed, DO NOT UAEK OE NBITE ON IT OB MUTILATE 
If IN ANY NAY. 
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Fern C, Stukenbroeker 
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CC-270 

, RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS i, ( ltol . 60 ) 
. -FEDERAL BUREAUS OF INVESTIGATION, U.. S.,, DEPARTMENT OF JUSTICE, !. . 1 

0 , t,3 j 

NAME . RTIIKENEROEKER-,. Fern C« AGE 32* YEARS- * it MONTHS 7 _ 

NATIVITY(state of birth) Mo . . . . MARRIED. SINGLE, WIDOWED Carrie d NUMBER OF CHILDREN 2 

FAMILY HISTORY 'Both parents living -end "well/ . * . . * ~ - 4 




history of illness" or injury "Usual 'Childhood .diseases.'. 




HEAD AND FACE r»o g . . ' . . '■ ■- 

EYES: PUPILS (size, shape,, reaction to light and distance.,,, etc:) 

DISTANT VISION RT. 20/ 20 , corrected to 20/ , 

LT. 20/ ... , corrected .to 20/., 

color, perceptio n AOC 19U0 Normal . - - 

(state edition of Stilling. 1 s j>lates or Lamps used) 

DISEASE OR ANATOMICAL DEFECTS none noted — * 

EARS: HEARING RT. WHISPERED VOIC E l5 /l5 1 CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE l5 / l5' CONVERSATIONAL SPEECH 

Disease or defects none noted . ' 

nose neg, ~ ' . 

(Disease or anatomical defect, obstruction, etc. State degree)^ 

sinuses neg, ; ' 



TONGUE, PALATE, PHARYNX, LARYNX, TONSILS. 



neg. 



TEETH AND GUMS(di sease or , anatomical defect): 

MISSING TEETH 1,13*16, 1-9, 20, 30, 31 



.-I * 3 4 * 9 7 8 9 10 11 1Z II » 15 19 



NONVITAL teet h none apparent 
periapical disease " none apparent 
MARKED MALOCCLUSIO N none 

PYORRHEA ALVEOLARIS n Q ne 

TEETH REPLACED BY BRIDGES 



V C\ TEETH REPLACED BY BRIDGES 
\ ^ #13 supported by P/L c] 



REMARKS.. 



,20. 30. & 




IT 15 19 20 21 22 2 3 24 2$ 20 27 25 29 30 31 22 



a 



C .vtET. Housekeeper, DC.USN 



(19).. 



• 'f'.iffcr.) 

GENERAL build and appearance mo derate R^l^^^appea^ance j 

TEMPERATURE CHEST AT- EXPIRATIO N 

HEIGHT ’67-£ CHEST AT INSPIRATIO N I ' ^37^ *> c i I 

WEIGH T 158 CIRCUMFERENCE OF ABDOMiggAT U^BILTCU SQ-i I 

RECENT GAIN OR LOSS, 'AMOUNT AND CAUSE ' nonennoted, Filed Hi;. I 

SKIN, HAIR, AND GLANDS^ ‘^eg. | I 

NECK '(abnormalities, thyroid gland, trachea^ larynx) neg». ^ ly-’’) ' | 

. .. , i rcc-.a^i tunv^viW'* vc>v il Ie s » !L?i i 



SPINE. AnDEXTREMITIES,, (bones , joints, muscles, fee t) Peg,-;-—' 



srma 






THORAX (size, shape, movement, rib cage, mediastinum). 






RESPIRATORY SYSTEM, -BRONCHI, LUNGS, PLEURA, ETC.. 

X-ray - neg. 



neg. 



CARDIO- VASCULAR SYSTEM neg. 

HEART (note all signs of cardiac involvement) none noted. 



PULSE: BEFORE EXERCISE, 

AFTER EXERCISE__ 



TOUT 



T2F 



BLOOD .PRESSURE: SYSTOLIC 111# 

DIASTOLIC 70 



THREE MINUTES AFTER 10k 
CONDITION OF- ARTERIES ok' 

CONDITION. OF VEINS -Ok 



CHARACTER OF PULS E go fed 
HEMORRHOIDS none ■ 



ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera) none noted 



GENITO-URINARY SYSTEM ne S* - - - - : - - 

URINALYSIS: SP\ GR. V.'Olg ALB. neg. SUGA R neg MICROSCOPICAL neg. 

VENEREAL DISEASE ; ' ~ . J. - . 



NERVOUS SYSTEM neg. . ■ . 

(organic or functional disorders) 

romberg ' ~ neg. _incoordination (gait, speech) nolle noted 

REFLEXES, SUPERFICIAL neg; . . D EEP(knee. ankle, elbow) - " neg. TREMOR S none 

SEROLOGICAL TEST S ‘ neg.* , * ,V ;V BLOOD TYPE . "Al” Rh / 

ABNORMAL PSYCHE (neurasthenia, psychasthenia, depression, instability, worries) 

no abnormal . . 



SMALLPOX VACCINATION:- DATE OF LAST VACCINATION 

TYPHOID PROPHYLAXIS:, NUMBER OF COURSES ^ ‘ 

D*ATE OF LAST COURSE ' ~ 

REMARKS ON ABNORMALITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 



* - r - - 






summary of defects ' none rioted - J 


* 




i * * ' J ( " ■ * 


CAPABLE OF PERFORMING DUTIES INVOLVING Strenuous 




PHYSICAL EXERTION 



IS THIS INDIVIDUAL. PHYSICALLY FKT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARM S Yes (ves. or no). 

(when no is given state cause)_; : ; •• ; 1 



FINDINGS, RECOMMENDATIONS AND REMARKS (as .per boards, when necessary) .- ‘ 

h/23/5l - Low grade pain on lateral motion in right "tempero -mandibular 
jjo.int,- last - six weeks -PE-no definite ' tenderness" oVer rt. temporomandibular 
.region. Rt. Mg neg. -rmouth ess; , neg. Acid eructation 2 months. -L. epigastr ic 
“gnawing** -several, months. Rx bland diet-antoeids. Req. G. I. Series, Ba. . • 
Enema, Array-rt. temperomandiDuiar regionv Net. 2 weeks. 



DATE OF EXAMINATIO N 4/23/5l 
EMPLOYEE'S INITIALS, 



S/C. F, P,arK 

— cayr (mc) : - ush ~ 
— 7/7/51 . — 



,> 









Ji 




0 




0 



STUKENBROEKER , Pern Cull ora ' . FBI 101-1 

Termperomandibular Joints 14/23/51 

Multiple viewssof the temperdmandibular joints bilaterally wLth 
particular reference, to the right, side fails to revedl any evidence 
of bone or joint disease. 

s/M. W;- Mason 5/17/51 

initialled/ CFP 

G.I. Series 5/l/5l 

A GI series reveals the esophagus, stomach and duodenum to be normal. 

Films at 1, 3 and 6 hours reveal normal progression thru the intestinal 
tract with the head of the meal in the region of the cecum at the end 
of 6 hours. IMP: Normal, upper GI tract; 

s/W. ,S. Cole . 5/2/5 1 

initialled/CFP 




Barium Enema 5/17/51 

A barium enema shows the colon to be hegative .from the cecum to the 
proctoscopic levle. The terminal ileum is well filled. IMP: Normal 
colon. . 

s/W. S. Cole 5/17/51 

initialled/CFP 

Rt. Tempero-mandibular Region * I4/23/51 

Low.-grade pain on lateral motion in right temper o-mahdibular region- 
last six weeks-# No tenderness .over right tempero-mandibular region. 
Right MT neg. -mandibular-ess. negative. 

s/.C.F. Park 5/17/51 ^ 



Mi^SSlPiqATI^»;A^Hp.RITY I.RPW: 

fbt jiui OHAtieiiiXE^^ : - .. 



26 *: 



, hr. •■ Fern C. '• •: • 

. Federal Bnfeati . Of investigation 



fbe Bureau 'Is •^■‘jpeaaip^'b^: the report of the -v 
= physical . Examination afforded you at the Halted estates; Itayal : 
ihoepIta^yBflHi^^ April,. 2 % : 1^1. ■ 

. V;.r*: r ^-;r//-/jhis report reflects that you have ao disqualifying 
ph^eieai. defects*' :■ ' ., ; . \ .' : ; ; \ ; \ . ^ 

. ‘.a ;-?h8' .s:--rays of your tswperomaa^ jdlnts eisl tlie. 



with. #•• loir 'grade-. pain oataotioiv Tailed. ''a»y> evidence 

Of hone or joint 'disease*-; v,.-: ; 

,the gestrto- intestinal serleg and the herimencim 
nffofded you la oonneotlon .-With ■ a»'*epigastrl© gnawl'ijg^i.alsO ' , 
.'‘iww# '^lliawfiiaL^:' ISdsiiWi*^ ' th»t--yoh\V#r# .glvChtiie : ,;. 

nece ssary treatment for this condition if .scotoma persist. • 



. ;• ■ •■ The . Board of Bxsjalning • Physicians reports ; that you 
ere eapebXe of strenuous phyoioal exertion and have nophysl- 
; p$l defects ..that would , interfere ..with your ■ .participa^on:' in.. . ■■ ■• , 
raids'-^ other. Wor^ iinrolvli^.the. practical use.of fl^^rm©.-' 

.=- : >.. v - ’ ■ V- Sincerely 'yourc/^'.... ;V 



Director 



60-Hf. Nichols < P &CG ) 



HLBrjir 







20 195? 
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v . / •.;■ 
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Jane 25 , 1951 

(s7€ n e r a / 

MEMORANDUM FOR MEESRSyWElfPER 

% r/STUKEUBROEKER 

SPECIAL AGENT APPLICANT INTER 71 EES AND EIA MI NATIONS 



I am attaching hereto a copy of a letter addressed to all 
Special Agents in Charge covering the Bureau's revised Special Avent 
applicant interviewing and examining procedure . The program is fajjy 
explained therein and need not be again set forth in this communication . 

In conformity with information .furnished to you previous to 
this time , you are being designated to handle Special Agent applicant 
i nterviews and examinations in nearby offices as needed . 

I know I need not point out to you the importance of the 
proper implementation of this program. It has been pointed out to you 
P %< l r . ?.° t " is time that many indi viduals totally lacking in the basic 
qualifications for appointment to the position of Special Agent have 
been favorably recommended by interviewing officials in the' Past and 
have entered on duty in our service. As a consequence , it has been 
necessary to take action at Washington to separate these individuals 
r J >ll l , a -f ter - the y hai >e entered on duty. This action causes 
hardship for the applicant and subjects the Bureau to possible criticism 

through disgruntled former employees whose resignations have been re- 

q ues tea • 



... ^ trust that through our present program, we. will have over- 

come this undesirable tendency to recommend ungual if ied applicants for 
appointment. Each interviewer must bear in mind that the ap -.lic&ntsr- 
he recommends will be the life blood of the Bureau in' the future ^ § 
must insure that the Bureau will nnnti. 
vifil e organisation. Thi3 can 
those applicants who 
ition. 



1701 



lyr-on-il 

'fhe 

Glnvin _ 

I .ndd 

Nichols . , 

commend 

T? nielli 

I racv ^ 



be 



i n ^x\t,P j f 1 ?. ■ atn aggressi ve t nosiest 
assur^d Q t'f^ro ugh the appoinffierit 



jreCQtA 

possess the hihWsd qualif factions- far 

G?, 0 v 73 7 .3 -c 



Each interviewer must be po3i.fi^Z%^t^myapplfaant-^ £ 
ed has the proper appearance, pe reonal & edtxeot f^pand^nati ve 
gence to function properly on any assignment which may striven. 

Jill 



So that the applicant's ability to express himself^pro verily 
friiten material may be evaluated, by you,^tHe k Bureau hae*mn$®ted 
;u ,1j.he addition of a • '• 



\icqnt will be 



que st ion 
asked to 






to our present examination wherein the' 
state fully on the sheet of paper containing 



P 



J 









G f 7 \ J sT t Os huU — 






.rhu he is de 3 irous to become a special Agent of the 
l^reT*. oXJJlt i:«V a 2 a* notur* «„ »e utt It..* by tk. in- 

terviewing official . 

" Thi s additional question should be mimeograph ed in on 

field for use with the examination papers presently in t e P 
{f the field. As additional «o«jnotto» ot the Seat 

.field, this ad, ^^finc^a ion 0/ iAiHSSiiJnal 9 u«tio.», th. 
?! 0o ^ZVTor tte wSar iJS is increased /ro. 2- to- 4* 

o«i.i»-«o, from 4 to 4# *oura. 

Tn the event you have any question in mind regarding this 

pngra n, p\late cllllltc^ promptly witH *». *nr*nn «»«>"»»» it. 

Tiery truly yours. 



John Edgar Hoover 
Director 



Attachment 



CC - Mr. Nichols 

?/RG:&T‘ 
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CTANOAMD FORM t-K). OA 



UNITED STATES GOVERNMENT 

,Y 



UR. TOLSOK 1/ 
P . Rm Glt/lVl U 



ar , Tol5on_ 



SUBJECT: 



I am attaching hereto 
Special Agents in Charge 3 as we. 



letter 



present Special Agent applicant interview and e 
progr am * It will be noted from the attached co 
all Special Agents in Charge that the Bureau in 
advised when at least ten ijrter vi e ws and e xami n 
in any field office "and the Bureau will then co 
approved official covering that office so that 
the Agent in Charge for the scheduling of the i 
tions in question . I have set forth the instru 
since the Agent in Charge will better know the 
mu s t travel and will be in a better position to 
who are pending report to the field office on o 
that the necessary interviews and examinations 
feel that these interviews and examinations nee 
than once every two weeks . There may be some e 
in the event a large number of applicants for i 
any one particular office ♦ If they do 3 foe can 
by having additional interviewing officials pro 
handle the interviews and examinations in quesi 
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;crvi ews 
Tions in 
: s tan ces 



interviews and examinatioi 



s i ii on to n a v e c 
pice o n o n e p art 
inati ons may be 
tions need not b 
be some exc ep t i o 
nts for the post 
j we can cover t 
dels proceed to 
i n ones t ion , 



CJ.1 Lip} 

tic u 1 a . . 

schedi 
b e h c 1 ! 
o n s n e i 



> z i o n 
' ice : 



You 

of the letter 



that 



, fief la si paraara p 



/ 

3 c c o n 



to all Special Agents 



Charge s 



may be some interviews and ex aui ma Lions now s c tieauiea w: 

cancelled and that the Agent in Charge or the Assistant 



may handle these interviews. Undoubtedly a number of field 
have already s chedu led such interviews and examinations wn 
necessitate applicc,nts making speciaj. plans to be absent j 
travel long distances to appear at the field office for th 
and interview. I think these interviews should co forward, 
scheduled . 



s wn i 
nt fr 

«*' f h x' 



ccona race 
tecy that there 
i c/\ C can not be 
nt in Cf large 
offices 
ch would 
om work or * to 
exam i n atio n 
as originally 
A • t / 



With reference to the utilisation of cup i 



officials 3 I feel that the following dis 
coverage with a minimum of travel: 

Office of 
Assignment 



Connelley 



(Mr* Connelley will handle these of J ices 
when commitments permit and also the 
handling of inter vi evrs and examinations in 
other offices which are under inspection 
by him) 



nverviewmg 
nive us oood 



Offices will cover re 
Ad pi i can t Pro nr an 



b os ton 
Pew York 
Newark 





Office of 
Ass ionment 

New Haven 

M i ami 
At lan ta 

Seattl e 
El Paso 
Kansas City 

Cine innati 

Albany 

Mobile 



Offices will cover re 
Applicant Program, * 

New Haven 
New York 
Boston 

Miami 
Sa van n ah 

Atlanta 
B i m i ngham 
Chari oite 
Knoxville 
Memphis 

Seattle 
Portland 
Butte 

San Francisco 
Los Angeles 
San Die no 

El Paso 
San Antonio 
Ph oenix 
Albuque roue 
Salt Lake City 
Denver 

Kansas City 
St. Louis 
Omaha 

Minneapol is 
Sp r i n gf i eld 
Oklah on a City 

Cincinnati 
Louisville 
Ind ianapo lis 
Ch i caco 
Milwaukee 

AM ban v 
Buffalo 
Cleveland 
Detro i t 

Mo hi le 
Ne w Orleans 
Little Rock 
Houston 
Dall a s 



2 



i\ , ^Sha^Un^F 1 . 



Washington i7imiWliVir^ll| l^i'jWIji «1i?m«i> 

5a2 timore 

Pittsburgh 

Philadelphia 

Richmond 

Norfolk 

*» -*«■ *>«■ 

o n°„,° ■' "*? /«* and /«>• >«*»»♦» and it would „„« Vo elTncmUal 



p/’o c eed 



territorial 



for such 



%*?**• - Ji\ sfrs^.j^'ws.?; *■ 

ppsea special Agent applicant in terui ew and examining program and 
fff ffffFffZ cp.fxne the Special Agent aopliLnZZho 

I err feed - it if riP Z'° *" unier »tr t»». J have 

' Iff: n - :ir ' cle 99 to oe Kept advised of the inspection schedules 
tft] °t ™ ese *•» and 1 ™u see that there is no overlapping of 
nnir l ■ t r L l n ' jCrVlewers and examiners when one of the inspector s 
going to .be at o particular office within a short period 0 /time. 



6 



Movcmber lk, XSSI 



Mr . Fern 0* Siukcnbroehor 
Federal Bureau of Investigation 
United Ctates Department of Justice 
Washington, D, C, 



Dear Mr, Stukenbroekeri 

X want to take this opportunity 
to express to you my sincere appreciation 
for the excellent runner in which you pre~ 
pared a recent article for a lap periodical. 

Xhe vast amount of thought and 
effort expended by you in the preparation 
and presentation of thtto article is evident 
by the very splendid finished rroduci. X 
leant i>:ii to Ino'J of my personal commendation 
for the v^ry fine service you rendered ♦ 

Sincerely yours? 

,V^ #. $dfc.a? 




■/ 



isifisr 

WSTilrh 



II N0V2S>51 



aOiOHHU 03J 



& G) - Article prepared by 
11 SA Stukenbvoekev was n Civil 
,-c *.j | Liberties and Law Enforcement in 
' *4l%ii~Twentiefh Century America fl , 

which appeared in the Iowa Law Review, 
5 University of Iowa. 1 









S' 1* .*? <.* 'r** 

f " > w M 

t.3 




Office Memorandum 



Mrf^Gl'ayin \ * 



n, L» Edwar.dsr' 



UNITED STATES GOVERNMENT 



DATE: July 12 , 2 952 



SUBJECT: 



SPECIAL AGENT APPLICANT* RECRUITING PROGRAM 

fyl / ' 

r & / 





So ’Mill be recalled that to date the following individuals “ 
have been approved for the purpose of interviewing Special Agent 1 
applicants at the Seat of Government and in neighboring offices . 

Assistant Director E. J.AConnelley 
Special Agent C. L.Jff’r oxter 
Special Agent R . C.AGresham 
Special Agent H- x/ V ./Kennedy 
Inspector G. Q./Nease, 

Special Agent A.' M.)minsmore 
Special Agent J. G.Yshanklin 
Special Agent E. C. /[Kemper 



'r ~ ^ ^ ^ o . /''a & taper 

>pecial Agent F . C • / /$tukenbroeker 



7 . , , , TI } e uari0 “ s offices to be covered by these individuals are 

V 3 ,, °f}. ow u ! lth the avera 9e number of applicants weekly for each 
field office listed. 

Baltimore 10 

Pittsburgh 2J 

Philadelphia 26 

Richmond Q 

No rfol k 3 

New York _ 66 

Newark 20 

Boston jo 

A’*' flas been found that an interviewer can handle approximately 
1 ^, applicant interviews pe,r day on an average. In view of. . the -fact - 
that several of the above named individuals have b&m%$hh Mill be on 
leave during the summer months and must handle their regularly as- 
signed work in addition to the interviewing , it is requested, that’\ 
the allowing individuals also be approved for the pUrtfbsBoFlJnier- 
viewmg applicants at the Seat of Government and the above mentioned 
of, ices 1, necessary. = > ; _ 



i ec es sa rv m 



yCts * Special Agent E. 
^ Special Agent W . 

Special Agent W m 



R ./Clayton 
E.AClark ? 
SyfTavel < ' 



I' 7 f 

■■ 






h Vi. • M-Ai l .1 i'jJ’rA-J f 1 i . ■ w#. > j i-vi 1: ■; At* iVd< 'V. vt. ■**-,*', t. v. 



It should be noted that there have been approximately 2 5 
Special Agent applicants to be interviewed each week at the Seat of 
Government . 



It is also requested in view of the fact that the number of 
applicants in New York City requires almost the full time attention 
of one interviewer that Assistant Special Agent in Charge E. E.YHargett 
be approved for the purpose of interviewing Special Agent applicants 
sin New York Cit y , 



o>i : etw 



</ 



? / 



Addendum; NRQ:c r 7-17-51 

Gith regard to the designation of ASAC Hargett of the New 
~ r o"k Office as an i nie rvi owing official , I telephoni cally communicated 
with him and advised him of the details of the Bureau 9 s present 
recruitment program and instructed that he handle the SA applicant 
interviews in the New York Office at this time* I advised* him if the 
number of applicants becomes too heavy wk will give the necessary 
assistance in the form of other authorised interviewing officials * 



3, Block Na K$lip,No. 




Agency end organizational designate 
U.s, Department of Justice 
Federal Bureau of Investigation 
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18, Performance rating is satisfactory or better; 
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"STANDARD FORM NO, 1124-Revised 
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